Department of Public Works

CAPITAL OF SILICON VALLEY OFFICE OF EQUALITY ASSURANCE

DIR WAGE INDEX 2012-2 |
September 4, 2012&

A\

PREVAILING WAGKES

Attention is called to the fact that State of California Prevailing Wage Rate requirements apply to
this project. Copies of the General Prevailing Wage Determinations made by the California
Director of Industrial Relations are available at the Office of Equality Assurance, 200 East Santa
Clara Street, Fifth Floor, San Jose CA 95113. All questions regarding prevailing wage
requirements are to be directed to the Office of Equality Assurance at 408-535-8430.

Alternate workweek schedules that allow employees to work more than eight (8) hours per day
without overtime pay are not permitted on public works construction contracts. Please see
attached DIR May 10, 2007 IMPORTANT NOTICE TO AWARDING BODIES AND
INTERESTED PARTIES REGARDING OVERTIME ON PUBLIC WORKS.

Effective January 2, 2002, a Congestion Zone Fee (CZF) is required to be paid to each
Ironworker [refer to Ironworker Master Agreement, under Travel & Subsistence Provisions,
Parking Fee]. The CZF is $8.00 per worker/per day. The CZF is to be included on the
contractors’ certified payroll reports under the Travel & subsistence column. Failure to pay the
CZF will result in a prevailing wage violation requiring the contractor to make restitution to the
affected worker(s). Additionally, liquidated damages will be assessed.

The appropriate craft classification for welding is Ironworker [DIR Wage Index Page 2].

The appropriate craft classification for operating directional boring machine, bobcat, forklift,
pilot car and skip loader (up to and including % cubic yard} is Operating Engineer [DIR Wage
Index Pages 39, 40A, 42]. Please see Page 48 -- DIR July 15, 2002 NOTICE REGARDING
ADVISORY SCOPE OF WORK FOR THE NORTHERN CALIFORNIA LABORERS’
GENERAL PREVALING WAGE DETERMINATION,

Installation of draperies, blinds, shades and awnings under a public works construction contract
is subject to prevailing wage requirements. The appropriate craft classification is Laborer
Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classification for on-going or daily construction clean-up is ‘Laborer
Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classifications for tree trimming and tree removal are Laborer
Construction Specialist and Laborer Group 3 [DIR Wage Index Pages 49-50].

The appropriate craft classification for final construction clean-up 1s Lahorer Group 4 [DIR
Wage Index Pages 49-50].
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The appropriate craft classifications for streetlight and traffic signal projects and parking lots are:

v Installation of poles, pull ropes, all conductors, signal display/fire preemption/traffic
camera/service/special electrical equipment, luminaries, splicing of conductors and
installation of loop conductors is Electrician: Inside Wireman, Technician [DIR Wage
Index Page 145]. '

= General labor work, installation of conduit under direct supervision of Electrician:
Inside Wireman, Technician, installation of pull boxes and assisting in placing concrete
is Laborer: Group 3. Laborers are not allowed to install, pull or handle conductors.

= QOperating boom truck, Bobcat, backhoes, concrete saws, pavers, boring machines, augers
and rollers is Operating Engineer (Heavy and Highway Work) [DIR Wage Index
Page 39]. .

m  Placing, floating and finishing concrete is Cement Mason [DIR Wage Index Page 53].

Unless otherwise stated, the following classifications are not allowed on City of San Jose public
work construction and maintenance contracts. '

Parking and Highway Improvement Painter (Painter)
Trainee Step 1 (First 2,000 Hours)
Trainee Step 2 (Second 2,000 Hours)
Trainee Step 3 (Third 2,000 Hours)
Slurry Seal Worker
Traffic Controlperson
Landscape Maintenance Laborer
Carpet, Linoleum
Floor Covering Handler Less Than 3 Years
Floor Covering Handler Trainee, First 3 Months
Floor Covering Handler Trainee, Second 3 Months
Electrician
Matertal Handler, Fourth Six Months
Material Handler, Third Six Months
Material Handler, Second Six Months
Material Handler, First Six Months
Plumber
Underground Utility Tradesman
Landscape Tradesman I
*Landscape Tradesman II
Construction Tradesman (Year 2)
Construction Tradesman (Year 3)
Construction Tradesman (Year 4)
Construction Tradesman (Year 5)
Water Well Driller
Helper

* Contact the Office of Equality Assurance when classification is allowed to be used.
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- STATE OF CALIFORNIA
DEPARTMENT OF INDUSTTIAL RELATIONS -
Division of Labor Statistics and Research : .
455 Golden Gats Avenne, 9% Floor ' . MAILING ADDRESS:
San Frapcisco, CA 94102 . P O-Box 420603
b . San Francisco, (A4 94142-0603

May 10, 2007

IMPORTANT NOTICE
TO AWARDING BODIES AND INTERESTED PARTIES
REGARDING OVERTIME ON PUBLIC WORKS

The Department has received several inquiries regarding whether it would be appropriate to refer to
the contract provisions for a craft, classification, or type of worker i cases where the prevailing
wage is based on a collective bargammg agreement to determine the overtime. requu'cmcnts for

public works.

Confract provisions that allow for employees to work alternative workweek schedules in which they
may work more than 8 hours per day without overtime pay'do not apply to waork performed on
public works. The laws and regulations governing prevailing wages require that employees of
contractors on public works be paid not less than 1-1/2 tirnes the basic rate of pay for all hours
worked in excess of 8 hours per day and 40 hours during any one week. In addition, overtime
compensation may be required at a higher rate than 1-1/2 times the basic rate of pay, for less than 40
hours in a standard workweek, or for less than 8 hours in a calendar workday as specified mn the-
prevailing wage determination. Coeniractors are required to pay overtime pursuant to Labor Code
sections 1810-1815 and as indicated in the prevailing wage defermination. Therefore, please refer to
Labor Code sections 1810-1815 and the prevailing wage determination and not the contract
provisions for each parficular craft, classification, or type of Worker 1o obtair the applicable
requirements for overtime hours and rates of pay.







Welcome to the Californiz _ :
DEPARTMENT OF INDUSTRIAL RELATIONS

index 2012-2 Statewide basic trade journeyman rates

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Dowitload all statewide basic trade determinations (pages 1-2L)

Page : Determination Prei‘:}it;;?LHEd
1 Bollermaker-Blacksmith Increase

215'_112 Driver (On/Off Hauling To/From Construction Site) | No increase *
| 2A | Electrical Utiﬁ;i\f Lineman (a} kr_‘lcrease |
2 E lron Worker lncrease {
2J-10 g Metal Roofing 7 | increase ﬁ}
2H | Stator Rewinder No increase *
2B Telecommunications Technician No increase *
E 2E Tree Trimmér increase i

Return to main table

+ Includes shift pay determinations. i

= Asingle asterisk after the expiration date of a determination indicates that no increase Is required
for projects advertised while that determination is in effect. The determination remains in effect until it
is canceled, modified, or superceded by a new determination by the Director of Industrial Relations. A
new determination will become effective 10 days after it is issued. Contact the Division of Labor
Statistics and Research at (415) 703-4774 after 10 days from the expiration date, if no subsequent
determination is issued.

a. State of California, except Del Norte, Modoc and Siskiyou Counties.

b. Inciudes Del Norte, Modoc and Siskiyou Counties.

c. Imperial, Inyo, Kern, Los Angeles, Mono, Orange, Riverside, San Bemardino, San l.uis Obispo,
Santa Barbara, and Ventura.

d. Includes San Diego County; excludes Mcno County.

e. Includes San Diego County.

f. Includes Fresno, Kings, San Diego, and Tulare Counties; excludes lnyo and Mono Counties

" g. Alameda, Alpine, Amador, Bufte, Calaveras, Colusa, Contra Costa, Del Norte, Ei Dorado, Fresno,

Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc,
Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Sofano, Sonoma, Stanislaus, Sutter,




Tehama, Trinity, Tulare, Tuclumne, Yolo and Yuba Counties.

h. Includes Monc County.
i. Includes Inyo and Mono Counties.

To view the above current prevailing wage determinations, current predetermined increases, and the
current holiday, advisory scope of work, and fravet and subsistence provisions for each craft, you must
first download a free copy of the Adobe Acrobat Reader available by clicking on the icon below:

Conditions of Use | Privacy Policy

Copyright © 2012 State of California



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # BOILERMAKER-BLACKSMITH

DETERMINATION: C-14-X-2-2012-1

ISSUE DATE: August 22, 2012

EXPYRATION DATE OF DETERMINATION: September 30, 2012#* The rats to be paid for work performed after this date has been determined. If work will
extend past this date, the new rate ust be paid and should be incorporated in contracts entered into now. Contact the Office of the Director - Research Unit for
specific rates at (415) 7034774,

LOCALITY: All localities within the State of California

Emplover Payments Straight-Time Qvertime Hourly Rafg

CLASSIFICATION Basic Health  Pension’ Vacation/ Training Other  Hours  Total  Daily Saturday Sunday/
{Journeyperson) Hourly and *  Holiday Payments Hourly Holiday

Rate Welfare Rate 112X 112X X
“AREA 1
Boilermaker-Blacksmith $40.84 3857 b$14.28 §3.00 $0.75 $0.34 &  $67.78 806,84 “$96.84 $125.90
*ARFA 2
Boilermaker-Blacksmith 34204 3857 $17.88 b§3.50 $1.25 $0.34 &  $73.58 °$10529 *§105.29 $137.00
* AREA 3 .
Boilermaker-Blacksmith $3827  $8.57 416.35 b$3.00 $1.25 $0.34 8 $67.78 °$56.56 59659 $125.40°

DETERMINATION: C-14-X-2-2012-1
ISSUE DATE: August 22, 2012

. EXPIRATION DATE OF DETERMENATION: September 30, 2012* Fffective unti} superseded by a new determination issued by the Director of Industral
Relations. Contact the Office of the Director - Research Unit at (415) 7034774 for the new rates after 10 days from the expiration date, if no subsequent
determination s issued.

* AREA 1
Boilermaker-Blacksmfth Helper 32246 ¢ 0,61 - - $0.34 8 $23.41  °$3495  F3495 34648
" AREA 2 '

Boilermaker-Blacksmith Helper! ~ $23.13 ¢ 56,61 - - $0.34 8 $2408  °$3555  °$3595  $47.82
" AREA 3

Boilermaker-Blacksmith Helper' ~ $21.05 e *50.61 . - $0.34 §  $2200 °$32.83  °$32.83  $4366

# Indicates an: apprenticeable craft. The current apprentice wage rates are available on the Internet @
ity fwrarw, dir.ca gov/OPRL/PWAppWage/PWAppWageStart asp. To obtain any apprentice wage rates as of Tuly 1, 2008 and prior to September 1, 2012, please
vontact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website at hitpi// ;. dir ca sov/das/das.himl
2 Area 1 - Imperial, Fuyo, Kemn, Los Angeles, Orange, Riverside, San Bemardino, San Diego, Sznta Barbara, San Luis Obispo {only that portion  that is within a 25-
mile radius of the city of Santa Maria), and Ventura counties. .
Area 2 - Alamedz, Contra Costz, Marin, San Francisco, San Mateo, Santa Clara, and Solane Counties.
Area 3 - All other remaining counties.
b Coptribution is factored at the applicable evertime multiplier for each evertime hour worked.
© Rate apphies to the first 2 daily overtime hours and the first 10 hours worked on Saturday. All other overtime is paid at the Sunday/Holiday rate.
¢ Includes amount for Annuity Trust Fund.
¢ Helpers will be eligible for Health & Welfare benefits after completing 2000 hours.
fCne Helper shall be employed on each job of 5 to 10 employees.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be 211 holidays in the collective

bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.

Tf the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Tnternet at hitp://www,dir.ca.gov/OPRL/PWD. Holiday provisions for
current or superseded detenminations may be cbtained by contacting the Office of the Director — Research Unit at (415 } 703-4774. )

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker 1o execute the work. You may cbtain the travel and/or subsistence provisions for the cwrrent determinations on the Internet at
htp:/fwrwee dir ez sov/OPRL/PWD. Trave] and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 7034774 :

1




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #IRON WORKER
PETERMINATION: C-20-X-1-2012-1
ISSUE DATE: August 22, 2012
EXPIRATION DATE OF DETERMINATION: December 31, 2012%* The rate to be paid for work performed after this

date has been determined. If work will extend past this date, the new rate must be paid and should be incorporated in
coniracts entered into now. Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: All localities within the Sfate of Califomia

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation/ Training Other IHours Total bDailly bSamrday Sunday/
(Journeyperson) Hourly and Holiday Payments Hourly Holiday
Rate  Welfare ) , Rate 112X 112X

Iron Worker {Ornamental, .
Reinforcing, Structural)  $33.00 817 831 £3.92 0.72 4165 8§ 58285 74785 74785 91.285

Fence Frector $26.58 6.00 5.79 2.62 0.51 1465 8 42,965 56.255 56255 69.545

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Iutemet @
hitp:/fwww.dir.ca.gov/OPRL/P WApp Wage/P WAppWageStart asp. To obtain any apprentice wage raies as of July [, 2008 and prior
to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the D1v1s10n of Apprenticeship Standards'
website at http:/www.dir.ca.gov/das/ das himl.

* Includes supplemental dues.
® Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday. All other overtime is at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shail be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on
the project, which is on file with the Director of Indusirial Relations. If the prevailing rate is not based on a collectively bargained
rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You
may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Holiday
provisions for curent or superseded determinations may be obtained by contacting the Ofﬁce of the Director — Research Unit at
(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execule the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Intemnet at hitp://www.dir.ca.gov/OPRI/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtamed by contacting the Office of the Director — Research Unit at
(415) 703-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, BIGHWAY, HEAVY CONSTRUCTION AND DREDGING FPROJECTS

CRAFY: ELECTRICAL UTILITY LINEMAN
DETERMINATION: C-61-X-3-2012-1
ISSUE DATE: Augnst22, 2012 C :
EXPIRATION DATE OF DETERMINAEION: May 31, 2013**The rate to be paid for work performed after this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in coatracts entered into now. Contact the Office of the Director
— Research Unit for specific rates af (415} 703-4774.
LOCALITY: All focalities within the State of California, except Del Norte, Modec, and Siskiyou Counties. (For Del Norte, Medoc and
Siskiyou - see page 21}

Employer Pavments Straight-Time © Overtime Howrly Rate
CLASSIFICATION Basic Health Pension Trainipg Other Hours  Total Daily Saturday Sunday
(Joumeyperson) Hourly and . iPayments Hourly and
Rate Welfare Rate 2X 2X Hotliday
# Lineman, Cable Splicer  $48.93 5.00 *7.58 v 0.37 0.55 8 6392 11471 114.71 1471
## Powderman 43.71 5.00 26.84 0.33 050 8 57.69 103.04 103.04 103.04
## Groundman 2991 5.00 *6.80 bp22 0.35 8 4318 74.21 7421 74.21

DETERMINATION: C-61-X-4-2008-1

ISSUE DATE: Angust 22, 2008

EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective wmtil superseded by a new defermination issued by the Director of
Industrial Relations. Contact the Office of the Director — Rescarch Unit at (415) 7034774 for new 1ates after 10 days from the expiration date, if no
subsequent determination is issued.

LOCALITY: All localities within the State of California, except Del Nortc Modoc, and Siskiyou Counties. (For Del Norte, Modoe, and Siskiyon —

see page 21)

; Employer Payments Straight-Time Overtime Hourlv Rate
CLASSIFICATION : Basic Health. Pension Vacation/ Hours  Total Daly  Saturday Sunday/
{Journeyperson) Hourly and ’ Holiday Hourly Holiday
Rate Welfare ' Rate 14X 14X LAY
## Pole Restoration Journeyman $22.09 475 *0.60 0.59 8 28.69 40.065  40.065 40.063
After 1 vear $22.09 4.75 *0.60 1.01 g 28.11 40.485 40485 40.485
After 3 years $22.09 4.75 060 1.44 g 29.54 40915 40915 40915
Afier 6 years $22.09 4.75 *0.60 1.86 g 29.96 41335 41335 41.33
## Senior Technician © 14.49 4.75 *0.60 0.39 8 20.66 2812 28.12 28.12
After 1 year 14.4% 4.75 *0.60 0.67 g 20.94 28.40 2840 28.40
After 3 years 14.49 475 0,60 .95 8 21.22 28.68 28.68 28.68
. After 6 years 14.49 4.73 20.60 1.23 8 2150 28.96 28.66 28.96
## Pole Treatment Journeyman 19.44 4.75 *0.60 (.52 g 2589 35.90 3590 35.90
After 1 year 19.44 4.75 *0.60 .89 8 26.26 36.27 36.27 36.27
After 3 years 19.44 4.75 *).60 127 8 26.64 36.65 36.65 36.65
After 6 vears- 19.44 475 *0.60 164 8 27.01 37.02 37.02 37.02
## Pole Restoration and Treataent” ]
Technician (First 6 months) 10.73 4.75 .60 (.29 8 16.69 22215 22215 22215
Technician (6-12 months) 11.06 4.75 .60 .30 8 17.04 22.735 22,135 22,735
Technictan (Thereafter) 11.40 4.75 *0.60 .53 8 17.62 23.49 23.49 23.49

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet at
http:/Awww.dir.ca.gov/OPRL/PWApp Wage/PWAppWageStart asp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 1,
2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprennceshlp Standards' website at

htip:/fweww dir ca. govidas/das himl.
## Indicates a non-apprenticeable craft.
2 In addition, an amount eguat to 3% of the Basic Hoyrly Rate is added to the Total Houly Rate and overtime hourly rates for the

National Employees Benefit Board.
® This amount is factored at the applicable overtime rate.
®The Ratio of Technicians to Jovrneymen may not exceed 4 to 1. However, if the Journeyman is assisted by a maximum of two

Senior Technicians, three additional Technicians may be added per Semior Technician.
RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holidzy work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the partioular craft, classification, or type of worker employed on the project, which 1s on file with
the Director of Industrial Relations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at hitp://www.dir.ca gov/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the
Office of the Director — Research Unit at (415} 703-4774.
TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make gravel and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on
the Internet at http://www.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained

by contacting the Office of the Director — Researck Unit at (415) 703-4774. .
ZA




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AN 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TELECOMMUNICATIONS TECHNICIAN

DETERMINATION: C-422-X-1-2003-2

ISSUE DATE: August 22, 2003

EXPIRATION DATE OF DETERMINATION: June 1, 2004* Effective umtil superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics & Research at (415) 703-4774 for the new rates after 10

days from the expiration date, if no subseguent determination is issued.

LOCALITY: All localities within Alameda, Los Angeles, San Francisco, San Mateo, and Santa Clara Counties.

: Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health  Pension Vacation  Training Hours Total Holiday
(Journeyperson) Hourly  and and ' Hourly
Rate Welfare Holidays Rate 112X 212X
Telecommunications :
Technician 2850 2.79 0.93 3.28 - 8 35.50 49.75 78.25

* Rate applies to work in excess of eight hours daily and for all hours over 40. Rate applies to all hours worked on Sunday.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govermment Code. You may
obtain the holiday provisions for the curent determinations on the Internet at htép://www.dir.ca. gov/DLSR/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shail
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit a (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CAEIFORNIA LABOR CODE PART 7, CHAPTER L, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TREE TRIMMER (HIGH VOLTAGE LINE CLEARANCE)

DETERMINATION: C-TT-2012-1D
¥SSUE DATE: February 22, 2012

EXPIRATION DATE OF DETERMINATION: March 31, 2012* E
of Tndustrial Relations. Contact the Division of Labor Statistics and Research at (413} 703-4774 for the new rates after 10 days from the

Hective uniil superseded by a new determination issued by the Director

expiration date, if no subsequent determination is issued.
LOCALITY: Santa Clara, San: Francisco, and San Mateo Counties (REF: 61-1245-18)

Emplover Payments Straieht-Time Overtime
CRAFT/CLASSIFICATION ~ Basic  Health Total
Hourly and . Howly Daily®  Daily
Rate Welfare Pension Vacation Holiday Hours Rate 112X 2X
Climber 22.01 475 0.69" 0.42° 0.59 8 2847 34.01%* 4534
‘Groundperson  First 6 months 14.12 495 044 0.27 0.38 & 19.97 21.82%  29.09
Groundperson  After 6 months 15.09 475 ‘_0.47't e 041 - 8 21.01 2331 31.09

* Not an apprenticeable craft, 1 $0 .48 after 3 years of service; $0.49 after10 years.
* Rate applies to the first 4 daily overtime hours. All other overtime isat | ® $0.58 after 3 years of service; $0.87 after 10 years.
¥ $0.70 after 1 year of service;$0.71 after S years.

the double time rate. A normal non-work day in the same workweek 1
may be worked at siraight time if job is shut down during the normal “$158 after 1 year of service; $2.09 after 9 years.
workweek due fo inclement weather. * $0.48 after 1 year of service; $0.49 after § years.
Y $0.67 after 3 years of service; $0.65 after 10 years. ¥ $1.09 after 1 year of service; $1.43 after § vears.
¢ §0.81 after 3 years of service; $1.22 after 10 years. % $0.67 after 1 year of service; $0.69 after 9 years.
¢ $0.45 after 3 years of service; $0.47 afier 10 years. * Rate also applies to Holidays.
* §1.53 afier 1 year of service; $2.02 after § years.

= %0.56 after 3 vears of service; $0.84 afier 10 years. -
' $0.67 afier 3 years of service; $0.69 after 10 years.
& $0.8] after 3 years of service; $1.22 after 10 years.
R $0.46 after 3 years of service; $0.47 after 10 years.

‘i $0.56 after 3 vears of service; $0.84 after 10 years.
1 $0.68 after 3 years of service; $0.70 after 10 years.
k$0 82 after 3 years of service; $1.24 after 10 years.
1$0.47 after 3 years of service; $0.47 after 10 years.

#9$0.56 after 3 years of service; $0.84 after 10 years.

® $0.70 after 1 year of service; $0.71 after & years.
° $1.58 after 1 year of service; $2.09 after 3 years.
P $0.48 after 1 year of service; $0.49 after  years. -
381.09 after 1 year of service; $1.43 after § years.

¥ §0.70 after 3 years of service; $0.72 afier 10 years.
% $0.85 after 3 years of seivice; $1.27 after 10 vears. -

= $0.46 after 1 year of service; $0.47 after 9 years.
4 $1.05 after 1 year of service; $1.39 after 9 years.
™ $0.69 after 1 year of service; $0.71 after 9 years.
& £1.57 after 1 year of service; $2.08 after 9 years.

2 9048 after 1 year of service; $0.49 after 9 years.
# ¢1 .09 after 1 year of service; $1.45 after 9 years.

“'f $0.69 afier 3 years of service; $0.70 after 10 yeats.
% $0.83 after 3 years of service; $1.24 after 10 years.
9047 after 3 years of service; $0.48 after 10 years.
2 $0.57 after 3 years of service; $0.85 after 10 years.
= £0).73 after 1 year of service; $0.74 after 9 years.
™ £1.64 after 1 year of service; $2.17 after 9 years.
* 0,50 after 1 year of servics;, $0.51 afier 9 years.
81.13 after 1 year of service; $1.49 after § years.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773, AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # STATOR REWINDER

DETERMINATION: C-738-1412-7-2008-1

ISSUE DATE: Angust 22, 2008

EXPIRATION DATE OF DETERMINATION: September 30, 2008* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Labor Statistics and Research at (415} 703-4774 for the new rates after 10 days

from the expiraticn date, if no subsequent determination is issued.

LOCALITY: All localities within the State of California.

Emplover Payments Straight-Time Overtime Hourly Rate

CLASSIFICATION Basic Health Pension Vacation Holiday Training Hours Total® Daily™ Saturday® Sunday® Holiday®

(Yourneyperson) Hourly and Hourly

Rate  Welfare ' Rate 112X 112X  2X 21/2X
Stator Rewinder $15.20  "i36 *2.18 29 .58 .29 § 1990 2956 2956 3922 . 48.88
Stator Rewinder Helper -
(First 6 Months) 1174 "1.05 1.69 £.23 A5 223 & 1539 2286 2286 3033  37.80
Stator Rewinder Helper
{After 6 Months) 11.95  *1.47 f1.72 .23 46 23 8 1566 2326 2326 30.86 38.46

# Indicates an apprenticeable craft. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice scheduies/apprentice
wage rates have been reassigned by the Department of Tndustrial Relations from the Division of Labor Statistics and Research to the Division of
Apprenticeship Standards. To obtain any apprentice schedules/apprentice wage rates, please contact the Division of Apprenticeship Standards oz refer to
the Division of Apprenticeship Standards' website at http:/Avww.dir.ca.gov/das/das html.
* Contributions are factored at the appropriate overtime multiplier.
b Rate applies to the first 4 dafly overfime hours and the first 12 hours on Saturday. After 12 hours daily, the Sunday double-time rate applies,
© Rate applies to the first two years of employment only: for employment over two years, §.58 per hour worked; for employment over five years, §.73
per hour worked; for employment over seven vears, §.88 per hour worked; for employment over fifteen years, $1.17 per hour worked; for employment
over fwenty vears, $1.46 per hour worked; for employment over thirty years, $1.75 per hour woeked. .
¢ Rates apply to the first two vears of employment only: for employment over two years, $.46 per hour worked; for employment over ﬁve years, $.57
per hour worked; for employment over seven years, $.69 per hour worked; for employment over fifteen years, .92 per hour worked; for employment
over twenty years, $1.15 per hour worked; for employment over thirty years, $1.38 per hour worked.
* Doegnot include any additional amount that may be required for vacation pay.

RECOGNIZED HOLIDAYS: Holidays upor which the general prevailing hourly wage rate for Holiday work shail be paid, shall be ali holidays in the
collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the
Director of Indusirial Relations. If the prevailicg rate is not based on a colfectively Bargained rate, the holidays upon which the prevailing rate shall be
paid shall be as provided in Section 6700 of the Government Code, You may cbtain the holiday provisions for the current determinations on the Internet
at httpfwww.dir.ca,gov/DTSR/PWD. Heliday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage

Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make trave] and/or
subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the
Internet at hitp:/fwww, dir.ca gow/DESR/PWD.  Travel and/or subsistence requirements for eurrent or superseded determinations may be obtained by
contacting the Prevailing Wage Unit al (415) 703-4774,

H
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Index 2012-2 Northern California baslc trade journeyman rates

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Download all Northern California basic trade determinations {pages 33-58A)

Page | Determination Pre.determmed
mncrease
33 Asbestos Worker, Heat and Frost ingulator {h) , Increass
52B — ‘ .
500 Asbestos Rermoval Worker (Laborer) increase
54 — | Building/Construction tnspector and Field Soils and Material Iﬁcréase
54A | Taster+ AT SRR
34 -
2UE Carpenter + Increase
53 i {ement Mason No increase * }
43 Dredaer (Operating Engineer) + _ No increase * i
35 | Drywall Instalier (Carpenter) Increase |
38 | Elevator Constructor I Noincrease*
49 - | |
50A LabF}rer + . Increase ‘
57 Landscape Maintenance Laborer No increase * |
46 Light Fixture Maintenance _ _ No increase *
34F | Modular Fumniture Installer {Carpenter) Increase
3491" Operating Engineer (Meavy and Highway Work) + | Noincrease *
f'é;‘ Operating Engineer (Landscape Consiruction) + _ No increase *
52 Parking and Hichway improvement Painter No increase * {
36 | Pile Driver (Carpanter) : Increase f
j_l_;,g Pile Driver (Operating Enginesr - Heavy and Highway Work) + No increase *
52A | Slurry Seat Worker(i} _ | Noincrease *
45— i Steel Erector and Fabricator {Qperating Engineer - Heavy and ' : *
45A | Highway Work) + : Wo increase




22; Tearmster + . Noincrease *
44 | Iraffic Control/Lane Closure ([ aborer) | Noincrease *
51— Tunnel Worker (Laberer) : increase
51A = ; T
558{1\ Tunnel/nderground (Operating Efgineer) + No increase *

145 - : Special Note: Please refer fo page 145 & 146 for all other 1 |

146 | frades

Return {o main tahle

+ Includes shift pay determinations. :

* A single asterisk after the expiration date of a determination indicates that ne increase is required for

projects advertised while that determination is in effect. The determination remains in effect until it is canceled,
- modified, or superseded by a new determination by the Director of Industrial Relations. A new determination

will become effective 10 days after it is issued. Contact the Division of Labor Statistics and Research at (415)

703-4774 after 10 days from the expiration date, if no subsequent determination is issued.

a. State of California, except Del Norte, Modoc and Siskiyou Counties.

b. Includes Del Norte, Modoc and Siskiyou Counties.

c. Imperial, Inyo, Kemn, Los Angeles, Monc, Orange, Riverside, San Bernardino, San Lu;s Obispo, ‘Santa

Barbara, and Ventura.

d. Includes San Diego County; excludes Mono County.

e. Includes San Disgo County.

f. Includes Fresno, Kings, San Diego, and Tulare Counties; excludes Inyo and Mono Counties

g. Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn,

Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa,

Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara,

Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne,

Yolo and Yuba Counties.

h. Includes Mono County.

i. Includes Inyo and Mono Counties.

To view the above current prevailing wage determinations, current predetermined increases, and the current
holiday, advisory scope of work, and travel and-subsistence provisions for each craft, you must first download a
free copy of the Adobe Acrobat Reader available by clicking on the icon below:




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # ASBESTOS WORKER, HEAT AND FROST INSULATOR

DETERMINATION: NC-3-16-1-2012-1

ISSUE DATE: Augnst 22, 2012
EXPIRATION DATE OF DETERMINATION: Tuly 31, 2013% Effective until superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the Director

- Research Unit at (415) 7034774 for the new rates after ten days after the expiration date if no subsequent determination is issved.

Emplover Payments Straipht-Time Overtime Hourly Rate

Classification : Basic Health  Pension Vacation/  Training Other Hours Total
(Journeypexrson) Houly and Heliday Payments © Hourly

Rate Welfare Rate 1-12X 2X
AREA 1 : :
Mechanic *§54.70 $10.23 £7.46" [ $0.75' 90,23 2 $73.37 *$100.72 5128.07
AREA 2
Mechanic *$42.45  $1023  $7468* - ¢ £0.75 50,23 8 $61.12 $82.345  '$103.57

AREA. 1 — Alameda, Contra Costa, Marin, Napa, San Benito, San Francisco, San Mateo, Santa Clara, Solanc, and Sonoma.
AREA 2 ~ Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, E} Dorado, Frespo, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Martposa, Mendocino, Merced, Modoe, Mono, Monterey,
Nevada, Placer, Plumas, Sacramento, San Joaquin, Santa Omz, Shasta, Sierra, Siskiyou, Stanisleus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yunba.

DETERMINATION: NC-3-16-3-2012-1

ISSUE DATE: February 22, 2012 ’ )
EXFIRATION DATE OF DETERMINATION: December 31, 2012** The rate to be paid for work performed afier this date has been determined, Tf work will extend past this date, the new rate

must be pad and should bé incorporated in comtracts enfered into now. Contact the Office of the Director — Research Unit for specific vates at {415) 703-4774,

LOCALITY: Mono and all Nerthem California Counties

Hazardous Material Handler Mechanic 30,53 5.51 125 ® - 20,13 8 37.42 152,685 6795 -

# [ndicates zn apprenticeable craft. The current apprentice wage rates are available on the Intemnet 2t hitp #fwerw dir ca.gov/OPRL/ZW AppWage/PWAppWageStartasp. To obtain any apprentice
wage Tates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ websile at

http/iworw. dirca.gov/das/das. himl,
* Includes amount withheld for dues check off and for vacation
b After 5 years of service in the industry, there will be a $1.9¢ re-allocation from Basic Hourly Rate to Pension, After 15 years of service, there will be a $1.00 re-gllocation Pension to Basic Hourly

Rate. After 20 years of service, there will be a $5.50 re-allocation from Basic Hourly Rate to Pension. Overtime rates will be affected.

“TInchaded in straight time-hourly rate. ’

¢ £0.02 per hour worked for vacation/holiday administration; $0.12 per hour worked for occupational health and research; $0.08 pex hour worked for Tndustry Promotion; $0.01 per hour worked for
Preservation Trust. .

£ 1 1/2 times the basic straight-time hourly rate for the first 2 hows of overtime, Monday through Friday and for the first 10 hours on Saturdays. All ather overtime is paid at the double tiune rate, -

$182.77 (Area 1) and $146.02 (Area 2} per hour for work on Laber Day. N

£ Incindes amount witheld for dues check off.

" fncludes amount for vacation/holiday administration and indusiry promotion. .

i Rate applies 1o the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first § hours worked on the 7" consecutive day of work in a workweek.

i Rate applies fo work on any recognized holiday, all hours worked i excess of 12 hours in any workday, and for ali hours worked in excess of 8 hours on the 7% consecutive day

of work 1n a workweek.

NOTE: Asbestos Removal Workers must be trained and the work condusted according to the Code of Federal Regulations 29 CFR 1926.58, the California Labor Code 6501.5 and the California
Code of Regulations, Fitle 8, Section 5208. Contractors must be certified by the Contractors” State License Board and registered with the Division of Occupational Safety and Health (DOSH). For

further information, contact the Asbestos Contracters Abatement Registration Unit, DOSH at (510) 286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ll holidays in the collective bargaining agreement, applicable
to the particular eraft, classificatior, or type of worker employed on the project, which is on file with the Disector of Industrial Relations. If the prevailing rate i5 not based on a callectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 5700 of the Government Code. You may obtzin the boliday provisions for the current
determinations on the Intcrnet at bitp:/fwew. dir, ca. gow/OPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director —
Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In sccordance with Labor Code Sections 1773.1 and 1773.9, conﬁ'actors shall make trave] and/or subsistence payments to each waorker to execute
the work, Yonmay obtain the travel and/or subsistesce provisions for fhe current determinations on the Internet at httpd/fwww dir.ca.pov/OPRL/PWD. Travel and/or subsistence requirements for
carrent or superseded determinations may be obtzined by contacting the Office of the Director — Research Unit at {415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, BEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES

DETERMINATION: NC-23-31-1-2012-1

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: Jime 30, 2013+ The rate to be paid for work performed after this date bas besn detormined, 1f work will extend past this date, the new rate must be paid and
should be incorporuied in contracts entered into now, Contact the Office of the Direetor - Research Unit for specific rates at (415) 7034774,

LGCALITY: All Localities within Alameda, Alpine, Amador, Bute, Calaveras, Colusa, Contra Costa, Del Norts, Bl Dorado, Fresoo, (Hlena, Humboldt, Kings, Lake, Lassen, Madem, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Sania Cruz, Shasta, Siemra, Siskiyou, Solano, Sonoma,
Staniglans, Sutier, Tehama, Trinity. Tulare, Toolumae, Yele, and Yuba Counties.

Emplover P Straight — Time Orvertime HourlvRate

CLASSIFICATION Basic Heaith  Pension  Vacation/ Training Cher Hours Total Daily Saturday® Sunday
(Journeyperson} Hourly and Holiday* Payments” Hourly and

Rate  Welfare® Rale  qyyf 2% 1 1/2%8 X Haliday'
Areal
Carpenter £38.50 51005 870 $4.05 $0.63 $2.39 g $64320 $83.570  $102.830 533570 5102.820 £102820
Hardwood  Floorlayer, Power * Saw . -
Operator, Saw Filer, Shingler, Steel . .
Scaffold and Steel Shoring Ercctor $38.63 $10.05 §8.70 $4.05 $0.63 52,39 § £64470 83795 $105.120  $33.795  $103.20 FLO3.120
" Area 2
Carpenter $3262 $10.05 £8.70 $4.05 50.63 $2.39 g $58.440  $74.730  $91.060  $74.750  $91.060 $31.060
Hardwood  Floorlaver, Power Saw
Operator, Saw Fier. Shingler, Steel
Scaffold and Sieel Shoring Erector $32.77 $10.05 $8.70 $4.05 $0.63 $2.39 & $58,590  §74.975 $91.360 §74.975 561360 $51.360
*Ares d
Carpenter $32.62 $10.035 §8.70 $4.05 50.63 £2.39 8 §55.440 374750 $91.060 574750 191060 91060
Hardwood  Floodayer, Power Saw )
Operator, Saw  Filer, Shingler, Steel .
Scaffold and Stzel Shonng Erector $32.77 510.05 $8.70 $4.03 $0.63 239 g §58590  §74975 F91.360 £74.975 £91.360 $51.360
Y Area 4
Carpenter $3i.27 $10.03 $8.70 £4.05 $0.63 5239 8 $57.090  ¥72.723 FRE360 §72.725 52360 $88.360
Hardwood — Floorlaver, Power Saw
Operator, Saw Filer, Shingler, Steel
Seaffold and Steel Shoring Erector £31.42 $10.05 $8.70 4,05 $0.63 $2.39 § £57.240  §72.850 $88.660 $72.950 $88.660 $33.660

DETERMINATION: NC-23-31-1-2012-14

1SSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMENATION: June 30, 2013*%* The rate to be paid for work performed after this date has been determined. Ifwork will extend past this date, the new rate must be paid and
should be incorporated in contracis entered into now. Contact the Office of the Director - Research Unit for specific rates at (413) 7034774,

LOCALITY: All Localitics within Alameda, Alpine, Amador, Butts, Calaveras, Colusa, Contra Costa, Diel Noris, El Dovado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mann, Manposa,
Mendocion, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clars, Santa Cruz, Shasts, Sierra, Siskiyou, Solano, Sonoma,
Sranislaus, Sutier, Tehama, Trinity, Tujare, Tuclumne, Yelo, and Yuba Coonties. .

Emplover Pavmente Straight — Time Qvertime Hourly Rate
CLASSIFICATION Basic Bealtt  Pension  Vacation/  Training Other Hours Total Paily Sanarday’ Sunday
{Joumeyperson} Hourly and Holiday* Payments® Howrly and
Rate  yWelfare® Rate 112xt X 11/2%E 2X Holiday'
Bridge Builder/Highway Carpenter $38.50 310.05 $8.70 $4.05 $0.63 £239 8.0 $64.320 $8357¢  $102.820  $83570  $102.320 $102.820

Footnote and Mifwright lisied on page 344

(Recognized Holidays and Subsistence Payment footnotes also hsted on page 344)
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DETERMINATION: NC-23-31-1-2012-1B

ISSUE DATE: August 22,2012

EXPIRATION DATE OF DETERMINATION: Tune 30,2013*% The rate to be paid for work performed afier this date has been determined. If work will extend past this date, the new rale mmst be paid and
should be incorporated in contrasts entered into now. Contact the Office of the Director - Research Unit for specific rates at {415} 703-4774.

LOCALITY: All Locatities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, B Dorado, Fresno, Glenr, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocine, Merced, Modoc, Monterey, Napa, Mevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, Saz Mateo, Santa Clarz, Santa Cruz, Shasta, Siena, Siskivou, Solano, Sonoma,
Stanislans, Sutier, Tehama, Trinity, Tulare, Tuglumpe, Yolo, and Yuba Counties.

Emplover Pzyments __ Stoight —Time — Overtime Heurlv Rl

CLASSIFICATION Basic Health Peasion  Vamtion/ Training Crher Hours Total Daily Samurday* Sunday
(Journeyperson} Hourly and Heliday® Payments” Houxly and

Rale  Welfare® Rate 1 e 2% Bl X Holiday'
Area t
Milwmight $38.60 $10.03 £8.70 $4.14 $0.63 $3.90 § 566020 $85320  £104.620 385320  £104.620 $104.620
"Area2
Millwright $33.12 £10.05 3870 $4.14 $0.63 $3.90 g $62.340  $80.J00 337660 $30.100  $97.660 $97.660
*Area ¥
Millwright §35.12 B10.05 F8.70 $4.14 $0.63 $3.90 g $62.540 80100 $97.660 $80.100 $97.660 £97.660
*Area 41
Malhwright £33.77 F10.65 $£.70 5414 $0.63 £3.90 3 $61.190  §78.075 $£94.960 £78.075 $94.960 594,960

DETERMINATION: NC-23-31-1-2012-1, N€-23-31-1-2012-14 and NC-23-31-1-2012-1B

# Indicates an apprenticeable craft. The current apprentice wage rales are available on the Internet at hrtp fwwrw dir.ca eov/OPRL/PW AppWase/PWAnnWapeStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior 1o September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ website

at http:Hwvwew . div.ca.covidss/das himi.

® Saturdays in the same work week ay be worked at straight-nme if job is shut down during the normal work week due to inclement weather or major mechanical breakdowrn,
¥ AREA 1 - Alameda, Cootra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Sofane, and Seaoma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties.
AREA 3 - Fl Dorade, Placer, Sacramento, San Joaguin and Yolo Counties.
AREA 4 - Alpine, Amador, Butte, Calaveras, Colasa, Del Werte, Bl Dorado, Fresno, Glenn, Humboidt, Kings, Lake, Lassén, Madera, Mariposa, Mendocine, Merced,
Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyow, Stanislavs, Suiter, Teharna, Trinity, Tulare, Tuolumne, and Yuba Counties.
* Includes an amount for UBC Mealth & Safety Fund and National Apprenticeship fund.
®Includes an amount per hovr worked for Work Fees. The Vacation amount is $2.40 per hour worked for Carpenter; $2.50 per hour worked For Miltwright.

* Annuity Trust Fund, Industry Promotion, and Carpenter Employers Contract Administration.

"For Building construction, rate applies (o the first 4 howrs daily overtime. For a1l heavy, highway and engineering construction overtime worked, Monday through Friday,
rate applies to the first 4 hours daily overtime,

& Rate applies to the first § hours for bwlding construction and for the first 15 hours worked on heavy, highway and engineering consiruction.

b Mifloright Anmity Trost Fund, Industry Premotior, and Work Preservation.

! Time and one-half shall be paid for the first eight {8} hours warked on the fouc (4) days of each year selected by the Union as designated off/holidays Jisted in the Holiday
Provision.

i Area 3 includes the portion of Placer County west of and including Highway 49 and the portion of El Dorade County west of and including Highway 49 and the terrilory
inside the city limits of Placerville, Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3. .

RECOGNIZED BOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Heliday work shall be paid, shall be all holidays in the cellective bargaining agreament,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. }f the prevailing rate is not based on a
collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemment Code. You may cobtain the holiday provisions
for the current determinations on the Infernet at hrtp:/www. dir.ca. sov/OPRIPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of
the Director - Research Unit at (415} 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contraciors shall make travel andfor subsistence payments to-gach worker
to extecute the work. You may obrin the mevel andfor subsistence provisions for the current determinations on the Jnternet al hitp:/fwrvrwr dir.ca.eov/OPRLEWD. Travel and/for subsistence
requirements for cuTent or superseded determinations may be obtained by centacting the Office of the Direcior — Research Unit at (415} 763-4774.




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA TABOR CODE PART 7, CHAPTER [, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGAWAY, HEAVY CONSTRUCTION AND DREDGING FROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (SECOND SHIET)*

DETERMINATION: NC-23-31-1-2012-1

ISSUE DATE: August 22, 202

EXPIRATION BATE OF DETERMINATION: June 30, 2013%* The rate to be paid for work performed after this date has been determined, Ifwork will extend past this date, the new rate mast be
paid and should be incorporated in contracts eatered into nov. Contact the Office of the Director - Research Unit for specific mtes at (415) 7034774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Morte, El Dorado, Frespo, Glenn, Humbaeldt, Kings, Lake, Lassen. Madera, Marin, Manposa,
Mendoeino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plunas, Sacramento, San Benito, San Francisco, San Joaquin, Sax Mateo, Santa Clasra, Santa Cruz, Shasta, Sjerra, Siskiyos, Solano,
Sonoma, Stanislaus, Sutier, Tehama, Trinity, Tulare, Tuolumne. ¥olo, and Yuba Counties. .

Emplover Pavpents _ Sugisht—Time Ovestime Hourly Rate”

CLASSFICATION Basic Health Pension  Vadation/ Training Other Hours® Total Daily Saturday” Sunday
(Joumeyperson) Houdy and Holiday” Pavments Bourty ) and

CRaAle Welkoe® Rats 1 1%t 2% B 2X Holiday*
“Area]
Carpenter $41.07 £10.65 $3.70 £4.03 $063 §239 75 $66.860  $83.570  $102.820 $83.570 $102320 3102820
Hardwood  Floorayer, Power Saw
Operator, Saw Filer, Shingler, Steel )
Scaffold and Steel Shoring Brecior $41.23 $10.03 $890 $405 5063 5239 15 $67.050  $83.800 $103.120 $B3 800  $103.120 $103.)20
“Ares
Carpenter $34.79 10,05 $8.70 F405 $0.63 239 15 S60610 574750 . $91060 $F.730 $91.060 $91.060
Hardwood  Floorlmer, Power Saw '
Operator, Saw Filer, Shingler, Steel : -
Seaffold and Sieel Shonmg Erectar $34.95 $10.05 §8.70 $4.05 $0.63 $2.3% 1.5 $60.770  $74.980 501360 $74.080  §91.360  $91.360
“Area3'
{Larpenter $34.79 $10.05 £8.70 $4.05 $0.63 £239 15 $60.610  $74.730  $91.060  §74450  §91.060  $31.060
Hardweod  Floodaver, Power  Saw
Operator, Saw  Filer, Shingler, Steel -
Seaffold and Steel Shoring Erector $34.95 $10.05 £8.70 §4.05 $0.63 $2.35 73 $60.770  $74.980 - $21.360 $74.980 §91.360  $91.360
©Area 4
Carpenter §33.33 $10.035 5870 F4.05 £0.63 £2.39 73 $359.170  $72.730 388.36 $72.750  $88.360  $38.360
Herdwood  Floodayer, FPower Saw .
Operater, Saw “ Filer, Shingler, Stecl
Scaffold and Steel Shoring Erector §33.33 §10.03 $8.70 $4.03 0,63 £2.39 7.3 $39.330  $72930 $88.660 572930  SRE660  $583.660

DETERMINATION: NC-23-31-1-2032-1A

ISSUE DATE: Avgust 22,2012

EXPIRATION DATE OF DETERMINATION: June 30, 20]3** The rate to be paid for work performed after this date has been determined. 1fwork will extend past this date, the nev rate must be
paid and should be incorporated in contracts entered into now. Comtact the Office of the Director - Research Unit for specific mies at (415} 7034774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bl Dorado, Fresoo, Glenn, Humboldt, Kings, Lale, Lassen, Mardera, Marin, Mariposa,
Mendorino, Merced, Modos, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San, Bensto, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Scnoma, Stanislaus, Suner, Tehama, Trinity, Tulare, Tuolumne, Yoo, and Yuba Connties.

Fraplover Paviments __Straght —Time Overtime Hourly Rate™
CLASSIFICATION Basic  Health DPension Vacation/ Traiming  Other oy Total Daily Satoday® Sunday
(Joumeyperson) Hourly and Holiday® Payments® Hourly and
Ratte Welfare® Rate 1yt 2% 1 2xt X Holiday®
Bridge Builder/fighvway Carpenter $41.07 $10.05 58.70 05 $0.63 $2.39 15 $66.890  $R3IST0  $102.820 §83.570 102320 $1023820

Continved on page 34C

(Retognized Holidays and Subsistonce Payment footnotes also listed on page 34C)
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DETERMINATION: NC-23-31-1-2012-1B
[SSUE DATE: August 22,2012

EXPTRATION DATE OF DETERMTNATION: June 30, 2013** The rate o be paid for work performed afier this date bas been determined. 1 work will cxtend past this date, the new rate must be

paid and should be incorporated in contracts entered into novw. Contact the Office of the Director - Rescarch Uit for specific rates at (415) 7034774,

LOCALITY: All Localitics witbin Alameda, Alpine, Amador, Butls, Calaveras, Colusa, Coatrz Costa, Del Nerte, £} Dorade, Fresno, Glent, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa,

Mendocino, Merced, Maodoc, Monterey, Napa, Novada, Placer, Plumas, Sacraments, San Beaito, San Francisco, San Joaquin, San Mateo, Santa Clam, Santa Cruz,

Sonoma, Stemisians, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Shastz, Sierra, Siskiyou, Solano,

Emplover Payments Straight — Time Overtime Hourly Rate’”

CLASSIFICATION Basic Health  Pemsion  Vacation/  Training Other Hours? Total Daily Satorday” Sunday
(Joumeyperson} Hourly and Holiday* Payments Bourly and

Raie Welfare? Rate 112X X 11% X Heliday*
“Area 1
Millwright $41.17 §10.05 58.70 §4.14 $0.63 $3.90 13 $62.590  §55.320 $104.620 §85.320 $104.620 $104.620
“Area 2
Millwright $37.46 $10.05 $8.70 £4.14 $0.63 $3.90 735 $64.880 $20.100  $97.660 $B000  $97.660 387660
“Area 3 .
Mollwrght 537,46 $10.05 38,70 $4.14 §0.63 $3.90 7.5 $64.830  $80.100 - §97.660 £80.000 97660  F97660
“Area 4'
Millwright $36.02 SIQ.US $8.70 $4.14 $0.63 $3.90 7.5 £63.440  §78.080  $94.960 I7R030 354960  $64060

DETERMINATION: NC-23-31-1-20]2-1, NC-23-31-1-2012-1A and NC-23-31-1-2012-}B (FOR SECOND AND THIRD SHIFTS)

# Indicates an apprenticeable craft. The current apprentice wage Tates are available on the Intemet at htp:/www dir ca. ¢ov/OPRL/PWADDWaee/PWAppWageStart.asp. To obtain
any apprentice wage rales as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer io the Division of Apprenticeship

Standards’ website af Gtp:/fwww dir ca sov/das/das himl.

* Does not apply 10 tenant improvement or rencvation projects in occupied buildings with 2 total contract value of 35 million or less.
* The evertime rates for shift work are based on the non-shift overtime rates on page 34.

* Saturdays in the same work week may be worked at strai ght-time if job is shut down during the normal work week due to inclement weather ar major mechanical breakdown.

* AREA, | - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mate, Santa Clara, Solang, and Sonoma Counties,
AREA 2 - Monlerey, San Benito, and Santa Cruz Counties.
AREA 3 - El Dorado, Pizcer, Sacramento, San Joaguin and Yolo Counties.

AREA 4 - Alpine, Amador, Butte, Calaveras, Colisz, Del Norte, El Dorade, Fresne, Glenn, Humboaldl, Kings, Lake, Lassen, Maderz, Mariposa, Mendocino, Merced,
Modoc, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyew, Stanislavs, Sutter, Tehama, Trinity, Tulare, Tuolumne, and Yuba Counties,

! Imchudes an amount for UBC Health & Safety Fund and National Apprenticeship fund.

* Includes an amount per hour worked for Work Fees. The Vacation amount is $2.40 per hour worked for Carpenter; $2.50 per hour worked for Millwright.

 Anmuty Trust Fund, Tndustry Promotion, and Carpenter Employers Contract Adminisiration. -

taily overtime applies afler 7 ¥ hours worked at the straipht-time rate for second shift and after 7 hours worked at the straight-time rate for thisd shift.
* For building construction, rate applies 1o the first 2 hours prior to the start of the regular or approved day, or the firs( 4 hours after the end of the approved or regular work
day, not to exceed 2 total of 4 hours in any 1 work day, For heavy, highway and engineering construction rate appiies to the first 4 hours prior to the siart of the regular or

approved day, or the first 4 houss afier the end of the approved or regular work day, not to exceed a total of 4 hours in any 1 work day

' Rate applies to the first § hours for building construction and for the first 10 hours worked on heavy, bighway and engineering construciion.

¥ Miliwright Annuity Trust Fund, Industry Promotion, and Work Preservation.

¥ Time and one-half shall be paid for the first eight (8) hours worked on the four (4) days of each year selected by the Union as designated off/halidays listed in the Holiday

Provision.

' Ares 3 includes the portion of Placer County west of and including Highway 49 and the porfion of El Dorado County west of and including Highway 49 and the territory

inside the ity limits of Placerville. Area 4 includes the portions of Placer and Fl Derado Coundes not covered in Area 3.

RECOGNIZED HOLIDAYS: Holideys upon which the general prevailing hourly wage rate for Floliday work shall be paid, shall be 21] holidays in the collective bargaining
agreement, applicable to the particular craft, classification, of type of warker employed on the project, which is on file with the Director of Industrial Relations. X the prevailing rate
is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be a5 provided in Section 6700 of the Government Code. You may obtain
the heliday provisions for the current determinations on the Internet at http:#/www.dir.ca.pov/OPRL/PWD. Fioliday provisions for corrent or superseded determinations may be

ohtained by contacting the Office of the Director - Research Unitat (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773 .9, contractors shall make travel and/or subsistence payments to each
worker to execute the work, You may obtain the travel and/or sabsistence provisions for the current determinations on the Intemet at hitp:/www . dir.ca eov/OPRL/PWD. Travel
andfor subsistence requirements for current or superseded determinations may be obtained by contasting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR. OF INDUSTRIAL RELATIONS
PURSUANT T CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGEWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #CARPENTER AND RELATED TRADES (THIRDY SHIFT)*

DETERMINATION: NC-23-31-1-2012-1

ISSUE DATE: August 22, 2012

EXFIRATION DATE OF DETERMINATION: fune 30, 2015°* The rate to be paid for work performed afier this date has been determined. I work will extend past this date, the nevw rate must be
paid and shoud e incorporated in coniracts éntered into now. Comact the Office of the Director - Research Unit for speciiie rates at {415} 703-4774,

LOCALRITY: Al Localities within Alammeda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Bl Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Maria, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Smta Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Staniglaus, Sutier, Tehama, Trimty, Tulare, Taolumne, Yolo, and Yuba Counties.

: . - ! Emplover Payments Straight — Tirne Overtime Hourlv Rate’
CLASSIFICATION Basic Health Pension  Vacation/ Traning Other Hours® Total Daily Saturday® Sunday
(Joumeyperson) Hourly and . Holiday" Payments” Hourly and

Rate  Welfare Rate 4y j;x* 2x 1148% X Holiday*
“Areal
Carpenter 544,00 $10.065 $8.70 $4.05 $0.63 5236 7 $69.820 3835370 F102.820 S§R3570  $102.820 §Fi0Z.820
Hardwood  Flooslayer, Power Saw
Operator, Saw Filer, Shingler, Sieel
Scaffeld and Steel Shoring Erector $44.17 £10.05 §8.70 $4.05 $0.65 §23% 7 $69.950 B3RO0 $103.120  $33.800  $103.120 103120
“Area?
Carpenter $37.28 £10.05 §8.70 $4.05 §0.63 52,39 7 $63.500 §74.750 §91.060  $i4.750 01060 391.060
Hardwood  Floorlaver, Power Saw .
Operator, Sew Filer, Shingler, Steel
Scaffeld and Steel Shoring Erector $37.45 $10.05 8,70 F4.05 $0.63 5239 7 $63.270 $74.980  50L3S0  §T74980  §91.360  $91.360
Area 3
Campenter $3728 $10.05 $8.70 $4.05 50.63 $2.39 7 $63.100 $74.750 $91.060 374750 §51.060  $91.060
Herdwood,  Floordayer, Power Saw . .
Operator, Saw Filer, Shingler, Stee] .
Scaffold and Steel Shoring Erector $37.45 F10.05 £8,70 405 $0.63 £2.39 7 $63.270  $74.980  $91.380  $74.980  §91.360  $91.360
©Area 4
Carpenter §35.74 $10.05 $8.70 £4.05 $0.63 £2.39 7 £61.560  £72.730  $8E360 §72.730 SRR360  §BE360
Hardwood  Floorlayer, Powsr Saw : - -
Operator, Saw Diler, Shingler, Steel '
Scaffold and Steel Shoring Ereclor $33.91 §$16.05 §8.70 §4.05 $0.63 52.39 7 $61.730 $72.950  $88.660 §72.950 383660  §BR.660

Footootes lisied on page 34C

(Recognized Holidays and Subsistence Payment footnotes also listed on page 34C)
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DETERMINATION: NC-23-3]-1-2012-1A
ISSUE DATE: August 22, 2012

EXPIRATION DATE GF DETERMINATION: June 50, 2013** The rate fo be paid for work performed after this date has been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Offics of the Director - Research Unit for specific rates at (415) 7034774,

LOCALITY: All Localities within Alameda, Alpine, Amador, Butie, Calaveras, Colusa, Contra Costa, Del Norie, Bl Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Maniposa,
Mendocine, Merced, Modoe, Monterey, Naps, Nevada, Placer Plumas, Sacramento, $an Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyouw, Solang,
Senowa, Stanislavs, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Employer Payments Straieht — Time Crvertime Hourly Rate”
CLASSIFICATION Basic Health  Pension Vacation/ Tramng Other Hours® Total Daly Saturday” Sunday
{Joumeyperson} - Houty and Holiday Payments’ Howly  1iax* 2X 112X > d and
Rale  Welfare® Rate Holiday"
Brdee Blﬁlderﬁ—ﬂgbw:&y Carpenter £44.00 §10.05 38.70 $4.05 £0.63 $2.39 7 $69.820 §83.570 §102.820 $83.570 102,820 $I10Z.820

DETERMENATION: NC-23-31-1-2012-1B

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013** The rate to be paid for work performed after this date bas been determined. If work will extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. Contact the Office of the Direcior - Research Unit for specific rates ai (415) 703-4774.

LOCALITY: All Localiies within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glemn, Humbcld; Kings, Lake, Lassen, Madera, Marin, Mariposa,
Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shusta, Siera, Sisliyon, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, TuoJumne, Yolo, and Yuba Counties.

—- Emplover Paymenis Siraight — Time Overtime Hourly Rate”

CLASSIFICATION Basic  Healthand Pension  Vacation/ Training - * Other Hours® Total Daily Saturday” Sunday
(Joumeyperson) Hourly  Welfarc® Holiday" Payments’ Howly gyt X 1 X and

Rate Raie Holiday*
“Area 1
Malweright : $44.11 $10.05 $8.70 5414 $0.63 53.90 7 $71.530 £85320  $104.620 $85.320 §104.620 §104.620
“Areal
Millwright ' $40.14 $10.05 “§8.70 $4.14 $0.63 $3.90 7 $67.560  FRO.100  $97.660  $80.100  $97.680  §97.660
“Area 3'
Mallwright $40.14 $10.05 $8.70 £4.14 $0.63 §3.90 7 $67.560  $B0.100  §97.660 £80.100  $57.660 §87.660
®Area 4'
Millwmight $38.39 $10.05 $8.70 §4.14 $0.63 $3.90 7 - $66.010  $78.080  $94.960 £78.080  $94.960 §34,960

Foatnetes listed on page 34C

(Recognized Holidays and Subsistence Payment foomotes also listed on page 34C)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRJ.AL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BULLDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: MODULAR FURNITURE INSTALLER (CARPENTER)

DETERMINATION: NC-23-31-15-2012-2

ISSUE DATE: August22 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013%* The rate to be paid for work performed after this date has been determined. If work will extend past this
date, the new rate must be paid and should be incorporated in contracts entered into now. -Contact the Office of the Director — Research Unit for specific rates at (415) 703~

4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Nerte, El Dorado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa
Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislans, Sutter, Tehama, Trinity, Tulare, Toolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Heurly Rate

Classification Basic Heaith  Pension® Vacation/ Training  Other  Hours Total Daily Saturday® Sunday/
(Journeypersen) Hourly  and . Holiday® Payments Heurly ) Holiday

Rate Welfare Rate 112X 112X 22X
LAREA L
Master Instalier $3028  §$9.20 3493 $3.08 - 50.22 g 34771 $62.85 $62.85 $77.99
1.ead Installer 26.06 9.20 493 3.08 - 0.22 8 43.4% 56.52 56.52 69.55
Instalier I 22.61 920 4.43 “308 - 0.22 8 39.54 50.845 50.845 62.15
Installer I 19.18 9.20 443 308 - 0.22 8 3611 45.70 4570 55.29
“AREAZ
Master Installer 26.56 G20 4.93 " 3.08 - .22 8 43.99 57.27 57.27 70.55
Lead Installer 22.93 9.20 4.93 3.08 - 0.22 8 4336 51.825 51.825 63.29
Installer ¥ . 1996 G20 4.43 3.08 0.22 8 36.89 46.87 46,87 5685
Iostaller I 17.01 920 4.43 3.08 - 0.22 8 3354 42.445 42,445 50,85
*AREA 3
Master Tnstaller 2523 9.20 4,93 3.08 - 022 8 42 66 55275 55.275 67.89
Lead Installer 21.81 9.20 4.93 3.08 - 022 8 3924 50.145 50.145 61.05
Installer I 19.01 920 4.43 3.08 - 022 g 3594 45445 45.445 54.95
Installer If 16.24 9.20 443 3.08 - 022 8

33.17 41.29 41.2% 49.41

2 AREA 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clara, Selano, and Soncma Counties.
AREA 2 - Monterey, San Benito, and Santa Cruz Counties.
AREA 3 - Alpine, Amador, Butie, Calaveras, Colusa, Del Norte, £l Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera Mariposa, Mendocino,
Merced, Modoc, Nevada, Placer, Plumas, Sacramento, San Joaquin, Shasta, Sierra, Siskiyow, Stanislaus, Sutter, Tehama, Tnmty, Tulare, Tuolumne,
Yolo, and Yuba Counties.
b Includes an amount for Annuity Trust Fund.
¢ Inclodes an amount for Work Fee.
d Rate applies for the first 10 kours only. Al hours worked in excess of ten hours on Saturdays shail be paid at double time (2X).

RATIQ: The ratio of employees shall be based on the increments of ten {10) employees. Tt is understood that the employee ratio shall apply on & company-wide
basis. For every ten (10) employees, the employer shall employ one (1) Master Installer, three (3} Lead Instalier, three (3} Installer I, and three (3) Installer IL For
crew size of less than 10 employees, the employer shall employ a Master Installer, followed by a Lead Installer, then an Installer I, and Jastly an Installer IL

For crew size of over 10 employees, please contact the Division of Labor Statistics and Research at 415-703-4774.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays m the collective
bargaining agreement, applicable o the particular craft, classification, or type of worker employed on the project, which is on file with the Directer of Industrial
Relations. If the prevailing rate is not based on a collectively bargained rats, the holidays upon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisiens for the current determinations on the Internet at hitp:/Awww.dir.ca. gov/OPRL/PWD. Hohday
provisiens for current or superseded deterrmnanons may be obtained by contacting the Office of the Director — Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYI\{ENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payrmenis to
each worker to execute the work. You mmay obtain the travel and/or subsistence provisions for the current determinations on the Internet at hitp://fwww. dir.ca, gov/OPRE/PWD.
Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Umit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAT RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCTAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #DRYWALL INSTALLER/LATHER (CARPENTER)

DETERMINATION: NC-31-X-16-2012-2

ISSUE DATE: August 22, 2012
EXPIRATION DATE OF DETERMINATION: June 30, 2013** The rate to be paid for work performed after this date bas been determined. If work will extend past this

date, the new rats must be paid and should be incorporated in contracts enfered into now. Contact the Office of the Director — Research Unit for specific rates at (415} 703-
4774,
LOCALITY- Al Jocalities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenr, Humboldt, Kings, Lake,

Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisce, San T oaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo and Yuba counties.

Emplover Payments Straight-Time Qvertime Howly Rate
CLASSFICATION Basic Health ' Total Sunday
(Journeyperson) Hourly and Vacation/ Other Hourly Daily Saturday and
] Rate Welfare®  Pension Holiday' Traming Payments  Hours  Rate 112X 112X Holiday
"Areal
Drywall Installer/

Lather 33850 . $10.05 8§11.45 $4.05 $0.57 $0.48 8 $65.10 b£g4 35 bg84.35  $103.60
Stocker, Scrapper’ 19.25 9.90 B533 405 - - 3 3853 48155  M8.155 57.78
Stocker, Scrapper 19.25 9.90 1.08 403 - - 8 3428 543905  M3905 53.53
®Area2
Drywall Installer/

Lather 32.62 10.05 81145 4.05 0.57 048 8 5922 h75.53 75,53 91.84
Stocker, Scrapper . 16.31 9.90 8533 405 - - 8 35.56 43385 43385 51.90
Stocker, Scrapper 16.31 390 1.08 405 - - g 31,34 309 495 739,495 47.65
“Area 3
Drywail Installer/

Lather _ 33.12 10.05 B11.45 4.05 0.57 ¢.48 8 5972 b76.28 576.28 G2 84
Stocker, Scrapper’ 16.56 59.90 £533 . 4,05 - - g 35.84 "44.12 4412 52.40
Stocker, Scrapper 16.56 950 1.08 4.05 - - g 31.58 39 g7 39 87 4815
Y Area d
Drywall Installer/ ’ : .

Lather ‘ 31.77 10.03 e1].45 4.03 0.57 0.48 8 5837 274255 274255 90.14
Stocker, Scrapper’ 15,89 9.90 533 4.05 - - 8 3517 543115 43115 51.06
Stocker, Scrapper 1589 590 1.08 4.05 - - 8 30.92 b38.865  M8.8ES 46.81

#Indicates an apprenticeable craft. . The current apprentice wage rates are available on the Intemet @ hittp:/fwnwrw. dir.ca, eov/QPRL/PWAppWare/PWAppWapeStart.asp.
To obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, plsase coptact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website at hitp./www dir ca gov/das/das him].

* Area 1 - Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo, Santa Clar, Solano and Seroma counties.

bAren2- Monterey, San Benito, and Santa Cruz Counties. -

°Area 3 - £l Dorado, Placer, Sacramento, San Joaquin, and Yolo Counties, .

¢ Ares 4 - Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorade’, Fresno, Glenn, Hurnboldt, Kings, Lake, Lassen, Madera, Mariposa,
Mendocine, Merced, Modoc, Nevada, Placer), Plumas, Shasta, Sierra, Sislyou, Stanislaus, Sutter, Tehapa, Trinity, Tulare, Tuclumne, and Yuba
Counties. .

® Inctudes an amount for UBC health and safety fund for Drywall Installer/Lather only.

f Includes an amount for Work Fees

# Includes an amount for Annuity Trust Fund.
®Rate applies to the first4 overtime hours Monday through Friday and the first & hours on Saturday, All other time is paid at the Sunday and Holiday overtime rate.

Saturdzys may be worked at straight time if job is shut down during Monday throngh Friday due to inclement weather or major mechanical breakdown.

fEmployed by the same contractor for 2000 hours (consecutively or cumulatively). .
i Area 3 includes the portion of Placer County west of and including ¥ighway 49 and the portion of i Dorado County west of and including Highway 49 and the territory

inside the city limits of Placerville. Area 4 includes the portions of Placer and El Dorado Counties not covered in Area 3. .

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing heurly wage rate for Holiday work shall be paid, shall be all helidays in the collective
bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 670C of the
Govemment Code. You may obtain the holiday provisions for the current determinations on the Tntemet at hifp.//www.dir.ca gov/OPRL/PWD. Hotiday provisions for
current o superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773 1 and 1773.9, contracicrs shall make travel and/or subsistence payments
10 each worker to execirte the work, You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
httn:/www.dir,ca.zov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obteined by contacting the Office of the

Director — Research Unit at {415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELA"i'IONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING; HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # PILE DRIVER (CARPENTER)

DETERMENATION: NC-23-31-11-2012-2

ISSUE DATE: Avgust 22, 2012
EXPIRATION DATE OF DETERMINATION: June 30, 2013%* The rafe to be paid for work perfonned after this date has been determined. If work
will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the Director — Research

Unit for specific rates at (415) 703-4774.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade, Fresno, Glenn, Humboldr,
Kings, Lake, Lassen, Madera, Marin, Maripesa, Mendocino, Merced, Modoc, Menterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou, Solano, Sonoma, Stanistaus, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Covnties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Healkh Pension Vacation/ Traiming Other Hours  Tolal Daily  Saturday  Sunday
{Journeypersor) Houly  and Holiday Payments Hourly and
Rate  Welfare - Rate 112X 112X Holiday
Pile Driver, Wharf, -
and Dock Builder $37.75¢  *10.05 "12.90 5.5 0.68 0.15 8 6678 85655 985655  104.33
Diver (wet} up to
50 ft depth &° 85.06  *10.05 %12.90 €525 0.68 015 8 114.09 15662 915662 19915
Diver’s Tender ° 4153 *10.05 1290 °5.25 0.68 015 8 70.56 991325 991325 112.09
Assistant Tender 3775 *10.05 °12.90 %525 0.68 0.15 8 6678  “85.655 85.655 104.53
8 71.56  %92.825 92825 114.09

Diver (stand-by) 42.53  *10.05 °12.90 %525 - 0.6% 0.15

FOR "PILE DRIVER-BRIDGE BUILDER" - SEE NORTHERN CALIFORNIA CARPENTER PAGE 34.

PLEASE NOTE: To obtain wage rate information for Saturation Diver, Manned Submersible, Manifold Operator/Life Support Technician, Remote
Controlled/Operated Vehicle (RCV/ROV) Pilot/Technician, Navigator Surveyor, Bell Winch Operator & Diving Equipment Technician, please
contact the Office of the Director - Research Unit at (415) 703-4774.

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @

htpiwaav.dir.ca.gov/OPRL/PWADDp Wage/PWApp WageStartasp. To obtain any apprentice wage rates as of July 1, 2008 and prior to September 1,

- 2012, please contact the Division of Appreaticeship Standards or refer to the Division of Apprenticeship Standards' websr[e at

http/Awww.dir.ca.gov/das/das. himl.

£ Includes UBC Health & Safety Fund.

! Inchudes an ameunt per howr for Annuity Trust Fand.

¢ Includes an amount per hour for work fees.

4 Rate applies to the first 2 dajly overtime hours and the first 8 hours worked on Saturdays. All other time is paid at the Sunday/Holiday overtime
rate.

© Shall receive a minimum of 8 hours pay for any day or part théreof.
I For SpCClﬁC rates over 50 f depth, contact the Division of Labor Statistics and Research.

£0n bridges, powerhouses and dams, men working from bosuy’s chairs or swinging scaffolds or suspended from rope, cable, safety belts, or any
device used as a substitute for or in lieu thereof (excluding piledriving rigs) shall receive $0.15 per howur above this rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid. shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which is on file with
the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate
shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on
the Internet at http:/Awww. dir.ca eov/OPRI/PWD. Holiday provisions for current or superseded determinations soay be obtained by contacting the
Office of the Director — Research Unit at {415) 703-4774.

TRAVEYL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work, You may obtain the trave] and/or subsistence provisions for the current
determinations ox the Internet at http:/www.dir.ca gov/OPRL/PWD. Travel and/er subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director —Research Unit at (415) 703-4774.
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GENERAL PREVAiLING' WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFET: #ELEVATOR CONSTRUGCTOR
DETERMINATION: NC-62-X-1-2012-1

ISSUE DATE: February 22, 2012
EXPIRATION DPATE OF DETERMINATION: July &, 2012* Effective until superseded by a new determination issued by the Director
of Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for new rates after 10 days from the

expiration date, if no subsequent determination is issued.

LOCALITY: Al Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Conira Costa, Del Norte, EI Dorado,

Fresno, Glenn, Humboldt, Inyo, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Mono, Menterey, Napa,
Nevada, Placer, Plumnas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,

Sierra, Siskivou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclunne, Yolo and Yuba Counties.

Portions® of Kern, San Bernardino and San Luis Obispo are detailed below.

_ Employer Payments . Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation/ Training Other Hours Total Daily  Saturday Sunday
(Journeyperson} Hourly and Holiday Payments Hourly and
Rate  Welfare Rate  11/2X% 11/2X% Holiday

Mechanic $57.29 11.025 11.96 . 3.44 0.55 0.30 8 84565 113210 113.210 141.855°
Mechanic (Employed in i

indusiry more than 5 years) 57.29 11.025 1196 458 0.35 0.30 8 85705 114350 114.350 142.995°
Helper® _ 40.1¢ 11.025 11.96 241 0.55 0.30 - 8 66.345 86395 86.395 106.445°
Helper (Employed in :

industry more than 5 years) 40.10 11.025 11.96 321 0.55 0.30 8 67.145 87195 87.195 107.245°

#ndicates an apprenticeable crafl. Effective as of July 1, 2008, the issuance and publication of the prevailing wage apprentice
schedules/apprentice wage rates have been reassigned by the Department of Industrial Relations from the Division of Labor Statistics and
Research to the Division of Apprenticeship Standards. To obtain any apprentice schednles/apprentice wage rates, please contact the
Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards’ websiie at http.//www.dir.ca.gov/das/das.html.

* Applies to that portion of these counties north of the Tehachapi Line. For more information contact the Division of Labor
Statistics and Research. )
® For paid holidays recognized in the collective bargaining agreement employees are paid for 8 hours at straight time in addition to the
Holiday rate for all hours worked.
© Ratio: The total number of Helpers employed shall not exceed the number of Mechanics on any one job. For more
information on the use of Helpers contact the Division of Labor Statistics and Research.
4 Ror Contract Service work only. All other overtime is paid at the Sunday/Holiday rate. -
¢ Includes an amount for Annuity Trust Fund.

. RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ali
holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a colleciively bargained rate, the holidays
upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the heliday
provisions for the current determinations on the Internet at http://www.dir.ca.gov/DLSR/PWD. Holiday provisions for current ot
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.

TRAVEL AND SUBSISTENCE PAYMENT: [n accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
andfor subsistence payments to each worker to execute the work. You may obtain the travel and subsistence provisions for the current
determinations on the Internet at http://www dir ca.eov/DLSR/PWD. Travel and/or subsistence requirements for each craft, classification
or type of worker may be obtained from the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTCR OF INDUSTRIAL RELATIONS

PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAFTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2012-1
ISSUE DATE: August22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective untit superseded by a new determination issued by the Director of Industrial Relations. Contact the Office of the
Director — Resesrch Unit a1 (415} 703-4774 for the new rates affer ten days after the expiration date if no subseguent determination is issued,

LOCALITY: All jocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, £l Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Piumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz,

Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuoluinne, Yolo, and Yuba counties.

__Empiover Payments

Payments

Classification . -Basic Health Pension Vacation Training Other
{Jourmeyperson) Hourly and and
Rate Welfare Holiday®

Classification Group®
Area1®  Area 2°

Group 1 . 3777 §3077  $1253  $888 §370  S062
Group 2 $3624  §3824 %1253 $8.89 $3.70 $0.62
Group 3 $3476 $3676 $1253  $8.89  $270 3062
Group 4 33338 $3538  $1253 $8BQ  $370 062
Group 5 $3211  $3411  $1253  $8BO  $370 5062
Groug B $30.79 33278 $1253  $889 570 $082
Group 7 $2985 $31.85 $1253  $8.88  $3TO0  $082
Group 8 $28.51 $3051 §1253  §889 370 $082
Group B-A §2630 §2830 $1253  §880 370 $0e2
Group 1-A $3865 $4065 $1253  §8.B9  §3F0C $0E2

Truck Crane Assistant {o Engineer  $31.88  $33.68  $12.53 $8.89 $3.70 3062
Assistant to Engineer $293%  $31.39  §1253 5889 $3.70 $0.62

Group 2-A 338,88 33889 $12.53 38.88 33.70 $0.62
Truck Crane Assistant to Engineer  $3142  $33.42 §1253 $8.89 $3.70 30.62
Assisiant to Engineer §28.18  $31.18 §12.53 £8.88 $3.70 £0.62
Group 3-A $3515  §3718  §1258 $8.89 3$3.70 $0.62
Truck Crane Assistant to Engineer  $31.18  $33.18  $1253 $8.89 $3.70 $0.62
Hydraulic $30.78 $32.78 $1253 $8.80 $3.70 0.62
Assistant 1o Engineer $28.80 $30.90 $1253 $B.89 $3.70 $0.62

Group 4-A $3211 33411 31253 $5.89 $3.70 $0.62

$0.73
$0.73
$0.73
$0.73
$0.73
30.73
$0.73
$0.73
$0.73
$0.73
$0.73
$0.73
$0.73
$0.73
$0.73
30.73
§0.73
$0.73
$0.73
$0.73

Siraight- Time

Hours"

L= e e roits - e s = Rt e Be v e oo B ool - i R B v v ]

Total
Hourly
Rate

Area1®  Area P°
$64.24 56624
$62.71 56471

§81.23 36323
$59.85 361,85
$58.58 §60.58
$57.26  §58.26
$56.12 $58.12
$54.83 $56.98
$82.77  $5477
$65.12  §$67.12
§58.18  §60.15
$55.86  §57.86
$63.36 $65.368
$57.89 $59.89
$5565  gET7ES
$e1.62  S6.62
$57.65  §59.65
35728  $58.26
$585.37  §57.537
$58.58  §60.58

Overtime Hourly Rate .

Dailyf
Saturday?
1 12X
Area1®  Area?’
$683.13 $B6.13
$B80.83 $85.83
$78.61 38161
37654  §1854
7464 §77B4
$72.66 57566
$70.85 §7395
$6024  §72.24
$6592  $68.92
$84.45 $&7.45
$73.9% 37699
$70.56  §73.56
$81.81 $84.81
$7380 37650
§$70.24 §7324
$79.20 §82.20
§73.24  §7624
§7286  §7585
jes82  §r2e2
$7464 §7764

Sunday and
Holiday
2X
Area 1°  Area2°
$102.01 3106
$98.95 §10285
$35.08  $98.00
$93.23  $97.23
$90.68 59469
$588.06 §92.05
$8577  5REIT
$8348 8748
$7907  §BAOT
$103.77  $107.77
38983 $93.83
385.25 $88.25
$100.25 §104.25
$80.31 $83.31
38483 $88.83
9677 §$100.77
$88.83 $8283
$868.05  $92.05
$84.27  $8B27
$90.69 $94.69

# Indicate’s an apprerticeable craft. The current apprentice wage rates are available on the intermet at htip:/Avww. dir.ca. gow/OPRU/PWAppWage/PWAppWageStart.asp. To obtain any
apprentice wage rates as of July 1, 2008 and prior to Seplember 1, 2012, please contact the Division of Apprenticeship Stendards or refer to the Division of Apprenticeship Standards’

website at hitp:/Awww_dir.ca.gov/dasidas. html.
* For classifications within 2ach group, sse pages 398-40.

" AREA 1- alameda, Contra Costa, Butte, Marin, Merced, Napa, Sacramento, San Benito, San Franr::sca San Joagquin, San Mates, Santa Clara, Santa Cnaz, Solano, Stanislaus,

Sutter, Yolo and Yuba counties; and pertions of Alpine, Amadoar, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbnidt Kings, Lake, Lassen, Madera, Mariposa, Mendocino,

Monterey, Nevada, Placer, Fiumas, Shasta, Siemra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.

_© AREA 2 - Def Norte and Modoc, and portions of Alpine, Amador, Calaveras, Gokusa, El Dorado, Fresno, Glenn, Humheldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Senoma, Tehama, Tulare, Tuclumne and Trinity counties. {Portions of counties falling in each area detailed on page 41)
¢ Zaturday in the same work week may be worked at straighitima f a job is shut down during the normaE work week due to inclement weather,

¢ Includes an amount for supplemental dues.

' When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constituie a day of work,

for which eight {8) times the straight time holrly rate shall be paid at the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for eight (8) hours

of pay at the non-shift wage rate.

NOQTE: For Special Single and Second Shift rates, please see page 39A.

RECOGNIZED HOLIDAYS: Holidays upon which the gereral prevailing hourly wage rate for Holiday work shall be paid, shall be ali holidays in the caliective bargaining agreement,
If the prevailing rate is not based on a

appiicable to the particular craft, classification, or type of worker employed on the project, which Is on file with the Director of Industrial Relations.
collectively bargained rale, the hotidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for
the curment determinations on the internet at hitp:/fwww.dir.ca.gov/iOPRUPWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the

Director —Research Unit at (415) 7034774,

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Cede Sections 1773.1 and 1773.9, contractors shalt make travel and/or subsistence payments {0 each worker to
execute the work. You may obtain the travel andfor subsistence provisions for the curment determinations on the Internet at Btip:/Asww.dir.ca.gov/OPRLPWD. Travel andfor subsistence

reguirements for cument or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA T ABOR CODE PART 7, GHAPTER 1, ARTICLE 2, SFCTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHRWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # OPERATING ENGINEER (HEAVY AND HIGHWAY WORK}
[SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: WC-23-63-1-2012-1

ISSUE DATE: Augusl 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013" Effective untll superseded by a new determination issued by the Director of Indusirial Relations. Contact the Office of the
Directar — Research Unit at {415) 703-4774 for the new rates after fen days after the expiration date if no subsequent defermination is issued.

LOCALITY: Al Incalifies within Alameda, Alpine, Amador, Butle, Calaveras, Colusa, Contra Costa, Def Norte, Et Dorado, Fresne, Gienn, Humboldi, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benilo, San Francisco, San Joaquin, San Mateo, Santa Clara, Sania Cruz,
Shasta, Sierra, Siskiyou, Sclano, Sonoma, Starislzus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba counties.

Empioyer Payments i Straight-Time Overtime Hourly Rate

Classification Basic Health Pensfon Vacation Training  Other Hours Tatal Daily! Sunday and
{Joumeypersan) Hourily and and Payments ' Hourty Salurday® Hoiiday
Rate Weifare Holiday* Raie 1102x 2X

Classification Group® .

Arez 1" Area 2° . Area1t  Area2® Area1® Area2® Areal1®  Area2®
Group 1 $42.90  $44.10  $12.53 $8.89 $3.70 $0.62 $0.73 <3 §6557  §70.57 58962 §9262 $i11067 §114.87.
Group 2 ’ $40.37  $4237  $12.53 $8.85 $3.70 $0.62 $0.73 8 56684  §68.B4 58703 59003  $107.21 §11t.21
Group 3 33871 $4071  F1253  $B.BS $3.70 $0.62 $0.73 g $685.18  $67.18  $34.54 38754 $103.89 $107.8%
Group 4 $37.45  $3815  $12.53 §8.89 $3.70 $0.52 $0.73 8 $63.62  $65.62  $B2.20  $85.20  $10DT7  S104.77
Group & $35.73  $37.73 %1253 §8.8¢ $3.70 $0.62 $0.73 B $62.20  §$64.20 $B0.O7  $83.07 9763 310183
Group 6 $34.23  $36.23  $12.53 $8.8% $3.70 $0.62 $0.73 8 36070  §652.70° §77.B2  §B0.B2  $04.93 30883
Group 7 ' $32.895  $34.95 §12.53 $8.88 $3.70 $0.62 $0.73 8 $5042  §61.42 §75.90  §78.90  §0237 38637
Group 8 $31.68 33368 $12.53 $5.88 $3.70 $0.62 S0.73 8 $58.15 §60.15 §73.89 7599  $89.83  $03.83
Group B-A $20497 33147 $12.52 $8.89 §3.70 $0.62 $0.73 8 $5564  §57.64  $TD.23  F7323 $Basd $58.81
Group T-A $43.08  345.08  $12.53 $8.89 $3.70 §0€2 . ®0.73 B $6£9.55 57155 $91.09  $94.09 Fi1263 11663
Truck Crane Assistant to Engineer $35.25 83725 §1253  $8.88 $3.70 $6.62 30.73 8 $61.72 56372 §7935  $8235  $96.87  pi0C.EY
Assistant to Engineer 53266  $2466  §12.53 $8.88 $3.70 $0.62 5073 8 $59.13  561.13  $75.46 37546 $I1.79 F8579
Group 2-4 $41.08 4300 §12.53 $8.88 $3.70 $0.62 $0.73 e $67.56 6856 $8a.1 $91.11 $10B.85 §112.65
Truck Crane Assistant io Engineer $3486  §36.96 $12.53 $8.89 $3.70 $0.62 3073 8 © 36143 56343 $7BOM $81.91  3$96.329  $100.38
Assistant 1o Engineer $32.43 $3443  $1253 §8.89 5370 §0.62 $0.73 8 $58.90 S60.90  $75.12  $7B12  §9M1.33 39533
Group 3-A £39.13 34113 $1253 $2.89 $3.70 $0.62 5073 8 6560  $67.60  $85.17 38817  $10473 310873
Truck Crane Assistant fo Engineer $3468  $36.68  §12.53 $8.89 §a.ro $0.62 §0.73 8 $61.16  $63.16 §/BH $81.51 $95.85 $80.85
Hydraulic $34.23 $36.23  $12.53 $8.89 $3.70 $0.62 $0.73 8 $60.70  $62.70  §77.B2  $80.82  §94.83 38863
Assistant to Engineer $32.42 33412 $12.33 $8.89 $3.70 $0.62 $0.73 8 $56.59 36059 $74.85 7785 §80.1 $84.71
Group 4-A ' $3573 $37.73 §12.53 $3.59 $3.70 $0.82 $0.73 8 $62.20 56420 $BO.OT  $83.07 §97.83 $i01.93

# Indicates an apprenticeable craft, The current apprentice wage raies are avaitable on the Intermet at hitp:fhanee. dir.ca.goviOPRLIPWApPpWage/PWAppWageStart.asp. To obiain any
apprentice wage rates as of July 1, 2008 and prior fo Seplermber 1, 2012, please confact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship Standards'
website at htip:fiwww dir.ca.gov/das/das himi.
* For classifications within each group, see pages 398-44,
" AREAR1- Alarﬁeda, Confra Costa, Bulte, Marin, Merced, Napa, Sacremento, San Beniio, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Solane, Stanislaus,
Sutier, Yolo and Yuba counties; and pertiens of Alpine, Amador, Calaveras, Colusa, Del Nerle, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocine,
Monterey, Nevada, Piacer, Plumas, Shasta, Sierra, Siskiyou, Sonomz, Tehama, Tulera, Tuolumne and Trinity counties.
® AREA 2 - Dz Norte and Modoc, and portions of Alpine, Amador, Calaveras, Colusa, El Dorade, Fresno, Glenn, Humbeldt, Lake, Lassen, Madera, Mariposa, Mendocino,
Monterey, Nevada, Placer, Plurnas, Shasta, Sierra, Siskiyou, Sonomz, Tehama, Tulare, Tuolumne and Trinity counties. {Partions of couniles falling in each area deialled on page 41},
9 Saturday in the same work week may be worked at straight-fime if a job is shut down during the nommal work week due to inclerment weather,

* Includes an amount for supplemental dues.

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall be ail holidays in the collective bargaining agreement, applicable
to the particular craf, classification, or type of worker ermiployed on the projecl, which is on file with the Direclor of Industrial Relations.  ifthe prevailing rate is net based on a collectively
bargained rate, the hofidays upon which the prevailing rate shall be paid shall be &5 provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the cument
determinations on the Intemet at hitp:Aww.dir.ca.gow/QPRLIPWD. Holiday provisions for cumrent of superseded determinations may be obtained by eontacting the Office of the Director —

Research Unit af (415) 703-4774.

TRAVEL AND/OR SUBSISTENGE PAYMENT: In accordarice with Labor Code Sections 4773.1 and 1773.8, coniractors shall make trave! andior subsistence payments {0 each worker fo
execute the work, You may obiain the travet andfor subsisience provisions for the curent determinations on the Internet at hiip/fwww.dir.ca.gov/OFRL/PWD. Travel andlor subsisience
requiremets for current or superseded determinations may be obtained by contacting the Office of the Director - Research Unit at (415) 7034774,
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DETERMINATION: NC-23-63-1-2012-1
CLASSIFICATIONS

GROYUP 1

Operator of Helicopter (when used in erection work)
Hydraulic Excavator 7 cu yds and over

Power Shoveis, over 7 cu yds

GROUP 2

Highiine Cableway

Hydrauiic Excavator 3 1/2 cu yds up 1o 7 cu yds

Licensed Construction Work Boat Operator, On Site

Microtunneling Machine

Fower Blade Operator {finish} |

Power Shovels, (over 1 cu yd and up to and including 7 cu
yds m.r.c.)

GROUP 3

Asphalt Milling Machine

Cabie Backhoe

Combination Backhos and Loader sver %4 cu yds

Continuous Flight Tie Back Machine ' .

Crane Mounted Continucus Flight Tie Back Machine,
tonnage to apply

Crane Mounted Dnll Attachments, Tonnage to apply

Dozer, Slope Board '

Gradajf

Hydraulic Exeavator up to 3 1/2 cu yds

Loader 4 cu yds and over

Long Reach Excavator

Multiple Engine Scrapers {(when used as push pull)

Power Shovels, up to and including 1 cu yd

Pre-Stress Wire Wrapping machine

Side Boom Cat, 572 or larger

Track Loader 4 cu yds and over

Wheel Excavator {up to and including 750 cu yds per hour)

GRQUP 4
Asphalt Piant Engineer/Boxman
Chicago Boomn

Combination Backhoe and Loader up to and including % cu yds

Concrete Batch Plants (wet or dry)

Dozer andfor Push Cat

Puit-Type Elevating Loader .

Gradesetier, Grade Checker (GPS, mechanical or otherwise)

Grooving and Grinding Machine

Heading Shield Operator

Heavy Duty Drilling Equipment, Hughes, LDH, Watson 3000 or
similar - '

Heavy Duly Repairman and/or Welder

Lime Spreader

L oader under 4 cu yds

Lubrication and Service Engineer (mobite and grease rack)

Mechanical Finishers or Spreader Machine (asphalt, Barber-
Greene and similar)

Milier Formless M-8000 Slope Paver or similar

Portable Crushing and Screening plants

Power Blade Support

Rolier Operator, Asphalt

Rubber-Tired Scraper, Setf-Loading (paddie-whee!s, etc)

Rubber-Tired Earthmaoving Equipment (Scrapers}

Slip Form Paver (concrete)

Smatl Tracior with Drag

Sait Stabilizer (P&H or equal)

Spider Plow and Spider Pulier

Timber Skidder

Track Loader up to 4 yards

Tractor Drawn Scraper

Tractor, Compressor Drill Combination

Tubex Pile Rig

Unlicensed Construction Work Boat Operator, On Site

Welder

Woods-Mixer {and other similar Pugmill equipment)

GROUP 5

Cast-In Place Pipe Laying Machine

Gombination Slusher and Motor Operatior

Concrete Conveyor or Concrete Pump, Truck or
Equipment Mounted

Concrete Conveyor, Building Site

Cencrefe Pump or Pumperets Guns

Drilling Equipment, Watson 2000, Texorna 700 or similar

Drilling and Boring Machinery, Horzontal {hot to apply to
waterlines, wagon drills of jackhammers)

Concrete Mixersfall

Man and/or Material Hoist

Mechanical Finishers {concrete) (Clary, Johnson, Bidwell
Bridge Deck or similar fypes)

Mechanical Burm, Curb andfor Curb and Gutter Machine,
Concrete or Asphalt

Mine or Shaft Holst

Portable Crushers

Power Jumbo Cperator (setting slip-forms, etc., in unnels)

Screedman (avtomatic or manual)

Self Propelled Comipactor with Dozer

Tractor with boom, DE or smaller

Trenching Machine, maximum digging capacity over 5.
depth

Vermeer T-600B Rock Cutter or similar

GROUP &

Armor-Coater {or similar)

Ballast Jack Tamper

Boom-Type Backfilling Machine

Asst Plant Engineer

Bridge and/or Gantry Crane

Chemical Grouting Machine, truck mounted

Chip Spreading Maching Operator

Concrete Barrier Moving Machine

Congcrete Saws (self-propelled unit on streets, highways,
airports, and canals)

Deck Englnesr

Driling Equipment Texoma 600, Hughes 200
sefes of simiiar up to and inciuding 30 ft. m.r.c.

Drill Bocior

Helicopter Radionan

Hydro-Harnmer or similar

Line Master

Skidsteer Loader, Bobcat larger than 743 serfes or similar
{with attachments)

Locomotive

Roteting Extendable Forldift, Lull Hi-Uift or similar

Assistant to Engineer, Truck Mounted Equipmant

Pavement Breaker, Truck Mounied, with compressor
combination

Paving Fabric installation andfor Laying Machine

Pipe Bending Machine (pipelines only)

Pipe Wrapping Machine (Tractor propslied and supported)

Screedman, (except asphaliic concrete paving} ’

Selt-Loading Chipper

Self Propelied Pipeline Wrapping Machine

Tracter

GROUP 7

Baliast Regulator

Cary Lift or similar

Combination Slurry Mixer and/for Cleaner
Driling Equipment, 20 ft and under m.r.c.
Fireman Hot Plant

398

Grouting Machine Operator

Highline Cableway Signalman

Stationary Belt Loader {Kalman or similar}

Liit Slab Machine (Vagiborg and similar {ypes}

Maginnes Intemal Full Slab Vibrator

Material Hoist {1 Drum}

Mechanical Trench Shield

Parisman {heavy duty repair shop parts room)

Paverment Breaker with or without Compressor
Combination ’ -

Pipe Cleaning Machine {tractor propelied and
supported}

Post Driver

Roller fexcept Asphalt), Chip Seal

Self Propelled Autormnatically Applied Concrete
Curing Machine {on streets, highways, airports
and canals)

Self Propeied Compactor {without dozer)

Signalman

Slip-Form Pumps (iifting device for concrete forms)

Tie Spacer

Trenching Machine (maximum digging capacity up)
0 and including 5 ft depth

Truck-Mounted Rotating Telescopic Boom Type
Lifting Device, Manitex or similar
{Boom Truck) - Under 15 tons.

Truck Type Loader

GROUP 8

Bit Sharpener

Boiler Tender

Box Gperator

Brakeman

Combination Mixer and Compressor
{shotcrete/gunite)

Compressor Operator

Deckhand

Fireman

Gengrators

Gunite/Shoterete Equipment Operator

Heavy Duty Repairman Helper

Hydraulic Monitor

Ken Seal Machine {or similar)

Mast Type Forklift

Mixermobile

Assistant to Engineer

Pump Operator

Refrigerator Plant .

Reservoir-Debns Tug (Self-Propelled Floating)

Ross Carrier (Construction site)

Rotomist Cperator

Self Propefled Tape Machine

Shuttiecar

Seif Propelled Power Sweeper Operator
(Includes Vacuum Sweeper)

Slusher Operator

Surface Heater

Switchman

Tar Pot Fireman

Tugger Hoist, Single Drum

Vacuum Cocling Plant

Welding Machine {powered other than by electricity)



DETERMINATION: NC-23-63-1-2012-1

GROUP &-A
Arficulated Dump Truck Operator
Elevator Operator :
Mini Excavalor under 25 H.P. (Backhoe Trencher)
Skidsieer Loader, Bobeal 743 senes or
Smaller and simitar (without attachments)

GROUP 1-4

Clamshels and Draglines over 7 cu yds

Cranes over 100 fons

Derrick, over 100 tons

Derrick Barge Pedestal mounted over 100 tons

Self Prapelled Boom Type Liffing Device Over 100 tons

GROUP 2-A

Clamshells and Dragfines over 1 cu yds up fo and
including 7 cu yds

Cranes over 45 tons up to and including 100 tons

Derrick Barga 100tons and under

Mobile Seli-Erecting Tower Crane {Potain) over 3 stories

Self Propelied Boom Type Lifting Device over 45 tons

Tower Cranes

GROUP 2-A .
Clamshells and Dragiines up fe and including 1 cu yd
Cranes 45 tons and under
Mobile Self-Eretting Tower Crane (Potain), 3 stories
and undar
Self Propelied Boom Type Lifting Device 45 lons
and under

40

GROUP 4-A
Boom Tiutk or dual-purpese A-Frame Truck,

Non-Rotating over 15 tons.

Truck Mounted Rotating Telescopic Boom
Type Lifting Device, Manitex or similar
{Boom Truck -over 16 tons)

Truek-Mounted Rotating Telescopic Boom Type
Lifing Device, Munitex or Similar (Boom Truck},
under 15 tons

#



DESCRIPTION FOR AREAS 1 AND 2:

Area 1 is all of Northem California within the following Township, State
and/or county Boundaries:

Commenging in the Pacific Ocean on the extension of the Southerly
line of Township 195, of the Mount Diablo Base and Meridian,

Thence Easterly along the Southerly kne of Township 198, to the
Northwest comer of Tewnship 205, Range 6E,

Thence Southerly to the Southwest comer of Township 208, Range 6E,

Therce Easterly to the Northwest cormer of Township 215, Range 7E Therce

Southerly to the Southwest corner of Township 218, Range 7E
Thence Easterly io the Northwest corner of Township 228, Range SE,
Thence Southerly to the Southwest corner of Township 225, Range SE,
Thence Easterly to the Northwest comer of Township 235, Range 10E,
Thence Southerly to the Southwest comer of Township 248, Range 10K,
Thence Easterly to the Southwest comer of Township 248, Range 31E,
Therce Northerly to the Northeast corner of Township 205, Range 31E
Thence Westerly to the Southeast corner of Township 195, Range 29E,
Thenee Northerly to the Northeast comer of Township 178, Range 28E,
Thence Westery to the Southeast comer of Township 165, Range 28E,
Thence Northerly to the Northeast comer of Township 135, Range 28E,
Thence Westerly to the Southeast cormner Township 128, Range 27E,
Thence Northerly to the Northeast comer of Township 128, Range 27E,
Thence Westerly to the Southeast corner of Township 118, Range 26E,
Thence Northerly to the Northeast corner of Township 118, Range 25E,
Thence Westerly to the Southeast comer of Township 108, Range 25E,
Thence Northerly to the Northeast comer of Township 85, Range 25E,
Thence Westerly to the Southeast comer of Township 85, Range 24E,
Thence Noriherly to the Northeast comer of Township 88, Range 24E,
Thence Westerly to the Southeast corper of Township 75, Range 23E,
Thenee Northerly to the Northeast comer of Township 68, Range 23E,
Thence Westerly to the Southeast corner of Township 58, Range 20E,
Thence Northerly to the Northeast comner of Township 55, Range 20E,
Thence Westerly to the Southeast comer of Township 45, Range 19E,
Thence Northerly fo the Northeast comer of Tewnship 15, Range 18E,
Thence Westerly to the Southeast corner of Township 1N, Range 13E,
Thence Northerly to the Northeast corner of Township 3N, Range 18E,
Thence Westerly to the Southeast corner of Township 4N, Range 17E,
Thence Northerly to the Northeast corner of Township 4N, Range 17E,
Thence Westerly to the Southeast comer of Toewnship SN, Range 15E,
Thence Northerly to the Northeast corner of Township SN, Range 15E,
Thence Westerly to the Southeast comer of Township 8N, Range 14k,
Thence Nertherly fo the Northeast corner of Township 10N, Rarge 14E,
Thence Easterly along the Southem line of Township 11N, to the
Calfornia { Nevada State Border,
Thence Northerly along the Califoriia / Nevada State Border to the
Nertherly line of Township 17N,
Therce Westerly to the Southeast corner of Township 18N, Range 10E,
Thence Northerly {o the Northeast comer of Township 20N, Range 10E,
‘Thence Westerly o the Southeast corner of Township 21N, Range 9E,
Thence Northerly to the Northeast corner of Tewnship 21N, Rangs SE,
Thence Westerly to the Southeast comer of Townshiz 22N, Range 8E,
Thence Northerty o the Northeast comer of Township 22N, Range 8E,
Thence Westerly to the Norttwest comer of Township 22N, R3nge 8F,
Thence Northerly to the Southwest comer of Township 27N, Range 8E,
Thence Easteriy to the Southeast corner of Township 27N, Range 8E,
‘Thence Northerly to the Northeast comer of Township 28N, Range BE,
“Fhence Westeriy to the Scutheast corner of Township 29N, Range 6F,
Therce Northerly to the Northeast comer of Township 32N, Range 6E,
Thence Westerly to the Northwest corner of Township 32 N, Range 8E,
Thence Northerly to the Nertheast comer of Township 35N, Range 58,
Thence Westerly to the Southeast comer of Towniship 36N, Range 3E,
Thence Northerly to the Northeast comer of township 36N, Range 3E,
Thence Westerly to the Southeast comer of Township 37N, Range 1W,
Thence Northerly to the Northeast comer of Township 38BN, Range 1W,
Thence Westerly to the Southeast comer of Township 39N, Range 2W,
Therce Northerly tc the Northeast comer of Township 40N, Range 2W,
Thence Westerly fo the Southeast corner of Township 41N, Range 4W,
Thence Northerly to the Northeast comer of Township-42N, Range 4w,
Thence Westerly to the Southsast comer of Township 43N, Range 5W,
Thenoe Northerly 1o the California / Oregon State Border,

a1

Thence Westerly 2long the California f Oregon Stale Border to the
Westerly Eoundary of Township Range 8W,

Therce Southerly 1o the Southwest comer of Township 43N, Range 8W,
Thence Easterly to the Southeast comer of Township 43N, Range 8W,
Thence Southerly fo the Southwest corner of Township 42N, Ranges 7W,
‘Thence Easterly 1o the Southeast comer of Township 42N, Range 7w,
Thence Southerly to the Southwest comer of Township 41N, Range BW,
Thence Easterly to the Northwest cormer of Township 40N, Range 5W,
Thence Southerly to the Southwest comear of Township 38N, Range 5W,

Thence Westerly to the Northwest corner of Township 37N, Range 6W,

Thence Southerty o the Scuthwest corner of Township 35N, Range 8W,
Therice Westerly to the Northwest comer of Township 34N, Range 10w,
Thence Soltherly to the Southwest corner of Township 31N, Range 10W,
Thence Eastery to the Northwest corner of Township 30N, Range 9W,
Thence Southerly to the Southwest corner of Township 30N, Range 8W,
Thence Easterly to the Northwest cormer of Townshig 29N, Range BW,
Thence Souiherly to the Southwest corner of Township 23N, Range 8W,
Thence Easterly to the Northwest comer of Township 22N, Range WY,
Thence Southerly to the Southwest corner of Township 16N, Range 6W,
Thence Westerly to the Southeast corner of Township 16N, Range SW,
Thence Northerly to the Northeast comer of Township 16N, Range SW,
Thence Westerly to the Southeast. comer of Township 17N, Range 12W,
Thence Northerly to the Northeast comer of Township 18N, Range 12W,
Thence Westerly o the Northwest corner of Township 18N, Range 15W,
Thence Southerly te the Southwest corper of Township 14N, Range 15W,
Thence Easterly to the Northwest corner of Township 13N, Range 14W,
Therice Southerly to the Souttwest comer of Township 13N, Range 14W,
Thence Easterly to the Northwest comer of Township 12N, Range 13w,
Thence Southerly to the Southwest comer of Township 12N, Range 13W,
Thence Easterly to the Northwest comer of Township 11N, Range 12W,
Thence Southerly into the Paciiic Ocean

and Commenging in the Pacific Ocean on the extension of the Humbcldt

Base Line,
Thence Easterly to the Northwest comer of Township 18, Range 2E,
Thence Southerly to the Southwest comer of Township 25, Range 2F,
Thence Easterty to the Nortiwest comer of Township 38, Range 3E,
Thence Southerly to the Southwest comer of Township 58, Range 3E,
Thence Easterly to the Southeast corper of Township 58, Range 4E,
Thence Northerly to the Northeast comner of Township 45, Range 4E,
Thence Weslerly to the Southeast comer of Township 38, Range 3E,
Thence Northerly to the Northeast comer of Township 5N, Range 3E,
Thence Easterly to the Southeast comer of Township 6N, Range 5E,
Thence Northerly to the Northeast corner of Township 7N, Range 5E,
Thence Wesierly to the Southeast corner of Township 8N, Range 3E,
Thence Northerly to the Northeast comer of Township 9N, Range 3E,
Thence Westerly to the Southeast comer of Township 10N, Range 1E,
‘Thence Northerly to the Northeast corner of Township 13N, Range 1E,
Thence Westerly into the Pacific Dcean,

excluding that portion of Northem California contained within the

following lines:
Commencing at the Southwest comer of Township 12N, Range 11E, of

the Mount Diablo Base and Meridian,
Thence Easterly to the Southeast comer of Township 12N, Range 18E,
Thence Northerly to the Northeast comer of Township 12N, Range 16E,
Thence Westerly to the Southeast corner of Township 12N, Range 15E,
Thence Northerly to the Northeast comer of Towniship 13N, Range 15E,
Thence Westerly to the Southeast comer of Township 14N, Range 14E, |
Thence Northerly te the Northeast corner of Township 16N, Range 14E,
Thence Westerly to the Northwest comer of Township 16N, Range 12E,
Thence Southerly to the Southwest comer of Township 16N, Range 12E,
Thence Westeriy to the Northwesi cormer of Township 15N, Range 11E,
Thence Southerly to the point of beginning at the Southwest comer of

Township 12N, Range 11E,

Area 2 shalt be all areas not part of Area 1 described above.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TOQ CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER

DETERMINATION: NC-63-3-75-2012-1

ISSUE DATE: August 22, 2012
EXPIRATION DATE OF DETERMINATION: Tune 30, 2013* Effective until superseded by a new dstermination issued by the Director of Todustrial Relations.
Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days after the expiration date if ne subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Confra Costa, Del Norte, E1 Dorado, Fresno, Gienn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plurnas, Sacramento, San Benito, San
Trancisco, San Joaquin, San Mateo, Santa Clara, Santa Crur, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehatma, Trinity, Tulare,
. Tuolumne, Yolo, and Yuba Counties.

Emplover Pavments Straight-Time . Qvertime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total Daily Saturday® Sunday and
(Toumeyperson) Hourly  and and Payments Hourdy ) Holiday
Rate Welfare Holiday" Rate 112X 112X 2X
Classification Group®
Area1® Area2® Area1° Area2® Area 1’ Area2® Area1® Area2® Area1®Area2®

Group [ $28.64 30.64 1253 - 861  3.50 0.61 4078 8 5467 5667 6899 7199 6899 7199 8331 8731
Group IT 25.04 2704 1253 861 350 0.61 40.78 8 5107 5307 63.59 6659 6359 6659 7611 80.11
Group TTT 2043 2243 1253 8461 3.50 0.61 4078 8 4646 48.46 56.675 59.675 S56.675 59.675 66.89 70.89
Group IV # 1772 1972 1253 861 350 (.61 4078 8 4375 4575 5261 5561 5261 5561 61.47 6547

# Indicates an apprenticeable craft. The current apprentice wage rates are avajlable on the Jnternet at http://www dir ca, 2ov/OPRL/PWAppWage/PWAppWageStartasp. Te
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website at http:/forww dir cz ggv/das/das himl.

® For classifications within each group, see below.
b AREA 1 - Alameda, Batte, Contra Costa, Kings, Marin, Merced, Napa, Sacramente, San Benito, San Francisce, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Selane,

Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbeoldt, Lake Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevade, Placer, Plumas, Shasta, Sierra, Siskiyou, Soncma, Tehama, Tulare, Toolumne and Trinity Counties.
¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Ei Dorade, Fresne, Glenn, Humbeldt, Lake, Lassen, Madera, Manposa Mendocino,

Montezey, Nevada, Places, Plurnas, Shasta, Sierre, Siskivow, Sonoma, Tehama, Tulare, Tuolumne and Trinity Counties. (Pomons of counties falling in each area detailed
on page 41).

4 fncludes an amoumnt for Annuity Fund $0.40, Contract Administration Fund $0.20, Industry Stabilization Fund $0.06, Preservatmn Fund $0.16, and Industry Promofion
Fund $0.02.

© Saturdays in the same work week may be worked at straight-tinee if 2 job is shut down during the normal work week due to inclement weather.

 Includes an amount for Supplemental Dues.

& Group IV receives no predetermined increases.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, apphcable to the particular craft, classification, or type of worker employed on the project, which 1s on file with the Director of Industrial Relations. If the
prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http//ww.dir.ca. gov/OPRL/PWD. Heoliday provisions for current or
superseded determinations may be obtained by contacting the Office of the Dlrector Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shail make travel and/or submstence payments
to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
ttp/hwww dir.ca gov/OPRL/PWD). Travel and/or subsistence requirements for current or superseded detenminations may be obtained by contacting the Offfice of the

Director — Research Unit at (415) 703-4774.

HDER Welder - Landscape - Operating Engineer's Equipment

CLASSIFICATIONS
Hydro Seeder Machine
G I Roller
Lrroup i Rubber-Tired and Track Eartbmovi 1 t
Landscape Finish Grade Operator. All finish grade work regardless of the Sl?i plzl'r; delrm and e oving Equiproen

equipment used, and all equipment with a horsepower rating of more than 65. Straw Blowers

‘ Trencher - 35 Horsepower up to 65 Horsepower
Group IT .
Landscape Operator up to 65 HP. All equipment with a manufacturer's

horsepower rating of 65 or less except equipment covered by Group L or
Group II. The following equipment shall be included in Group II except
when used for finish work so long as its manufacturer's horsepower rafing is

Group III
Landscape Uility Operator

Small Rubber-Tired Tractor
Trencher - Under 31 Horsepower

65 or less.
A-Frame and Winch Truck
Backhoe Group IV -
Forklift (Jobsite) Assistant Landscape Utility Operator
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER. I, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR LANDSCAPE CONSTRUCTION PROJECTS

CRAFT: # OPERATING ENGINEER (SPECIAL SINGLE AND SECOND SHIFT)
DETERMINATION: NC-63-3-75-2012-1

ISSUE DATE: August 22, 2012
EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective until superseded by a new defermination issued by the Director of Industrial Relations,
Comtact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days afier the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ef Dorado, Fresno, Glenn, Homboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyoun, Solano, Sonoma, Stanislans, Sutter, Tebama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

Emplover Pavinents Straight-Time Overtime Hourly Rate
Classification Basic Heatth Pension Vacation Training Other Hours Total Daity Saturday® Sunday &
(Journeyperson) Hourly and and Payments Hourly Holiday
Rate Welfare Holiday" Rate 112X 112X 2%

Classification Group®

Area 1® Area 2° Area1® Area2° Areal Area2® Area1® Area2® Arca 1% Area 2°
Group [ $32.05 3405 1253 861 350 0.61 40.78 § 58.08 60.08 74105 77.105 74.105 77.105 90.13 94.13
Group II 28.00 30.00 12.53 8.61 350 0.61 40.78 8 5403 56.03 68.03 7103 6803 7103 8203 8603
Group IIT T 2281 2481 1253 861 3.50 061 ‘078 2 48.84 5084 60.245 63245 60.245 63.245 T71.65 T5.65
Group IV E 1991 2191 1253 8.1 3.50 0.61 40.78 8 4594 4794 55895 58895 55895 58.895 6585 69.85

# Indicates an apprenticeable craft. The current apprentice wage 1ates are available on the Tnternet at hitp//www dir.ca sov/OPRL/PWAppWace/PWAppWageStartasp. To
obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards‘ website at hitp/fwww.dir.ca gov/das/das.hfmi.

? For classifications w1th1n each group, see below.

" AREA 1 - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, Szn Bemto San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano,
Stanislaus, Sutter, Yolo and Yuba Counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Gienn, Humboidt, Lake, Lassen, Madera,
Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trjnity Counties.

° AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humbeldt, Lake, Lassen, Madera, Mariposa, Mendecino,
Monterey, Nevada, Placer, Plumas, Shasta, Sierta, Siskiyou, Sonoma, Tehama, Tulare, Teolumne and Trinity Counties. {Portions of counties falling in each area detailed
on page 41).

4 Ieludes an amount for Anmuity Fund $0.40, Contract Administration Fund $0.20, Tndustry Stabilization Fund $0.06, Preservation Fund $0.10, and Industry Promoticn
Fund $0.02.

© Saturdays in the same work week may be worked at straight-time if a job is shut down during the normal work week due to inclement weather.

f Includes an amount for Suppiemental Dues.

& Group TV receives no predetermined increases.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
agreement, applicabie to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the
prevailing rate is not based on a collectively bargeined rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtzin the holiday provisions for the current determinations on the Internet at httpy//www.dir ca, pov/OPRI/PWD, Holiday provisions for current or
superseded detenminations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL ANIVOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments
to each worker 1o execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at

‘hittp:/www. dir.ca. pov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.

CLASSIFICATIONS HDR Welder - Landscaps - Operating Engineer’'s Equipment
Hydro Seeder Machine
G 1 Roller
roup T 2 arthmovine Equi t
Landscape Finish Grade Operator. All finish grade work regardless of the ES(IZE;)?((:Z (feiﬁd and Track B oving Equipmen

equipment used, and all equipment with a horsepower rating of more than 63. Straw Blawers

Trencher - 35 Horsepower up o 65 Horsepower

Group II

Landscape Operator up to 65 HLP. All equipment with a manufacturer s Group I
horsepower rating of 65 or less except equipment covered by Group For Landscape Utitity Operator
Group 1. The following equipment shall be included in Group II except Small Rubber-Tired Tractor

when vsed for fimish work so long as its manufacturer's horsepower rating 8 Trencher - Under 31 Horsepower
65 or less.

A-Frame and Winch Truck . ’ Group TV
Backhoe Assistant Landscape Utility Operator
Forklift {Jobsite)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
" PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # DREDGER OPERATING ENGINEER
(CLAMSHELL AND DIPPER DREDGING AND HYDRAULIC SUCTION DREDGING)

DETERMINATION: NC-63-3-12-2012-1

ISSUE DATE: Asugust 22,2012

EXPIRATION DATE OF DETERMINATION: Tune 30, 2013* Effective until superseded by a new determination issued by the Director of
Tndustsial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates after ten days afler the expiration date
ifno subsequent determination is issued.

LOCALITY: All Jocalities within Alameda, Alpine, Amador, Butte, Calaveras, Cofusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboidt, Kings, Lake,
Iassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco; San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuglumne, Yolo, and Yuba counties.

Emnployer Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension® Vacation Training Other  Howrs  Total Daily® Saturday® Sunday
(Journeyperseny) Hourly and and Payments Hourly and
Rate Welfare Holiday * Rate 112X 112X Hozli}%ay

Classification Group® .
First Shift Area 1® Area?’ ] Area 1® Area2® Area 1® Area2® Areal® Area2® Areal® Areal’

Group 1 $39.68 4168 12.13. 9.99 463 0.08 0.25 8 66.67 68.67 8651 8951 8651 89.51 10635 110.35
Group 2 3472 3672 1213 9.80 4.63 0.08 0.25 8 61.71 6371 79.07 8207 79.67 8207 9643 10043
Group 3 33.60 3560 1213 9.60 4.63 0.08 25 82 60.59 6259 7739 8039 7739 8039 9419 98.19
Group 4 3030 3230 1213 9.60 4.63 0.08 0.25 8 5729 50729 7244 7544 7244 7544 8759 91.59
Second Shift  Areal® Area 2° o Areal® Area?® Areal’ Area?® Areal® Area2® Arenl® Areal’
Group 1 $4399 4599 1213 . 9.60 4.63 0.08 025 - 8 7098 7298 02975 95975 G2975 95975 114.97 118.97
Group 2 38.41 4041 12.13 9.90 4.63 0.08 0.25 8 6540 6740 84.605 87605 84.605 87.605 103.81 107.81
Group 3 37.15 3915 1213 099 4.63 0.08 0.25 8 6414 6614 82715 85715 82715 85715 101.29 105.2%
Group 4 33.44 3544 12.13 9.60 4.63 0.08 025 g 6043 6243 J7.15 8015 7715 . 8G.15 9387 97.87

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Internet @ httpzffwww dir.ca gov/OPRLPWAPpWage/PWARpWaeeStartasp . To
obtain any apprentice wage Tates as of July 1, 2008 and prier to September 1, 2012, please contact the Division of Apprentice ship Standards or refer to the Division of

Apprenticeship Standards' website at http://wvww.dir.ca gov/das/das.html,

2 For classifications within each group, see below. .

b AREA T - Alameda, Butte, Contra Costa, Kings, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Matec, Santa Clara, Santa Cruz,
Sclano, Stanislaus, Sutter, Yolo and Yuba counties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, El Dorade, Fresno, Glens, Humboldt, Lake,
Lasser, Madera, Mariposa, Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tukare, and Tuolimne counties.

¢ AREA 2 - Modoc, and portions of Alpine, Amador, Calaveras, Coluse, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa,
Mendocino, Monterey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Trinity , Tulare, and Tuokumne counties {Portions of counties falling in
each area detailed on page 41).

Includes ar amount for Supplemental Dues.

¢ Includes an amount for Annuity Trust Fund.

f Saturday in the same workweek may be worked at straight-time if a job is shut down during the normal workweek due to inclement weather.

§ Rate applies to the first 4 daily overtime hours Monday thru Friday and the first 12 hours on Saturday. Ali other time worked is paid at the Senday and Holiday

overtime rate.

GROUF 1 GROUP 3 o ’ GROU?P 4
Leverman / Operator Booster Pump Operator Bargeman
DPay Mate {Captain) Deck Engineer Deckhand
Chief Engineer Deck Mate Fireman

' Dredge Tender Levechand
GROUP 2 Welder Oiler

Winch Man Oiler

Dredge Dozer Watch Engineer Oiler
HDR/Welder

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining
- agreement, applicable to the particular craft, classification, or type of worker employed on. the project, which is on fite with the Director of Industrial Relations. If the prevailing rate is
not based on 2 collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided In Section 6700 of the Government Code. You may chian the
holiday provisions for the current determinations on the Internet at http:/Awww.dir ca.gov/OPRL/EWD. Holiday provisions for cumrent or superseded determinations may be obtained by
contacting the Office of the Director — Research Unit 2t (413) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordamee with Labor Code Sections 1773.1 and 1773 9, contractors shall make travel and/or subsistence payments to eath
worker to execute the work. You may obtain the travel and/or subsistence provisions for the cwrrent determinations on the Internet at hitp:/fwww dir.ca.gov/OPRL/PWD. Travel and/or
subsistence requirements for carrent or superseded determinations may be cbtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

43



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TRAFFIC CONTROL/LANE CLOSURE (LABORER)

DETERMINATION: NC-23-102-13-2011-2

ISSUE DATE: August22, 2011

EXPIRATION DATE OF DETERMINATION: Iime 30, 2012*. Effective uptil superseded by a new detenmination issued by the Director of Industrial Relations.
Contact the Division of Labor Statistics and Research (415) 703-4774 for the new rates after 10 days fom the expiration date, if no subsequent determination is
issued.

LOCALITY: All [ocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, Ei Dorado, Fresno, (lenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramente, San Benito, San Francisco, San Jeaguin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yoo, and Yuba Counties.

Emplaver Payments Straight-Time Overtirne Hourly Rate

Classification Basic Health® Pension®  Vacation Training Other Hours Total Daily Saturday® Sunday
(Journeyperson) Hourly and agnd Payments Hourly And

Rate Welfars Holiday® Rate 112X 11/2X  Holiday
AREA 1
Traffic Controf Person I 27.19 6.54 7.55 248 0.34 0.19 8 4429 57.885  57.885 71.48
Traffic Control Person I ‘
Delineating Device ; . -
Application (Installation of
Temporary/Permanent Signs,
Markers, Delineators ' -
And Crash Cushions) 24.69 6.54 155 248 0.34 0.19 8 4179 54135 54.135 66.48
Flag Person 26.89 6.54 7.55 2.48 0.34 0.19 8 43,99 57435 57435 70.88
‘AREA 2 :
Traffic Control Person 1 26.19 6.54 7.55 2.48 0.34 0.19 8 4329 56385 56385 69.48
Traffic Control Person I
Delineating Device
Application {Installation of
Temporary/Permanent Signs,
Markers, Delineators : . ‘
And Crash Cushions} 23.69 6.54 .55 2.48 034 Q.16 8 40.79 52,635 52635 6448
Flag Person 25.8% 6.54 7.55 2.4% .34 0.19 8 42.59 55935 55635 6E.88

DETERMINATION: NC- 23-102-13-2011-2A

ISSEFE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012%. Effective until superseded by anew determination issued by the Director of Industrial Relations.
Contact the Division of Labor Statistics and Research (415) 7034774 for the new rates after 10 days from the expiration date, if no subsequent determination is
tssued.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake,
Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San
Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tutare, Tuolumne, Yolo, and Yuba Counties.

Entry Level Trainee® :
{15t 2000 hovrs) 16.57 6.54 755 248 0.34 0.1% 8 33.07 41955 . 41955 5024

a Includes an amount for the Anmuty Trust Fund,

b includes an amount ($0.82) for Supplemental Dues

¢ Saturdays in the same workweek may be worked at straight-time 1f job is shut down during the normal workweek due 1o inclement weather, major mechanical
breakdown or lack of materials beyond the control of the employer. )

d AREA 1- Alameda, Contra Costa, Marin, San Francisco, San Mateo and Santa Clara Counties.
AREA 2 - Alpine, Amador, Buite, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lagsen, Madera, Mariposa, Mendocino,
Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Jeaquin, Santa Cruz, Shasta, Sierra, Siskiyou, Solanc, Sonoma,
Stanislaus, Suiter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties. .

e Anindividual employer may employ (1) Entry Level Trainee for every journeyman Laborer.

f Includes an amount {$0.30) for Retiree Health & Welfare

RECOGNIZED HOLIDAYS: Holidays upor: which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holhidays in the collective
bargaining agreement, applicable’ to the particular craft, classification, or-type of worker employed on the project, which is on file with the Director of Industrial
Relations. If the prevailing rate is not based on a collectively bargajned rate, the holidays wpon which the prevailing rate shall be paid shall be as provided in Section
6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the Internet at htip/www.dir.ca gov/DLSR/PWD. Holiday
provisions for current or superseded determinations may be cbtained by contacting the Prevailing Wage Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Infermet at
http:/www. dir.ca. gov/DLSR/PWD, Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Prevailing
‘Wage Unit at (415) 703-4774. .
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773-AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORIG®

DETERMINATION: NC-23-63-1-2012-1D

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013* ECffective Unth suparseded by a new determination lssusd by the Director of Industrial Redations. Contad! the Office of the
Diractor — Research Linit at (415) 703-4774 for the new rates after ten days after the expiration daie if no subsequant detemmnination is issued.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Def Norte, Ei Dorado, Fresno, Glenn, Humbeidt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benito, San Francisco, San Joaquin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Ratlg
Classification Basic Health  Pension \Vacation Training  Other Hours® Total Daily® Saturday®™  Sunday and
(Joumeyperson) Hourly and and Payments Hourly . Haoliday
Rate  Welfare Holiday* Rate 142X 102X 2%

Group 1 $39.62 §12.53 $8.88 $3.70 $0.62 $0.73 g 1656.09 $B85.90 $85.80 $105.71
Truck Crana Assistant io Engineer  $32.30 $12.53 58.89 $3.70 $0.62 $0.73 8 35877 $74.92 $74.92 $91.07
Assistant to Engineer $30.07 $1253 $8.8¢ $3.70 $0.62 $0.73 8 356.54 $71.58 $71.58 $86.61
Group 2 $37Aé55 §12.53 $8.89 $3.70 50.62 $0.73 8 56432 $83.25 $83.25 $102.17
Truck Crare Assistant o Engineer $32.08 $12.53 $3.89 $3.70 $0.62 $0.73 8 558,55 $74.59 $74.59 $90.63
Assistant to Engineer . §20.80 $12.53 $3.89 $3.70 $0.62 $0.73 8 $58.27 $71.17 $71.17 $86.07
Group 3 $36.37 §12.53 $8.89 $3.70 $0.62 $0.73 8 $62.84 $81.03 $81.03 $99.21
Truck Crane Assistant to Engineer $31.81 $12.53 $8.69 33.70 $0.62 $0.73 B $58.28 $74.19 $74.19 $90.09
Hydrauiic $31.42 $12.53 $8.89 $3.70 $0.682 $0.73 8 $57.89 $73.60 $73.80 $58.31
Assistant fo Engineer $29.58 $12.53 $8.89 $3.70 $0.62 $0.73 a $56.05 $70.84 §70.84 $85.63
Group 4 $34.35 $12.53 $8.80 $3.70 $0.82 $0.73 ) ] -$60.82 $78.00 $78.00 $95.17
Group 5 §$33.05 $12.53 $8.69 $3.70 $0.82 $0.73 ] $58.52 $76.05 $76.05 $92 57

# Indicates an apprenticeabls craft. The current apprentice wage rates are available on the Intemet at hﬁp:.'fwww.dir.ca.gov!OPRUPWAppWagarPWAppWageS'tart.asp. To

ablain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contast the Division of Apprenticeship Standards or refer ta the Division of

Apprenticeship Standards’ website at hitp/www dir.ca.gov/das/das.html.

* Gaturday in the same work week may be worked at siraight-time rates  a job is shul down during the rormal work week due fo inclernent weather.

* Rate applies to the first 2 daily overtime hours and the first 8 hours on Saturday orily. Al other time is paid at the Sunday/Holiday overtime rale.

° For Building Construction, see page 408

® Includes an amount for supplemnsntal dues; -

* When three shifts are empioyed for five {5} or more consecuiive days, seven and one-half (7 142) consecutive hours {exclusive of meal period), shall constitute a day of
work, for which eight {8) times the straight ime hourly rate shalt be paid &t the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight {8} hours of pay at the non-shift wage rate. ) .

GROUP 1 GROUP 3
Cranes over 100 tons . Cranegs, 45 tons and under
Derrick over 100 tons ' Self Propelled Boom Type Liftiing Device, 45tons and under
Self Propelled Boom Type Lifting Device over 100 tons ) :
. GROUP 4
GROUP 2 {Chicago Boom
Cranes over 45 tens up to and including 100 tons Foridift, 10 tons and over
Demick, 100 tons and under Heavy Duly Repairman/Welder
Self Propelled Boom Type Lifting Device, over 45 tons
Tower Crane GROUP &
Boom Cat

NOTE: For Spedial Single and Second Shift rates, please see page 45A.

RECOGNIZED HOUDAYS: Hofidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shalt be all holidays in the coliective bargaining agreament,
applicable to the pariicular craft, classification, or type of worker empioyed on the project, which is on fie with the Direcior of Indusirial Relations. If the prevailing rate is not based ona
collectively bargained rate, the holidays upoen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemment Code. You may obtain the holiday provisions for
the current determinatons on the Intemet at http:iwww.dir.ca.gow/OPRLIPWD. Holiday provisions for cument or superseded determinations may be cbtained by contacting the Cffice of the
Director — Research Unit at (415) 7034774,

TRAVEL AND/OR SUBSISTENCE PATYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel andfor subsistence payments 1o each worker to

execute the work, You may obtain the fravel andfor subsistence provisions for the curent determinations on the internet at hitp:/Avww. dir. ca. goviOPRLUPWD. Travel andior subsistence
requiremants for curmenti or superseded determinations may be obtained by contacting the Office of the Director — Research Uinit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR COF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 17731

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT:; #STEEL ERECTOR AND FABRICATOR (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)®
{SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-63-1-2012-10

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective until superseded by a new determination issued by the Director of Indusirial Relations. Contact the Office of the
Director —Research Unit at (415} 7034774 for the new rates after ten days after the expiration date if no subsequent determinzlion is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butle, Calaveras, Colusa, Contra Costa, Del Norte, El Borado, Fresne, Glenn, Humboldt, Kings, Lake, Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Mortersy, Napea, Nevada, Placer, Plumas, Sacraments, San Benite, $an Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Gruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Sfanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba courties.

Emplover Pavments ' Straight-Time: Overtime Hourly Rate
Classification Basic Heslth Pension  Vacation  Training Other Hours Total Daily”  Saturday®™™™ Sunday and
{Journeyperson) Hourly and and Payments Hourly Heliday
Rate Welfare Holiday® Rate 142X 1 142X 2%

Group 1 $44.17 $12.53 $8.89 $3.70 $0.62 $0.73 8 $70.64 $8273 $92.73 $114.61
Truck Crane Assistant to Engineer  $35.94 $12.53 $8.88 £3.70 $0.62 $0.73 B $52.41 $80.38 $80.38 $98.35
Assistarst to Engineer $33.42 $12.53 £8.85 $3.70 $0.62 $0.73 g8 $55.89 $76.60 $76.60 $83.31
Group 2 $42.19 $12.53 $8.89 $3.70 $0.62 $0.73 8 $68.66 $89.76 $89.76 $110.85
Truck Crane Assistant to Enginser $35.69 $1253 $8.89 $3.70 $0.62 $0.73 8 $52.16 $80.01 $80.01 $97.85
Assistant to Engineer $33.14 $12.63 $8.89 $3.70 $0.62 $0.73 a $58.61 §76.48 . §76.18 $92.75
Group 3 $40:51 $12.53 $8.89 $3.70 50.62 $0.73 8 $66.98 $87.24 $87.24 $107.49
Truck Crane Assistant to Engineer  $35.39 $12.53 $3.88 $370 $0.62 $0.73 8 $61.86 $79.56 $79.56 $97.25
Hydraulic $34.96 $12.53 $2.89 T ETO $0.62 $0.73 & $61.43 $78.81 §78.91 $95.39
Assistant to Enginesr $32.88 $12.53 $8.89 $3.70 $0.62 $0.73 8 $59.35 $75.79 $75.79 $92.23
Group 4 $38.25 $12.53 $8.89 $3.70 $0.62 $0.73 & $64.72 $83.85 $83.85 §402.97
Group S $36.78 §12.53 $8.89 3$3.70 $0.62 $0.73 8 $63.25 $81.64 $81.64 $100.03

# Indicates an apprenticeable craft. The currertt apprentice wage rates are available on the Internet at hitp-/fwww.dir.ca.gov/OPRUPWAppWage/PWaAppWageStart asp. To
obtain any apprentice wage rates as of July 1, 2008 and prior fo September 1, 2012, please contact the Division of Apprenticeship Standards o refer to the Division of
Apprenticeship Standards' website at http:/www.dir.ca. govidas/das. htmi,

¥ Saturday in the same work week may be worked at straight-time rates if a job is shut down during the normal work week due to inclement weather,

b’ Rate applies to the first 2 dally overtime hours and the first 8 hours on Saturday only. Al other tims is pald &t the SundayfHoliday overtims rate.

© For Building Construction, see page 40B

? Inciudes an amount for supplemental dues.,

GROUP 1 GROUP 3
Cranes over 100 tons Cranes, 45 tons and under
Derick over 100 tons Self Propelled Boom Type Lifting Device, 45 tons and under
Self Propefled Boom Type Lifting Device over 100 tons
. GROUP 4

GROUP 2 Chicago Boom
Cranes over 45 fons up fo and including 100 tons Forklift, 10 tons and over
Derrick, 100 {ens and under Heavy Duty Repaiman/\Welder
Self Propelled Boom Type Lifling Deavice, over 45 tons
Tower Crans GROUP 5

’ Boom Cat

RECOGNIZED HOLIDAYS: Holidays upon which the general pravatiing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable to the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on a
collectively bargained rate, the holidays upen which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determingtions on the Internat at hitp:/Awww. dif.ca.goviOPRLIPWD. Heliday provisicns for current or superseded determinations may be obtained by contacting the Cffice
of the Director — Research Unit at (415} 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.8, contraclors shall make travel and/or subsistence paymenis o each worker

to execute the work. You may obtain the travel and/or subsistence provisions for the cument determinations dn the Intemat at hitpz/iwww, dir. ca.gow/OPRL/PWOD. Travel and/or
subsistence requirements for cuent or superseded determinations may be obtained by cortacting the Office of the Director — Research Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: LIGHT FIXTURE MAINTENANCE

DETERMINATION: NC-61-X-6-2012-1

ISSUE DATE: August22,2012

EXPIRATION DATE OF DETERMINATION: Tune 30, 2013* Effective until superseded by a new determination issued
by the Director of Industriat Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new
rates after ten days after the expiration date if no subseguent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, El Dorado, Fresno,
Glenn, Kings, Lake, Lassen, Madera, Marin, Mendocino, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito,
San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Solano, Sonoma, Sutter, Tehama, Trinity,
Tulare, Yolo and Yuba counties.

Emplover Pavments Straight-Time __ Overtime Hourly Rate
Classification Basic Health Pension® Vacation Training Hours Total Daily 6" &7th  Holiday
(Journeyperson} Hourly and and Hourly Workday
Rate  Welfare Holiday Rate 112X 112X 2X

Fixture Washer: Start  § 18.58 $8.60  §.56 $.64 - 8 $28.38 $37.950 $37.950 $47.520

3 — 6 Months 2045 8.60 61 71 - 8 3037 40900  40.900  51.436

6 Months or More 21.66  8.60 .65 75 - 8 31.66 42 815 42.815 53.976
Serviceman

0 — 12 Months 23.79  '8.60 71 .82 -- 8 33.92 46.170 46.170 58.420

12 Months or More  25.19  8.60 76 87 . - - 8 3542 48385 48395 61.370

2 304, of the Basic Hourly Rate for the National Employees Benefit Fund which is factored at the applicable overtime
multiplier. ‘ '

RECOGNIZED HOLIDAYS: Helidays upen which the general prevailing hourly wage rate for Holiday work shall be
paid, shall be all holidays in the collective hargaining agreement, applicable to the particular craft, classification, or type of
worker employed on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not
based on a coliectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in
Section 6700 of the Government Code. You may obtain the holiday provisions for the carrent determinations on the
Internet at http://www.dir.ca.gov/OPRL/FWD. Holiday provisions for current or superseded determinations may be
obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9,
contractors shall make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel
and/or subsistence provisions for the current determinations on the Infernet at http://www.dir.ca.gov/OPRL/PWD. Travel
and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTICON AND DREDGING PRGJECTS
CRAFT: #PILE DRIVER (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION; NC-23-63-1-2012-1B
ISSUE DATE: August 22, 2012
EXPiRATION DATE OF DETERMINATION: June 30, 2013* Effective until superseded by a new detenmination issued by the Director of Industrial Relations. Contact the Office of the

Director — Research Unit at (415) 7034774 for the new rates after ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humbeidt, Kings, Léke‘ Lassen,
Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramanto, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Soroma, Stanislaus, Sutter, Tehama, Trinky, Tulars, Tuolumne, Yolo, and Yuba courties.

Employer Pavments . Straight-Time Overtime Hourly Rate
Classification Basic Health Pension  Vaoation  Training Other Hours? Total Daily®  Saturday®  Sunday and
(Jourmeyperson} Hourly and and Payments ) Hourly Holiday
Rate Weifare Ho]idaf' Rate 112X 112X X

Group 1 $38.99 $12.53 $8.89 $3.70 $0.62 $0.73 <3 $55.46 $84.96 $84.965 $104.45
Truck Crane Assistant to Engirieer $32.1 $12.53 $8.88 $3.70 $0.62 $0.73 8 $58.48 $74.49 $74.49 $90.49
Assistant to Engineer $28.73 $12.53 $3.88 $3.70 $0.62 $0.73 8 $56.20 $71.07 §71.07 $8593
Group 2 §37.47 §12.53 $8.89 §3.70 $0.82 $0.73 8 $53.64 $82.23 $62.23 $100.81
Truck Crane Assistant fo Engineer  $31.78 $1283 $8.89 $3.70 $0.62 $0.73 8 $58.23 57411 $74.11 $89.08
Assistart 1o Engineer $29.46 $12.53 $8.89 $3.70 $0.82 $0.73 8 $55.93 $70.65 $70.66 %8538
Group 3 $35.48 $12.53 =~ pB.89 $3.70 $0.62 $0.73 8 $61.96 $79.71 $78.71 $97.45
Truck Crane Assistant to Engineer £31.47 §12.53 $8.89 $3.70 3062 3072 8 $57.94 §73.68 $73.68 $89.41
Assistant te Engineer $20.24 $12.53 $8.88 $3.70 $0.62 $0.72 8 855.71 $70.33 $70.33 $84.95
Group 4 $3372 $12.53 $8.89 $3.70 $0.62 §0.73 8 $60.18 $77.05 §77.05 $93.91
Group B $31.08 $12.53 $8.89 $3.70 $0.62 $0.73 8 $57.55 $73.09 $73.09 $86.63
Group 8 $28.85 $12.53 $8.82 $3.70 - s0.62 $0.73 g $55.32 $69.75 6875 $84.17

# indicates an apprenticeable crafl. The curment apprentise wage rates are available on the Internet at hipwww, dir.ca.0eviOPRLPWAppWage/PWAppWageStart asp.
Ta obtain any apprentice wage rates as of July 1, 2008 and prior to Seplember 1, 2012, please contact the Division of Apprenticeship Standards or refer o the Division of
Apprenticeship Stzndards’ website at hitp:/fwww.dir.ca. govidas/das_html )
* Saturday in the same work week may be worked at straighi-time rates if a job Is shut down during the normal work week due to inclement weather.
b Inchides an amount for suppiemenial dues.
* Rate applies to the first 2 daily overtime hours only. All other time is paid al the double time rate.
3 When three shifts are employed for five {5} or more consecitive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shall constitute & day of
" work, for which eight (8} times the straighl time hourly rate shall be paid at the nor-shift wage rate for the second shift. The third shift shzlt be seven (7} hours of work for
eight (8] hours of pay at the non-shift wage rate.

GROUP 1 . GROUP 3
Clamshefis Over 7 Cu Yds Derrick Barge Pedestal Mounted Under 45 Tors
Derrick Barge Pedestat Mounted Over 100 Tons Self Propelled Boom Type Lifiing Device 45 Tons And Under
Seff Propslled Boom Type Lifting Device Over 100 Tons Shid/Scow Piledriver, Any Tonnage .
Truck Crane Or Crawler, Land Cr Barge Mounted Over 100 Tons * Truck Crane Or Crawler, Land Cr Barge Mounted 45 Tons And Under
GROUP 2 GROUP 4 :
Ciamshells Up To And Inciuding 7 Cu Yds Assistant Operator
Derrick Barge Pedestal Mounted 45 Tons Up Te And Including 100 Tons Forklift, 10 Tons And Gver
Fundex F-12 Hydraulic Pile Rig Heavy Duty Repairman/Weider
Self Propelled Boom Type Lifting Device Over 45 Tons
Tk Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GROUP B
Up Te And Including 100 Tens i Deck Engineer
GROUP &
Deckhand
Firernan

NGTE: For Special Single and Second Shift rates, please see page 47‘B‘

RECOGMIZED HOLIDAYS: Holidays upon which the general prevaifing hourly wage rate for Holiday work shali be paid, shall be all holidays in the cofiective bargaining agreement, applicable to
the particular crafi, classification, or type of worker empioyed on the project, which is on file with the Director of Industrial Relations.  If the prevailing rate is not based on z coliectively bargained
rats, the holidays upon which the prevalling rate shall be paid shall be as provided in Ssction 8700 of the Government Coda. You may obtain the hofiday provisions for the current determinations
an the Internet at hittp:/Aww. dir. c2.gowfOPRL/PWD. Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415)

7034774, B

TRAVEL ANDIOR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, cortraciors shall make travel and/or subsistence payments to each worker to execute
the worke You may obtain the travel andfer subsistence provisions for the current determinations on the internet at http:fiwww.dir.ca.gov/OPRL/PWD. Travel and/or subsistence requiremerits for
current or superseded determinations may be obtained by contacting the Cffice of the Directer - Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFDRNIA LABOR GODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERGIAL BLUILDING, HiGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #PILE DRIVER (OPERATING ENGINEFER-HEAVY AND HIGHWAY WORK])
{SPECIAL SINGLE AND SECOND SHIFT}

DETERMINATION: NC-23-83-1-2012-1B
1SSUE DATE: August 22 2012 .
EXPIRATION DATE OF DETERMINATION; June 30, 2013* Effective urtif superseded by a new determination issued by the Director of Industrial Relalions. Contact the Office of the

Director — Research Linit at (415) 703-4774 for the new rates afier ten days after the expiration date ¥ no subsequent detenn ination is issued,

LOCALITY: Al localities within Alameda, Aipine, Amader, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings, Lake, Lassen,
fMadera, Marin, Mariposa, Merdocino, Merced, Modoc, Monlerey, Napa, Nevada, Placer, Plumas, Sacramenio, San Benito, San Francisco, San Joaguin, San Mateo,
Santa Clara, Sarta Crur, Shasta, Sierra, Siskiyow, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinfty, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification Basic Health Pension Vacation  Training Other Hours Total Daily® Saturday®  Sunday and
{Journeyperscr) Hourly and and Payments Hourty Holiday
i Rate Welfare Holiday" Rate 112X 14/2X 2X
Group 1 §43.46 $12.53 $8.89 §3.70 $062 $0.73 8 $89.93 $81.65 $31.66 $113.38
Truck Crane Assistant te Engineer §35.61 31253 $8.89 £3.70 30.62 $0.73 8 $62.08 $79.80 $79.88 $97.69
Assistant to Engineer §33.04 $12.53 $8.88 $3.70 $0.62 $0.73 8 $59.51 §76.03 §76.03 $82.55
Group 2 $41.41 31253 $8.88 $3.70 $0.62 $0.73 & $57.88 $88.59 $88.59 $108.29
Fruck Crane Assistant te Enginear $35.34 $12.53 $5.82 3.70 $0.62 $0.73 <] $61.81 $75.48 §79.48 $97.15
Assistarit to Engineer $32.74 $12.53 $8.88 $3.70 $0.62 $0.73 8 $68.21 $75.58 §75.58 $91.95
Group 3 T $39.53 $12.53 $8.88 $3.70 $0.62 $0.73 <] $66.00 $85.77 $85.77 $105.53
Truck Crane Assistant to Engineer $35.01 $12.53 $8.88 $3.70 $0.62 $0.73 8 $61.48 $78.99 $78.99 $56.45
Assistant to Engineer $32.50 $12.53 §$8.88 - $3.70 $0.62 $0.73 8 $58.97 §75.22 §75.22 $91.47
Group 4 $37.53 $12.53 $6.89 $3.70 $0.62 $0.73 8 W.OU $B2.77 58277 $101.53
Group B $34.55 $1253 $8.89 $3.70 $0.62 $0.73 ) $61.03 $783 $78.31 $95.59
Group 8 $32.06 $12.53 $8.83 $3.70 $0.62 $0.73 8 $58.53 $74.58 $74.56 $90.59

. # indicates an apprenticeable craft. The curent apprertics wage rates are avallable on the intermet at hittp:/Awww. dir_ca.goviOPRUPWAppWage/PWARpWageStart. asp,
To obizin ary apprentice wage rates as of July 1, 2008 and prior to September 4, 2012, please cortac the Division of Apprenticeship Standards or refer to the Division of
Apprenticeship Standards' website at hiip: twww.dir ca. govidasidas.bimt
* Saturday in the same work week may be worked at straight-time rates if a job is shul down during the normal work week due fo inclement weather.
® Includes an amount for supplemental dues.
® Rale applies 1o the first 2 daily overtime hours only. All other time is paid at the double time rate,

GROUP 1 GROUP 3
Clamshells Over 7 Cu Yds Derrick Barge Padestal Mounted Under 45 Tons
Derrick Barge Pedestal Mounted Cver 100 Tons Self Propelled Soom Type Liting Device 45 Tons And Under
Self Propelied Boom Type Lifting Device Over 100 Tans Shid/Scow Piledriver, Any Tonnage
Truck Crane Or Crawler, Land Or Barge Mounied Over 100 Tons' Trick Crane Or Crawier, Land Or Barge Mounted 45 Tons And Under
GROUP 2 GROUP 4
Clamshels Up To And Including 7 Cu Yds Assistant Operator
Derrick Barge Pedestal Mounted 45 Tons Up To And including 100 Tons Forklift, 10 Tons And Qver
Fundex F-12 Hydraulic Pile Rig : . Heavy Duty Repairmanielder
Self Propelled Boom Type Lifting Device Over 45 Tons
Truck Crane Or Crawler, Land Or Barge Mounted, Over 45 Tons GROUP 6
Up To And including 100 Tons Deck Enginser
GROUP B
Deckhand
Firernan

RECOGNIZED HOLIDAYS: Holidays upon which the general prevaliing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement,
applicable fo the particular craft, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations. If the prevaliing rate is not based on a
collectively bargained rate, the holidays upon which the prevaiing rate shall be paid shall be as provided in Section 6700 of ihe Govemment Code. You may obtain the holiday
provisions for the currert determinations on the: internet at http:/fwww.dir.ca gov/OPRUPWD. Holiday provisions for curent or superseded determinations may be abtained by
contacting the Office of the Director — Research Unit a1 (415) 703-4774. .

TRAVEL AND/OR SUBSISTENGE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.8, contractors shall make travel andfor subsistence paymerts o each

Worker to execute the work, You may obtain the travel andfor subsistence provigions for the curent determinations on the internet at hitp:/fwww.dir.ca. gow/OPRLFPWD. Travel andior
subsislance recirements for current or superseded daterminations may be obtained by contatting the Office of the Director — Research Uni at (415} 7034774,
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STATE.OF CALIFORNIA ' L _GRAY DAVIS, GOVERNOR

DEPARTMENT OF INDUSTRIAL RELA’”IONS -

DIVISION OF LAB O%STAT:{STICS & RESEARCH ADDRESS REPLY TO:
455 Golden Gate Avenne, 8" Floor . .
San Pranciseo, CA 94102 : ’ S P.O. Box 420603
: : _ Sar Frepictseo CAd 941420603 .
Tuly 15, 2002

NOTICE REGARDING, ADVISORY SCOPE OF WORK FOR
THE NORTHERN CALIFORNTA LABORERS”
GENERAL PREVAILING WAGE DETERMINATION

The following classifications, which are part of the Master Labor Agreement betwaen the Northem
California Distdct Council of Laborers and the Associated General Contractors of Califomnia, Inc.,
were not published or recognized by the Department of Industrial Relations in The July 15,2002
interim determination for the Northern California Laborers® general determination, NC-23-102-1-
2002-1. The rate associated with these unrecognized classifications SHALL NOT be apphed or

" wsed on public works projécts for the associated type of work:

Construction Specialist

Directional Boring Machine
Gronp 1
Bobcat
 Group IO
Forklift

- Pilot Car
Skip Leader (up to and including ¥ Cubic.Yard)
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRA¥T: #LABORER AND RELATED CLASSIFYCATIONS
DETERMINATION: NC-23-102-1-2012-1 ’

ISSUE DATE: AUGUST 22, 2012 . .
EXPIRATION DATE OF DEYERMINATION: JUNE 30, 2013%* The rale fo be paid for work performed afler this date has been determined. Jwork will extend past this date, the new rate must be paid and should

bé incorporated in contracts entered into mow. Contact the Offics of the Direttor — Research Unit for specific rates.ar {415) 703-4774.

LOCALITY: ALL LOCALITTES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, RINGS, LAKE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCINO, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN
MATEQ, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOULANG, SONOMA, STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNTIES,

Emplover Payments Straight-Time Overtime Hourly Rale
Classification” Basic Health Pension  Vacation Traimng Qther Hours' Total Traily Satl:lrfiayb Sunday/
{Journeypersen) Houdy and and Payments Houdy Holiday
Rate® Welfare Holiday Rate 112X 11/2X 2X
AREA1°
Censtruction Specialist 27.84 6,54 8.90 2,48 0.57 .15 8 46,28 60.20 60.20 74.12
Group 1; Grovp 1(B)° 27.14 6.54 590 248 0.37 015 8 45.58 56,15 59.15 7272
- Group 1 (A) 2736 6.54 5.90 2.48 037 0.15 3 £5.80 59.48 5948 73.16
Group 1 (C) . 27.19 6,54 8.90 248 0.37 0.15 8 45.63 59.25 59.23 72.82
Group 1 (B} 27.6% 6.54 : .90 2.48 0.37 0.15 8 46,13 50.98 39.98 7382
Group I {F-1} 2772 6.54 8.90 ZA8 0.37 0.15 8 46.16 60,02 60.02 T3.88
Group 1 F-2} . 2674 6.54 £.20 2.48 037 0.15 g 45,18 58.55 5855 71.92
Greup 1 {G) 27.34 6.54 850 248 037 0.15 8 43.78 59.45 - 5943 7312
Group 2 ' 26.99 6.54 8.50 2.48 0.37 0.15 8 4543 58.93 58.93 7242
Group 3; Group 3{A} . 26.89 6.54 890 248 0.37 8.15 & 4533 5878 58.78 72.22
Group 4; Group 6(B) 20.58 6.54 .90 2,48 037 0.15 3 39.02 19319 49317 59.60"
Group 6 28.10 6.54 260 248 0.37 0.15 3 45.54 §0.56 60.59 74,64
Group 6 (A) 27.60 6.54 8.90 2.48 037 0.15 3 46.04 5984 59.84 73.64
Group 6 (C) 27.01 6.54 © 8.0 248 037 0.15 g 4545 58.96 58,96 72,46
Group 7—Stage 1 (1" 6 months) 1882 654 .90 2.48 037 0.15 2 1726 4667 46.67 56.08
Stage 2 (2™ 6 months) 21.51 6.54 $.90 248 037 0.15 F 19.95 5071 56.71 6146
Stage 3 (3" 6 months) 24.20 654 3.90 248 037 a1s 8 4264 5474 54.74 66.54
AREA 2°
Construction Specialist 26,84 6.54 8.50 248 0.37 Q.13 g 4528 58.70 58.70 7212
Group 1; Group 1(B)° 26.14 6.54 8.90 248 b.37 0.15 8 44.58 57,65 57.65 70.72
Group 1 (A} 26.36 6,54 8.90 248 0.37 913 8 44 30 57.98 57.9% 71.16
Growp 1 (C) 2619 6.54 8.90 248 437 0.15 8 44.63 57.73 51973 70.82
Group 1 (E) 26.69 6.34 8.90 2.48 037 015 2 4513 58.48 58,48 71.82
Group 1 (F-1) 26.72 6.54 8.90 2,48 .37 0.15 8 45.16 58,52 58.52 71.88
Group 1 (F-2) 2574 6.54 850 2,48 0.37 0.15 g 4418 5705 57.05 6892
Group 2 25.99 6.54 890 2,48 0.37 0.15 3 44 43 5743 57.43 70.42
Group %; Group 3(A) 2589 6.54 8.90 2.48 037 0.15 8 44,33 57.28 57.28 7022
Group 4; Group 6(B) 19.58 6.54 850 2.48 037 0.15 8 38.02 47,817 o 4781 57.60°
Group & 27.10 6.54 .90 2,48 037 Q.15 ] 45.54 5909 59.09 72.64
Group 6 (A) 26.60 6.54 890 - 248 0.37 0,15 g 45.04 5854 5834 T1.64
Group 6 (C) 2601 6.54 3,90 2.48 037 0.15 2 44.45 537.46 57.46 10,46
Group 7— Stage 1 (1" 6 months) 1812 6.54 £.50 2.48 037 0.15 H 36.56 4562 15.62 54.68
Stage 2 (2™ 6 months) 2071 654 2.0 2.48 057 0.15 3 39.15 4951 49.51 596
Stage 3 (37 6 mouths) 23.30 6.54 8.90 2.4% 0.37 0.15 8’ 41.74 5339 53.39 65.04

PLEASE GO 10 PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

#INDICATES AN APPRENTICEABLE CRATT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT

HITP/WWWIDIR CA GOV/OPRL/PWAPPWAGEFWAPPWAGESTART. ASP. TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEFTEMBER 1, 2012, PLEASE
CONTACT THE DIVISION OF APPRENTICESHIP STANDARDS OR REFER TO THE DIVISIGN OF APPRENTICESHIP STANDARDS' WEBSITE AT HITP//WWW.DIR CA GOVIDAS/DAS FITML.

a  GROUP 1(D}- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND ALL EMPLOYEES PERFORMING WORK COVERED BY THIS CLASSIFICATION SHALL RECEIVE $0.25 PER
PER HOUR ABOVE TIEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND. $TRUCTURES NOT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT
APPLY TO WORK BELOW GROUND LEVEL IN OPEN CUT. THIS SHALL APPLY TO CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED.
GROUP 1(H) - ALL LABGRERS WORKING OFF OR WITH OR FROM BOS'N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE 0.25 PER. HOUR ABOVE THEIR APPLICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TC RECEIVE THE WAGE RATE SET FORTH IN GROUP 1{A).
b SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF H3B 18 SHUT DOWN DURING THE NORMAL WORE WEEK DUE TO INCLEMENT WEATHER,
MAJOR MECHANICAL BREAKDOWN OR LACK. OF MATERIALS BEYOND THE CONITROL OF THE EMPLOYER.
¢ AREA 1-ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEQ, AND SANTA CLARA COUNTIES. .
AREA 2 - ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAKE, LASSEN, MADER A, MARTPOS A, MENDOCINO,
MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SANBENITO, SAN JOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKIYCOH, SOLANG, SONOMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YUBA COUNIIES. .
d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORK ANY FIVE {5) DAYS WITHIN A WEEK
e GROUP 1{B) RECEIVES AN ADDITIONAL AMOUNT EACH DAY. SEE PAGE 50 FOR DETAILS.
£ WHEN THREE SHIFTS ARE EMPLOYED FOR FIVE (5) OR. MORE CONSECUTIVEDAYS, SEVEN AND ONE-HALF (7 %) CONSECUTIVE HOURS (EXCLUSIVE OF MEAL PERIOD), SHALL
CONSTITUTE A DAY OF WORE, FOR WEICH EIGHT (8) TIMES THE STRAIGHT TIME HOURLY RATE SHALL BE PATD AT THE NON-SHIFT WAGE RATE FOR THE SECOND SIIFT. THE THIRD

SBIFT SHALL BE SEVEN {7) HOURS OF WORE FOR EIGHT (8) HOURS PAY AT THE NON-SHIFT WAGE RATE.
g ZONEPAY AT THREE DOLLARS ($3.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO) THE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THE BOUNDARIES ALONG TOWNSIHIP AND RANGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISION FOR MAP DESCRIFTION AND EXCEPTIONS.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVATLING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PATD, SHATL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICARLE TO THE PARTICULAR CRAFT, CLASSIFECATION, OR TYPE OF WORKER EMPLOYED O THE PROJECT, WHICH 18 CN FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS, IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAYS UPON WHECH THE PREVATLING RATE SHALL
BE PAID SHALL BY AS PROVIDED IN SECTION 6700 OF THE GOVERNMENT CODE, YOUMAY OBTATN THE BOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INJERNET
AT HTTP-/90W W, DIR.CA GOVIOPRLIWD. HOLIDAY PROVISIONS FOR CURRENT OR, SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE GFFICE OF TiIE DIRECTOR ~

RESEARCH UNIT AT (415) 2034774,

TRAVEL AND/OR SUBSISFENCE PAYMENT: TN ACCORDANCE WITE LABOR CODE SECTIONS 1773.1 AND 17739, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE PAYMENTS
TO EACH WORKER TO EXECUTE THE WORK. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HITP/WWWDIR.CA GOVOPRL/PWD, TRAVEL ANDVOR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTENG THE

OFE[CE QF THE DIRECTOR — RESEARCH UNIT AT (415) 703-4774.
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PETERMINATION: NC-23-102-1-2012-1 and NC-23-102-1-2012-1A

CONSTR] N SP 1.
ASPHALT JRONERS AND RAKERS
CHAINSAD

LASER BEAM IN CONNECTION WITH LABORER'S WORK

MASONRY AND PL.ASTER TENDER

CAST IN PLACE MANHOLE FORM SETTERS

PRESSURE PIPELAYERS

DAVIS TRENCHER — 300 OR SIMILAR TYPE (AND ALL SMATLL TRENCHERS)
STATE LICENSED BLASTERS AS DESIGNATED

DIAMOND DRILLERS

MULTIPLE UNIT DRILLS

HYDRAULICDRILLS

CERTIFIED WELDER

GROUY 1 (FOR CONTRA COSTA COUNTY ONLY, USE GROUP 1 {G) FOR SOME OF THE
FOLLOWING CLASSIFICATIONS)

ASPHALT SPREADER BOXES (ALL TYPES)

BARKO, WACKER AND SIMILAR TYPE TAMPERS

BUGGYMOBILE

CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYERS

CERTIFIED ASBESTOS AND MOLD REMOVAL WORKER

CERTIFED HAZARDOUS WASTE WORKER (INCLUDING LEAD ABATEMENT)

COMPACTORS OF ALL TYPES

CONCRETE AND MAGNESITE MIXER AND % YARD

CONCRETE PAN WORK.

CONCRETE SANDERS, CONCRETE SAW

CRIBBERS AND/OR SHORING

CUT GRANITE CURB SETTER

DRI PAKIT MACHINE

FALLER, LOGLOADER AND BUCKER

FORM RAISERS, SLIP FORMS

GREEN CUTTERS

HEADERBOARD MEN, HUBSETTERS, ALIGNERS BY ANY METHOD

HIGH PRESSURE BLOW PIPE (1-1/2” OR OVER, 100 LBS. PRESSURE/OVER}

HYDRO SEEDER AND SIMILAR TYPE

JACKHAMMER OPERATORS

JACKING OF PIPE OVER 12 INCHES

JACKSON AND SIMILAR TYPE COMPACTORS

KETTLEMEN, POTMEN, AND MEN APPLYING ASPHALT, LAY-KOLD, CREOSOTE, LIME,
CAUSTIC AND SIMILAR TYPE MATERIALS (APPLYING MEANS APPLYING DIFPING, OR.
HANDLING OF SUCH MATERIALS) :

LAGGING, SHEETING, WHALING, BRACING, TRENCEH-JACKING, LAGGING HAMMER.

MAGNESITE, EPOXY RESIN, FIBER GLASS AND MASTIC WORKERS (WET/DRY)

NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR. OF VOIDS

PAVEMENT BREAKERS AND SPADERS, INCLUDRNG TOOL GRINDER

PERMA CURBS

PRECAST-MANFOLE SETTERS

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING)

PRESSURY PIPE TESTER.

POST HOLE DIGGERS-AIR, GAS, AND ELECTRIC POWER BROOM SWEEPERS

| POWER TAMPERS OF ALL TYPES, EXCEFT AS SHOWN IN GROUP 2

RAM SET GUN AND STUD GUN

RIPRAP-STONEPAVER AND ROCK-SLINGER, INCLUDING PLACING OF SACKED CONCRETE

AND/OR SAND (WET OR DRY) AND GABIONS AND SIMILAR TYPE .

ROTARY SCARIFIER OR MULTIPLE HEAD CONCRETE CHIPPING SCARIFIER

ROTO AND DITCH WITCH

ROTOTILLER

SAND BLASTERS, POTMEN, GURNMEN, AND NOZZLEMEN

SIGNALING AND RIGGING

SKILLED WRECKER (REMOVING AND SALVAGING OF SASH, WINDOWS, DOORS, PLUMBING
AND ELECTRIC FIXTURES} -

TRENCHLESS TECHNOLOGY LABORER- PIPE INSTALLATION, BURSTING, RELINING, OR
SIMILAR

TRENCHLESS LABORER’S WORK, CAMERA CONTROLLER.

TURBO BLASTER.

VIBRA-SCREED-BVULL FLOAT IN CONNECTION WITH LABORER'S WORK

VIBRATCORS

SGRO
ALL WORK OF 1LOATANG, PLACING AND BLASTING OF ALL POWDER & EXPLOSIVES
OF WHATEVER TYPE, REGARDLESS OF METHOD USED FOR [DADING AND PLACING
JOY DRILL MODEL TWM-2A
GARDENER-DENVER MODEL DH 143 AND SIMILAR TYPE DRILLS

WAGON DRILLERS

MECHANICAL DRILLERS-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER
MECHANICAL PIPE LAYER-ALL TYPES REGARDLESS OF TYPE OR METHOD OF POWER
BLASTERS AND POWDERMAN

HIGH SCALERS (INCLUDING DRILLING OF S AME)

TREE TOPPER

BIT GRINGER

GROUP 1 (B) ~ SEE GROUP 1 RATES

SEWER CLEANERS (ANY WORKMEN WIIO HANDLE OR COME IN CONTACT WITHERAW
SEWAGE IN SMALL DIAMETER SEWERS) SHALL RECEIVE $4.00 PER DAY ABOVE GROUF
1 WAGE RATES. THOSE WRC WORK INSIDE RECENTLY ACTIVE, LARGE DIAMETER
SEWERS, AND ALL RECENLTY ACTIVE SEWER MANHOLES SHALY RECEIVE $5.00 PER
DAY ABOVE GROUF | WAGE RATES.

GROUP1(C

BURNING AND WELDING IN CONNECTION WITH LABORER'S WORK

SYNTHETIC THERMOFLASTICS AWND SIMILAR TYPE WELDING

GROUP 1(D)
SEE FOOTNOTE A ON PAGE 49

GROUP L(E

WORK ON AND/OR. IN BELL HOLE FOOTINGS AND SHAFTS THEREOF, AND WORK. ON AND
I DEEF FOOTINGS (DEEP FOOTINGS IS A BOLE 15 FEET OR MORE INDEFIH)

SHAFT IS AN EXCAVATION QVER FIFTEEN (15) FEET DEEP OF ANY TYPE

50

GROUP1(F-1) -
'ALIGNER. OF WIRE WINDING MACHINE IN CONNECTICN WITH GUNITING OR SHOT CRETE

GROUP 1 (F-2} .
ALIGNER HELFER OF WIRE WINDING MACHINE HY CONNECTION WITH GUNITING OR SHOT

CRETE

GROUP 1 S WORK TN TA

PIPELAYERS (INCLUDING GRADE CHECKING IN CONNECTION WITH PIPELAYING),
CAULKERS, BANDERS, PIPEWRAPPERS, CONDUIT LAYERS, PLASTIC PIPE LAYER,
PRESSURE PZPE TESTER, NO JOINT PIPE AND STRIPPING OF SAME, INCLUDING REPAIR OF
VOIDS, PRECAST MANHBOLE SETTERS, CAST IN PLACE MANHOLE FORM SETTERS IN
CONTRA COSTA COUNTY

A ONLY
ROUP
SEE FOOTNOTE A ONPAGE 49
GROUP 2
ASPHALT SHOVELERS

CEMENT DUMPERS AND HANDLING DRY CEMENT OR GYPSUM

CHOKE-SEYTER AND RIGGER (CLEARING WORK)

CONCRETE BUCKET DUMPER AND CHUTEMAN

CONCRETE CHIPPING AND GRINDING

CONCRETE LABORERS {(WET OR DRY)

DRILLERS BELPER, CHUCK TENDER, NIFPER (ONE CHUCKTENDER ON SINGLE MACHINE
OPERATION WiTH MINIMUM OF ONE CHUCKTENDER FOR EACH TWO MACHINES ON
MULTTPLE MACHINE OPERATION, JTACKHAMMERS IN NO WAY INVOLVED IN THIS ITEM )

GEINEA CHASER (STAKEMAN), GROUT CREW

HIGH PRESSURE NOZZLEMAN, ADDUCTORS

HYDRAULIC MONITOR (OVER 100 LBS, PRESSURE)

LOADING AND UNLOADING, CARRYING AND BANDLING OF ALL RODS AND MATERIALS
FOR USE IN REINFORCING CONCRETE CONSTRUCTION

PITTSBURGH CHIPPER, AND SIMILAR TYPE BRUSH SHREDDERS

SEMI-SKILLED WRECKER (SALVAGING OF OTHER BUILDING MATERIALS) — 8EE ALSO
SEILLED WRECKER (GROUF 1)

SLOPER

SINGLEFGOT, HAND HELD, PNEUMATIC TAMPER

ALL PNEUMATIC, ATR, GAS AND ELECTRIC TOOLS NOT LISTED TN GROUPS 1 THROUGH 1 (F)

JACKING OF PIPE-UNDER 12 INCHES

GROWP 3

CONSTRUCTEON LABORERS BRCLUDING BRIDGE LABORERS AND GENERAL LABORERS

DUMPMAN, LOAD SPOTTER

FLAGPERSON

FIRE WATCHER,

FENCE ERECTORS, INCLUDING TEMPORARY FENCING

GUARDRAIL ERECTORS

GARDENER, HORTICULTURAL AND LANDSCAPE LABORERS (SEE GROUF 4, FOR.
LANDSCAPE MAINTENANCE ON NEW CONSTRUCTION DURING PLANT ESTABLISHMENT
PERIOD)

JETTING

LIMBERS, BRUSH LOADERS, AND PILERS

PAVEMENT MARKERS (BUTTON SETTERS)

MAINTENANCE, REPAIR TRACKMEN AND ROAD BEDS

STREETCAR AND RAILROAD CONSTRUCTION TRACK LABORERS

TEMPORARY AIR AND WATER LINES, VICTAULIC OR SIMILAR

TOOL ROOM ATTENDANT (JOBSITE ONLY)

GROI® 3 (A) — SEE GROUP 3 RATES
COMPOSITE CREW PERSON (OPERATION OF VEHECLES, WHEN IN CONJUNCTION WITH

LABORER’S DUTIES})

GROUP 4 ’

FINAL CLEANUP OGN BUILDING CONSTRUCTION PROIJECTS PRIOR TO OCCUPANCY ONLY.

CLEANING AND WASHENG WINDOWS (NEW CONSTRUCTION ONLY), SERVICE LANDSCAPE
LABORERS (SUCH AS GARDENER. HORTICULTURE, MOWING, TRIVMING, REPLANTING,
WATERMNG DURING PLANT ESTABLISHMENT PERIOD) ONNEW CONSTRUTION

BRICK CLEANERS (JOB SITE ONLY)

MATERIAYL CLEANERS (JOB SITE ONLY)

NOTE: AN ADDITIONAL DETERMINATION FOR LANDSCAPE MAINTENANCE WORK AFTER
THE PLANT ESTABLISHMENT PERIOD OR WARRANTY PERIOD IS PUBLISHED ON PAGE 57
OF THESE GENERAL DETERMINATIONS.

GROUP 6
STRUCTURAL NOZZLEMAN

RO § (A
NOZZLEMAN (INCLUDING GUNMAN, POTMAN)
RODMAN
GROUNDMAN

GROUP 6 (B) — SEE GROUF 4 RATES

GUNITE TRAINEE {ONE GUNITE LABORER SHALL BE ALLOWED FOR EACH THREE (3)
TOURNEYMAN {GROUP 6, 6A, 6C, OR GENERAL LABORER) ON A CREW. INTHE ABSENCE
OF THE JOURNEYMAN, THE CﬂfNTIbTRA]NEER.ECEIVESTHEJOURNEYMAN SCALE.).

NOTE: THIS RATIC APPLIES ONLY TO WORK ON THE SAME JOB SITE.

GROUPELC
REBOUNDMAN

ROUE 7
LANDSCAPE LABORER TRAINEE (RATIO FOR TRAINFES IS ONE IN THREE. AT LEAST ONE
SECOND PERIOD TRAINEE AND AT 1EAST ONE THIRD PERIOD TRAINEE MUST BE
EMFPLOYED BEFORE EMPLOYING ANOTHER FIRST PERIOD TRAINEE},
NOTE: THIS RATIO APPLIES ONLY TO WORK ON THE 8AME JOB SITE,




GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAFTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #LABORER AND RELATED CLASSIFICATIONS (Special Single and Second Shift)

DETERMINATION: NC-23-102-1-2012-1A

ISSUE DATE: AUGUST 22, 2012

EXPIRATION DATE OF PETERMINATION: JUNE 30, 2013** The rale to be paid for work performed afer this date has been determined. I work wiil exiend past this date, the new rate must be paid and should
be incorporated in cortracts entered into now. Contact the Office of the Director-Research Unit for specific rates at (415) 703-4774.

LOCALITY: ALL LOCALITIES WITHIN ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA, CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN, HUMBOLDT, KINGS, LAXE,
LASSEN, MADERA, MARIPOSA, MARIN, MENDOCING, MERCED, MODOC, MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BEMITQ, SAN FRANCISCQ, SAN JOAQUIN, SAN
MATEC, SANTA CLARA, SANTA CRUZ, SHASTA, SIERRA, SISKIYOU, SOLANG, SONOMA, STANISLAUS, SUTTER, TERAMA, TRINITY, TULARE, TUOLUMNE, YOLO, AND YUBA COUNIIES.

Employer Payments : Straight-Time Overtime Howrly Rate
Classification” -+ Basic Health Pension  Vacation  Training  Other Eours Total Daily Saturday® Sunday/
(Jeurneyperson) Hourly and and _Payments Howurly Boliday
Rate Weifare Holiday Rafe 1 172X 112X X
AREA1S
Construction Specialist 30.84 6.54 £.90 2.48 0.37 0.15 -3 4928 64.70 64.70 30.12
Group I; Group 1(B)® - 30.14 6.54 8.90 248 0377 015 8 48.58 63.65 . 63.65 78.72
Group 1 (A) 30.36 6.54 8.90 2.4% 0.37 0.15 8 48,80 63.98 63.98 79.16
Group 1 (C) 30.19 6.54 8.50 2.48 0.37 0.15 8 48.63 63.73 £3.73 78.82
Group 1 (E} 30,69 - 6.54 2.50 248 037 .15 8 49.13 64.48 64.48 79.82
Group 1 {F-1} 3¢.72 6.54 $.90 248 0.37 0.15 g 49.16 64.52 64 52 79.88
Group 1 {F-2} 29.74 6.54 8.90 248 0.37 015 3 48.13 63.05 63.05 71.92
Group 1(G) ’ 3034 6.54 390 248 037 015 8 438.78 £3.95 63,95 79.12
Gronp 2 29499 6,54 8,90 248 037 015 8 4843 6343 63.43 7842
Group 3; Group 3{A} 20.89 6,54 2.90 2.48 0.37 015 3 48.33 63.28 63.28 7822
Group 4; Group 6(B) 23.58 6.54 .90 2.48 037 015 g 4202 s381° 53814 65.66%
Group 6 31.10 6.54 8.50 2.48 0.37 015 8 49.54 63.09 65.0% 80.64
Group & (A) 30.60 6.54 8.90 248 0.37 6.15 8 49.04 64.34 63.34 79.64
Group 6 (C) 30.01 6.54 8.90 2.48 0.37 015 8 48.45 63,46 63.46 78.46
Group 7 — Stage 1 (1" 6 months)  21.82 6.54 5.90 248 0.37 Q.15 8 40.26 51.17 51.17 62.08
Stage 2 (Z“d 6 months) 24.51 6.54 8.90 2.48 0.37 0.15 g 42.95 5521 55.21 67.46
Stage 3 (37 6 months) o212 634 290 2.48 037 015 8 4564 59.24 5924 © .84
AREAZC ‘
Constraction Specialist 25.69 6.54 290 248 037 0.15 8 48.13 62.98 62.98 77.82
Group 1; Group 1(B)® ' 28.99 6.54 290 248 037 015 8 47.43 61.93 51.93 76.42
Group 1 {A) 29.21 6.54 8.90 248 0.37 0.15 8 47.65 6226 62.26 76.86
Gronp 1{C) - 29.64 6.54 8.90 248 0.37 0,15 g 4748 62,00 62.00 76.52
Gronp 1 (E) 29.54 6,54 890 2.48 037 015 b3 47.98 62.75 &2.75 7152
Groap 1 (F-1) 29.57 6.54 8.90 2.48 .37 015 8 48.01 6280 62,80 77.58
Groap 1 (F-2) 28.59 6.54 8.90 2.48 Q.37 015 8 47.03 61.33 61.33 75.62
Group 2 28.84 6.54 - 8.90 2.48 Q.37 .15 g 47.28 6170 61.70 76.12
Group 3; Group 3(A} 28.74 6.54 8.90 2.48 0.37 .15 8 47.18 61.55 61.55 75.92
Group 4; Group &(B) 22.43 6.54 8.90 2.48 0.37 015 g 40.87 52.09% 52.09° 63.30°
Growp 6 20.95 6.54 §.90 2.48% 0.37 .15 8 48.39 63.37 T 6337 78.34
Group 6 (A) 29.45 6.54 8.90 248 0.37 a.1s g 47.89 62.62 62.62 77.34
Group 6 (C) 28.86 6.54 8.50 2.48 - 037 0.15 2 47.30 61.73 61.73 76.16
Group 7 — Stage 1 (I 6 months) 20 97 6.54 8.90 248 037 013 8 39.41 4990 4590 6038
Stage 2 (Z“d 6 months) 23.56 6.54 £.50 2.48 0.37 0.15 8 42.00 33.78 53.78 65.56
Stape 3 (3rd 6 monihs) 26,15 6,54 %90 2.48 037 013 8 44 59 57.67 57.67 70,74

PLEASE GO TO PAGE 50 FOR CLASSIFICATIONS WITHIN EACH GROUP

#INDICATES AN APPRENTICEABLE CRAFT. THE CURRENT APPRENTICE WAGE RATES ARE AVAILABLE ON THE INTERNET AT
IWWW \Y WA TO OBTAIN ANY APPRENTICE WAGE RATES AS OF JULY 1, 2008 AND PRIOR TO SEFTEMBER 1, 2012, PLEASE
_}_M

a GROUP 1(D)- MAINTENANCE OR REPAIR TRACKMEN AND ROAD BEDS AND APY. EMPLOYEES PERFORMING WORK COVERED BY THIS C[ASSIF[CAT[ON SHALLRECEIVE $0.25 PER
PER HOUR ABOVE THEIR REGULAR RATE FOR ALL WORK PERFORMED ON UNDERGROUND STRUCTURES NOT SPECIFICALLY COVERED HEREIN, THIS SHALL NOT
APPLY TQ WORK BELOW GROUNL LEVEL IN OPEN CUT. THIS SHALL APPLY 70 CUT AND COVER WORK OF SUBWAY CONSTRUCTION AFTER TEMPORARY COVER HAS
BEEN PLACED,
GROUP 1(H) - ALL LABGRERS WORKING OFF OR WITH OR FROM BOS™N CHAIRS, SWINGING SCAFFOLDS, BELTS RECEIVE $0.25 PER HOUR ABOVE THEIR API’LICABLE WAGE RATE.
THIS SHALL NOT APPLY TO LABORERS ENTITLED TG RECEIVE THE WAGE RATE SET I-'OR'IH IN GROUP 1{A).
b SATURDAYS IN THE SAME WORE WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORK WEEK DUE TO INCLEMENT WEATHER,
MAJOR MECHANICAL BREAKDOWN OR LACK OF MATERIALS BEYOND THE CONTROL OF THE EMPLOYER.
¢ AREA 1- ALAMEDA, CONTRA COSTA, MARIN, SAN FRANCISCO, SAN MATEQ, AND SANTA CLARA COUNTIES.
AREA 2 - ALPINE, AMADOF, BUTIE, CALAVERAS, COLUSA, DEL NORTE, EL DORABDO, FRESNO, GLENN, HUMBOLDT, KINGS, LAXE, LASSEN, MADERA, MARTOS A, MENDCGCRNO,
MERCED, MODOC, MONTEREY, NAPA NEVADA, PLACER, PLUMAS, SACRAMENTO, SAN BENITQ, SAN IOAQUIN, SANTA CRUZ, SHASTA, SIERRA, SISKTY OU, SOLANG, SONGMA,
STANISLAUS, SUTTER, TEHAMA, TRINITY, TULARE, TUOLUMNE, YOLO AND YURBA COUNTIES,
d SERVICE LANDSCAPE LABORER ON NEW CONSTRUCTION MAY WORE ANY FIVE (5) DAYS WITHIN A WEEK.
f ZONE PAY AT THREE DOLLARS (33.00) PER HOUR, FACTORED AT THE APPLICABLE OVERTIME MULTIPLE, WILL BE ADDED TO THE BASE RATE FOR WORK PERFORMED OUTSIDE THE
FREE ZONE DESCRIBED BY THBE BOUNDARIES ALONG TOWNSHIP AND RARGE LINES. PLEASE SEE TRAVEL AND SUBSISTENCE PROVISIONS FOR MAP DESCRIFTION AND EXCEPTIONS.

RECOGNIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILUING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BEPAID, SHALL BE ALL HOLIDAYS IN THE
COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EMPLOYED ON THE FRCIECT, WHICH IS ON FILE WITH THE
DIRECTOR OF INDUSTRIAL RELATIONS. IF THE PREVAILING RATE IS NOT BASED ON A COLLECTIVELY BARGAINED RATE, THE HOLIDAY'S UPON WHICH THE PREVAILING RATE SHALL
BE PAID SHALL BE AS PROVIDED IN SECTION 6700 CF THE GOVERNMENT CODE, YOUMAY OBTAIN THE HOLIDAY PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET
AT HITE://AWWW DIR CA GOV/CPRL/PWD. HOLIDAY PROVISIONS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE OFFICE OF THE DIRECTOR —
RESEARCHUNIT AT {(415) 703-4774.

TRAVEL AND/OR SUBSISTENCE FPAYMENT: IN ACCORDANCE WITH LABOR CODE SECTIONS 1773.1 AND 1773.9, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSISTENCE FAYMENTS
TO EACH WORKER TO EXECUTE THE WORE. YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET AT
HTITP/AWWWDIR CA GOV/OPRLPWD. TRAVEL ANLYOR SUBSISTENCE REQUIREMENTS FOR CURRENT OR SUPERSEDED DETERMINATIONS MAY BE OBTAINED BY CONTACTING THE
OFFICE OF THE DIRECTOR - RESEARCH UNIT AT (415} 703-4774. ,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LAROR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #TUNNEL WORKER (LABORER)
DETERMINATION: NC-23-102-11-2012-1 :
ISSUE DATE: August 22, 2012 .
EXPIRATION DATE OF DETERMINATION: Tune 30, 2013** The rate to be paid for work performed afier this date has been determined. If
work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now. Contact the Office of the

Director - Research Unit for specific rates at (415) 703-4774.

LOCALITY:. All localities within Alameda, Alpine, Amador, Buite, Calaveras, Colusa, Contra Costa, Del Norte, £f Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Marposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tebama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Counties.

_ Emplover Paviments Straight-Time Qvertime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Houwrs® Total Daily Saturday? Sunday
(Journeyperson) Hourly and Holiday® Payments® Howrly and
Rate Welfare Rate . 112X 112X Holiday

Diamond driller, groundman, gunite or :

shotcrete nozzleman $33.35 6.54 8.90 248 0.83 0.15 g 5225 ° 68925 68.925 §5.60
Rodman, shaft work and raise (below actual or

excavated ground level) $33.12 654 890 . 248 0.83 0.15 g 5202 68.58 68.58 8s.14

Bit grinder, biaster, driller, powderman-heading, cherry pickerman-where car is lifted, concrete finisher in tunnel, concrete/screed man, grout pumpnan
and potman, gunite and shotcrete gunman and potman, headerman, high pressure nozzleman, miner-tannel, including top and bottom man on shaft and

raise work, nipper, nozzlemar on slick line, sandblaster-potman (work assignment
interchangeable) $32.87 634 8.90 2.48 0.83 0.15 g 31.77 68.205 68.205 84.64

Steel form raiser and setter, timberman, retimberman (wood or steel or substitute materials), tugger, cabletender, chuckiender,
powderman-primer house  $32.87 6.54 8.90 2.48 0.83 Q.15 8 51.77 68.205 68.205 84.64

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including ) .
rodding and spreading $3242 654 8.90 2.48 0.83 Q.15 8 51.32 67.53 67.53 83.74

Dumpman {any méthod), grout crew, reboundman, swamper/brakeman,
watchman J $31.88 654 8.90 2.48 0.83 0.15 3 50,78 66.72 66.72 82.66

. When designated by an employer, state Licensed blaster receives $1.00 per hour above miner’s rate.

Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of _
the Director ~ Research Unit at (415) 703-4774. ' . i

# Indicates an apprenticeable craft. The current apprentice wage rates are available on the Tuternet @ http://waw.dir ca. gov/OPRL/PW AppWage/FWAppWageStartasp.

To obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website at http://www.dir ca gov/das/das html.

* Includes an amount for supplemental dues.

b Arnount is for Contract Administration Fund $0.08 and Industry Stabilization Fund $0.07.

® Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes Alameda, Contra
Costz, and San Francisco Counties. .

4 All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hously rate, except mainfenance work, in the counties of
Alarneda, Contra Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday werk shall be paid, shall be all holidays in the collective
bargaining agreement, applicable to the particular craft, classification, o type of worker employed on the project, which is on file with the Director of Industiial Relations.
If the prevajling rats is not based on a collectively bargamed rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Govemment Code. You ray obtain the holiday provisions for the current determinations on the Internet at hittp//www dir.ca pov/OPRI/PWD. Holiday provisions for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
pavments to each worker to exesute the work, 'You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:/fwww.dir.ca.gov/QPRL/PWD. Travel and/or subsistence requirements for current or superseded delerminations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774. '
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, I—]IGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #TUNNEL WORKER (LABORER]} (Special Single and Second Shift)

DETERMINATION: NC-23-102-11-2012-TA
ISSUE DATE: August 22, 2012
EXPIRATION DATE OF DEYTERMINATION: June 30, 2013** The rate to be paid for work performed after this date has been determined. If

work will extend past this date, the new rate must be paid and should be incorporated in contracts entered info now. Contact the Office of the
Director - Research Uit for specific rates at (415) 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno, Glenn, Humboldt,
Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San
Francisco, San Joaquin, San Mateo, Santa Clara, Santz Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislans, Sutter, Tehama, Trinity, Tulare,
Tuolumne, Yolo, and Yuba Connties.

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic  Health Pension Vacation/ Training Other Hours® Total Daily Saturday? Sunday
{Tourneyperson} Hourly  and Holiday® Payments® Hourfy and
Rate  Welfare Rate 112X A X Holiday

Diarnond driller, groundman, gunite or .

shoterete nozzleman $36.35 654 8.90 2.48 0.83 0.15 g 5525 73.425 73.425 91.60
Rodman, shaft work and raise (below actual or

excavated ground level) $36.12 6.54 3.9 248 . 0.83 0.15 8 55.02 73.08 73.08 91.14

Bit grinder, blaster, driiler, powderman-heading, cherry pickermen-where car is lifted, concrete finisher in tunpel, conerete/screed man, grout pumprman
and potman, gamite and shoterete gunman and potman, headerman, high pressure nozzleman, miner-tonnel, including top and bottem man on shaft and
raise work, nipper, nozzleman on slick line, sandblaster-potman {work assigrrment

interchangeable) $35.87 6.54 8.90 2.48 0.83 0.15 8 54,77 72705 72,705 90.64

Steel form raiser and setter, timberman, retimberman (wood or sieel or substitute materials), tugger, cabietender, chucktender,
powderman-primer house  $35.87  6.54 8.90 2.48 0.83 0.15 g 34.77 72.705 72.705 90.64

Vibratorman, pavement breaker, bull gang-mucker, trackman, concrete crew-including
rodding and spreading $35.42 6.54 2.90 2.48 0.83 0.15 8 53432 7’_2.03 72.03 89.74

Dumpman (any method), grout crew, reboundman, swamper/brakeman,
watchman $34.88 6.54 8.50 2.48 .83 0.15 8 53.78 71.22 71.22 88.66

When designatﬁd by an employer, state licensed blaster receives $.50 per hour above miner’s rate.
Note: Rates for tunnel workers working in compressed air as well as their support classifications are available by request. Please contact the Office of
the Director - Research Unit at (415) 703-4774,

# Indjcates an apprenticeable craft.  The current apprentice wage rates are available on the Internet @ httpy//www.dir.ca.gov/OPRL/PWAppWage/PWAppWageStart 2sp.

To obtain any apprentice wage rates as of July 1, 2008 and prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of

Apprenticeship Standards’ website at http://www.dir.ca gov/das/das.btml.

* Includes an amount for supplemental dues.

* Amount is for Contract Administration Fund $0.08 and Industry Stabilization Fund $0.07.

¢ Saturdays in the same work week may be worked at straight-time if job is shut down during the normal workweek due to inclement weather. Excludes Alameda, Contra
Costa, and San Francisco Counties.

4 All work performed on Saturdays, Sundays and Holidays shall be paid for at double (2x) the regular time hourly rate, except maintenance work, ini the counties of
Alameda, Conira Costa, and San Francisco.

RECOGNIZED HOLIDAYS: Holidays upen, which the geperal prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the cellective
bargaining agreement, applicable to the particular crafi, classification, or type of worker employed on the project, which is on file with the Director of Industrial Relations.
If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the
Government Code. You may obtain the holiday provisions for the current determinations on the Internet at http/fwww.dir ca gov/QPRL/PWD. Holiday provisions for
current or superseded detenminations may be cbtained by contacting the Cffice of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: in accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence
payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Internet at
http:/fwww.dir.ca. gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded determinations may be obtained by contacting the Office of the
Director — Research Unit at (415) 703-4774, '
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CATIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: PARKING AND HIGEWAY IMPROVEMENT PAINTER (PAINTER)

DETERMINATION: NC-200-X-17-2011-2

ISSUE DATE: August 22, 2011

EXPIRATION DATE OF DETERMINATION: June 30, 2012* Effective until superseded by a new detenmination issned by the Director of
Industrial Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after ten days after the expiration date if

no subsequent determination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresne, Glenn,
Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendecino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San
Beaito, San Francisco, San Joaquin, San Mateo, Santa Clara, Senta Cruz, Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity,
Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments - - Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health  Pension Vacation/ Training Hours Total Daily Holiday
Hourly and Holiday ® and Hourly
Rate Welfare Other Rate 112X X 2X
Striper; Layout and application of
painted traffic stripes; hot thermo !
plastic; tape traffic stripes X #31.35 7.50 4.05 - 0.10 8 43.00 ‘58.675 7435 74.35
Parking Lots, Gamecourts, ‘
Playgrounds #26.65 7.50 4.05 - 0.10 8 38.30 °51.625  64.95 64.95
Step-tFrast—2:000-Heursy 881 5 243 410 & 28-8 e 4765
a-SJ;ep-Q—ESeeeade,—@QO—st} 22038 150 243 {10 % 2644 468055000 S0-05-
Step-3—{Finrd—2006-Hours) 2305 F5i -84 = Oty & 3RS HA3IGT— S S
Protective Coating, Resurfacing,
Pavement Sealing, Including Repair
‘When Done in Conjunction With .
Pavement Scaling : #26.96 7.50 4.05 e 0.10 8 38.61 “32.09 65.57 65.57

“Includes an amount withheld for Dues Check-Off.

b Inciuded in Basic Hourly Rate ($1.91). Rate applies to the first 9 years of employment only; 52.30 per hour worked for 10 years or more.
Vacation/Holiday amounts for Trainees: First 2,000 Hours ($1.15), Second 2,000 Hours ($1.24), Third 2,000 Hours ($1.34).

®Rate applies to first 4 overtime hours in any one day and for work in excess of 40 hours in any one designated work week. All other overtime is paid

at the double time rate.

JOURNEYMAN TO TRAINEE RATIO: The number of painter trainees shall not exceed 1 painter trainee for each painter Journeyperson. When
there is a two-person crew, one employee may be a Journeyperson and the other a Trainee; however, in no event shall & Trainee perform work without

the supervisicn of a Joumeyperson.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in
the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the project, which ig on file with the
Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon which the prevailing rafe shall be
paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions for the current determinations on the
Tnternet at http:/fwww.dir.ca.gov/DLSR/PWD. Heliday provisions for current or superseded determinations may be obtained by contacting the
Prevailing Wage Unit at (415) 703-4774. '

TRAVEL AND/OR SUBSISTENCE PAYMENT: Tn accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travet and/or
subsistence payments to each worker to execute the work. Youmay obtain the travel and/or subsistence provisions for the current determinations on
the Internet st http://www dir.ca.gov/DLSR/PWD.  Travel and/or subsistence requirements for current or superseded determinations may be obtained
by contacting the Prevailing Wage Unit at (415) 703-4774. ‘
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: SLURRY SEAL WORKER

PETERMINATION: NC-830-X-69-2000-1

ISSUE DATE: February 22, 2000

EXPIRATION DATE OF DETERMINATION: April 1, 2000* Effective until superseded by a new determination issued by the
Director of Industrial Reldtions. Contact the Division of Labor Statistics and Research (415) 703<4774 for the new rafes after 10
days from the expiration date, if no subsequent deternzination is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Glenn, Humboldt, Lake, Lassen, Madera, Marin, Maripesa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas,
Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyon, Solane,
Sonoma, Stanislaus, Sutter, Teharna, Trinity, Tuolumne, Yolo and Yuba Counties.

Employer Payments Straight-Time Overtime Hourly Rates
Classification Basic Health Pension Vacation/ Training Hours Total Paily Holiday
(Journeyperson) Hourly and Holiday Hourly
Rate  Welfare Rate 112X 2X 2X .

Sealer/Mixer $14.89 172 90 501 - 8 $18.42 °$25.865 $33.31 $33.31
Shuttleperson, Applicator

Operator, Squeegeeperson  13.18 1.72 80 %91 - g 16.71 2330 29.89  29.89 -
Traffic Surface Protective .

Coating Applicator 15.51 1.72 90 291 - 8 19.04  "26.795 3455  34.55
el o £3 Hapar ] DLy 170 FaYal anT Q 1315, big ar e Tk W L Lo Y s W L
N (.I..I.L-kkv—'\:JUflLl\Jl}:'\.d [z g 7L A w? L L8 s Mg mpet Dl a3 ¥ et v o7

*  Rate applies to first year of employment only; $1.28 per hour worked for employment ovér_ one year but less than 5 years; $1.71
per hour worked for over 5 years but less than 10 years; $2.08 per hour worked for 10 years or more. The overtime
computations should be increased by any applicable increase in Vacation/Holiday pay.

b Rate applies to first 4 overtime howurs in any one day and for work in excess of 40 hours in any one designated work week All
«other overtime s paid at the double time rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular crafi, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the helidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http.//www.dir.ca.gov/DLSR/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 763-
4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the fravel and/or subsistence
provisions for the current determinations on the Internet at http.//www.dir.ca.gov/DLSR/PWD.  Travel and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAT RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

TOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: ASBESTOS REMOVAL WORKER (LABORER)

DETERMINATION: NC-102-67-1-2012-1

ISSUE DATE: February 22, 2012 _

EXPIRATION DATE OF DETERMINATION: November 30, 2012%* The rate to be paid for work performed afier this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Division of Labor Statistics and Research at (415) 703-4774.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislans, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba Counties.

Employer Payments Straight-Time  ©Overtime Hourly Rate
Classification Basic [ealth Pension Vacation/ Training Other Hours Total Holiday*®
(Journeyperson) Hourly and Holiday® Payments Hourly 1-1/2%X* 2%
Rate  Welfare ~ Rate
Asbestos Removal Specialist I 24.87  5.54 4.44 2.02 0.40 0.15 8 3742 49855 6229
Asbestos Removal Specialist] 21.74  5.54 0.51 221 0.40 0.15 g 30,55 47.42 52.29
Asbestos Removal Worker 18.68 5.54 e 221 0.40 0.15 8 26.98 3632 45.66

DETERMINATION: NC-102-67-1-2011-1A

ISSUE DATE: August 22,2011

EXPIRATION DATE OF DETERMINATION: November 30, 2013* Effective untii superseded by a new determination issued by the
Director of Industrial Relations. Contact the Division of Laber Statistics and Research (415) 703-4774 for the new rates afier 10 days
from the expiration date, if no subsequent determination is issued.

LOCALITY: All Jocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado, Fresno,
Glenn, Homboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas; Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solane,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuclumne, Yolo, and Yuba Counties.

Lead Removal Worker® 3625 554 ——- 1.85 0.40 0.15 g8 4419 62.315 8044

Lead Removal Worker® 3525 554 - 1.85 0.40 0.15 § 4319 60.815 7844

® Includes an amount for Supplemental Dues.
® Rate applies to the first 4 overtime hours in any workday or 40 hours in a workweek, and for the first 8 hours worked on the 7"

consecutive day of work in a workoweek.

¢ Rate applies to Holidays and to all hours worked in excess of 12 hours in any workday and for all hours worked in excess of 8 hours on
the 7 consecutive day of work in a workweek.

¢ Rate applies to all localities within Alameda, Contra Costa, Marin, Napa, San Francisco, San Mateo and Santa Clara Counties.

® Rate applies to all localities within Alpine, Amador, Butte, Calaveras, Colusa, Del Norte, El Dorado, Fresno, Glenn, Humboldt, Kings,
Lake, Lassen, Madera, Mariposa, Mendocino, Merced, Modoc, Monterey, Nevada, Placer, Plumas, Sacramento, San Benito, Sar Joaguin,
Santa Cruz, Shasta, Sierra, Siskiyou, Solane, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba Counties.

(Recognized Holidays and Subsistence Payment footnotes listed on page 52C)
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NOTE: Asbestos Removal Workers must be trained and the work conducted according to the Code of Federal Regulations 29 CFR
1926.58, the California Labor Code 6501 .5 and the California Code of Regulations, Title 8, Section 5208. Contractors must be certified
by the Contractors' State License Board and registered with the Division of Occupational Safety and Health (DOSH). For further
information, contact the Asbestos Contractors Abatement Registration Unit, DOSH at (510).286-7362.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
holidays in the coflective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the
holidays upon which the prevailing rate shatl be paid shall be as provided in Section 6700 of the Government Code. You may obtain the
holiday provisions for the current determinations on the Internet af http:/www.dir.ca.gov/DISR/PWD. Holiday provisions for current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774. :

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make
travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the
current determinations on the Internet at http://www.dir.ca. gov/DLSRPWD. Travel and/or subsistence requirements for current or
superseded determinations may be obtained by contacting the Prevailing Wage Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # CEMENT MASON

DETERMINATION: NC-23-203-1-2012-1

ISSUE DATE: August 22, 2012 ‘

EXPIRATION DATE OF DETERMINATION: June 15, 2013* Effective until superseded by a new determination issued by the
Director of Industrial Relations. Contact the Office of the Director — Research Unit at {415) 703-4774 for the new rates after ten days

after the expiration date if no subsequent determination is issued.

LOCALITY: Alf localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Nor[e El Dorado, Fresno,
Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer,
Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou, Solano,
Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yelo, and Yuba counties.

Employer Payments Straight-Time Overtime Hourly Rate
CLASSIFICATION Basic  Health Pensmn Vacation Training Hours Total Daily  Saturday” Sunday
(JOURNEYPERSON) Hourly and and Hourly and
‘ Rate  Welfare Holiday Rate  11/2X 11/2X  Holiday

Cement Mason $28.65 7.55 8.80 5.14° 0.47 8 50.61  64.935 64.935° 7926
Mastic Magnesite Gypsum, Epoxy,

Pclyester, Resin and all composition

masons, swing or slip form

scaffolds $2940 755 8.80 5.14° 0.47 8 5136 6006 6606 80.76

# Indicates an apprenticeable crafi. The current appren’uce wage rates are available on the Internet @
http: . dir.ca. eov/OPRL/P WADp Wase/PWAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and prior
to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprentlceshlp Standards'
webs1te at http:/www.dir.ca.gov/das/das.html.
® Saturdays in the same work week may be worked at straight time if a job is shut down during the normal work week due to
inclement weather,
® Includes an amount for supplemental dues.
° Rate applies to the first 8 hours of work on Saturday. All other hours worked on Saturday are paid at the Sunday/Holiday rate.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be
all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed on the
project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate,
the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Governgment Code. You may
obtain the holiday provisions for the current determinations on the Internet at http://www. dir.ca.cov/OPRL/PWD. Holiday provisions
for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
make travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions
for the current determinations on the Internet at http:/Awwve,dir.ca.20v/QPRL/APWD. Travel and/or subsistence requirements for
current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER

DETERMINATION: NC-63-3-9-2012-2

ISSUE DATE: August 22,2012

EXPIRATION DATE OF DETERMINATION: Fune 30, 2013** The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the pew rate must be paid and sheuld be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorade,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada,
Placer, Plumas, Sacramento, San Benito, Saa Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskiyou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo and Yuba counties.

Emplover Payments Straight-Time  Overtime Hourly Rate
CLASSIFICATION Basic  Health Pension Vacation Training Other Hours Total Daily® Saturday’ Sunday/
(JOURNEYPERSON) ~ Hourly and and Payment Howrly Holiday
Rate Welfare® Holiday Rate 11/2X 112X 2X
Group T $40.86 12.13 7.36 4.27 0.28 0.19 8 6529 8572 8572 106.15
Group 2 . 38.86 12.13  .7.56 427 028 0.19 8 6329 8272 8272 102,15
Group 3 32.72 12,13 756 - 427 0.28 0.19 & 5715 7351 73.51 89.87
Group 4 27.49 12.13 7.36 4.27 0.28 0.19° - 8 51.92 65655 65655 79.41

# Indicates an apprenticezble crafi. The current apprentice wage rates are available on the Intemnet @
htm/Awww. dir.ca. gov/OPRL/P WAppWage/P WAppWageStart.asp. To obtain any apprentice wage rates as of July 1, 2008 and
prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Divisien of Apprenticeship
Standards' website at http:/fwww.dir.ca.gov/das/das.html. :

* Amouni shall be paid for all hours worked up to 173 hours per menth.

®Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is
paid at the Sunday/Holiday overtime raie. :

CLASSIFICATIONS:

Group 1 Group 2 ’ Group 3 Group 4

ASNT Level I1-0HI AWS-CWI Geotechnical Drifler . ACK

DSA Masonry ICC Certified Structural Inspector  Soils/Asphalt Drillers Helper
DSA Shotcrete NICET Level IH Earthwork Grading ICC Fireproofing
Lead Inspector - Shear Wall/Floor System Inspector  Excavation and Backfiil NICET Level I
NICET Level IV Building/Construction Inspector NICET Level IT Proofload Testing
NDT Level Two Torque Testing

NDT Level Ope

RECOGNIZED HOLIDAYS: Holidays upen which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the holidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at http://www.dir.ca.goy/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research

Unit at (415} 703-4774,

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
meke travel and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence
provisions for the current determinations on the Internet at http://www.dir.ca.gov/OPRL/PWD. Trave] and/or subsistence
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at

{415) 703-4774.
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GENERAL PREVAILING WAGEIDETERM]NATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HI;GHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: #BUILDING/CONSTRUCTION INSPECTOR AND FIELD SOILS AND MATERIAL TESTER (SECOND SHIFT)

DETERMINATION: NC-63-3-9-2012-2

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013%# The rate to be paid for work performed after this date has been
determined. If work will extend past this date, the new rate must be paid and should be incorporated in contracts entered into now.
Contact the Office of the Director — Research Unit for specific rates at (415) 703-4774.

LOCALITY: Alllocalities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, '
Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta, Sierra, Siskivou,
Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yelo and Yuba counties.

Employer Payments Straight-Time  Overtime Hourly Rate
CLASSIFICATION Basic Health Pension Vacation Training Other Hours Total Daily’ Saturday” Sunday/
(JOURNEYPERSON) Houwly and and . Payment Howrly Holiday
Rate Welfare® Holiday Rate 112X 112X 2X
Group 1 $45.97 1213 7.56 4.27 0.28 0.1 8§ 7040 93385 93385 116.37
Group 2 4372 1213 7.56 4.27 0.28 0.19 8 6815 9001 5001 111.87
Group 3 36.81 12.13 7.56 4.27 0.28 0.19 8 61.24 79.645 79.645 98.05
Group 4 30.93 12.13 7.56 4.27 0.28 019 . 8 3536 70.825 70.825 86.29

# Indicates an apprenticeable craft. The current apprentice wage rates are avaiiable on the Internet @
hitpy/fwww. dir.ca.gov/CPRL/P WApp Wage/PWAppWapeStart.asp. To obtain any apprenfice wage rates as of July I, 2008 and
prior to September 1, 2012, please contact the Division of Apprenticeship Standards or refer to the Division of Apprenticeship
Standards' website at http://wew.dir.ca. gov/das/das html. ‘

* Amount shall be paid for all hours werked up to 173 hours per month.

"Rate applies to the first 4 daily overtime hours, Monday through Friday, and the first 8 hours on Saturday. All other overtime is

paid at the Sunday/Holiday overtime rate.

CLASSIFICATIONS: _
Group 1 Group 2 Group 3 Group 4

ASNT Level I1-111 AWS-CWI ' Geotechnical Driller . ACIT

DSA Masonry ICC Certified Structural Inspector Soils/Asphalt Drillers Helper
DSA Shoterete NICET Level IiI Earthwork Grading ICC Fireproofing
Lead Inspector Shear Wall/Fioor System Inspector ~ Excavation and Back{ill NICET Level I
NICET Level IV Building/Construction Inspector NICET Level 1T Proofload Testing
NDT Level Two ' Torgue Testing

NDT Level One

RECOGNIZED HOILIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall
be all holidays in the collective bargaining agreement, applicable to the particular craft, classification, or type of worker employed
on the project, which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively
bargained rate, the hoIidéys upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Government
Code. You may obtain the holiday provisions for the current determinations on the Internet at hitp://www.dir.ca.gov/OPRL/PWD.
Holiday provisions for current or superseded determinations may be obtained by contacting the Office of the Director — Research

Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall
+ make travel and/or subsistence payments to each worker to execufe the work. You may obtain the travel and/cr subsistence
provisiens for the current determinations on the Internet at kitp://www . dir.ca.gov/OPRL/P WD, Travel and/or subsisience
requirements for current or superseded determinations may be obtained by contacting the Office of the Director — Research Unit at
(415} 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

" POR. COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: TEAMSTER (APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2012-1

ISSUE DATE: August 22,2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective until superseded by a new determination issued by
_ the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415) 703-4774 for the new rates afier

ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amados, Butte, Calaveras, Cotusa, Contra Costa, Del Norte, El Dorado,
Fresno, Gienn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Maripesa, Mendocino, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskivou, Solano, Scnoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

. Emplover Payments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Saturday® - Sunday/
(fourneyperson}  Hourly and Holiday Payments Hourly Holiday

Rate  Welfare Rate 112X 112X 2X
Group 1 $27.13 $13.71  $533 $2.15 $0.85  "$0.53 8 $49.70 $63.265 $63.265 $76.83
Group 2 2743 13711 533 2.15 (.85 *0.53 g 50.00 63.715 03.715 7743
Group 3 27.73 1371 5.33 2.15 0.85 *0.53 8 5030 64165 64.165  78.03
Group 4 28.08 13.71 3.33 2.15 0.85 .53 8 50.65 64.69  64.69 78.73
Group 5 2843 1371 5.33 2.15 (.85 0.53 g 51.00 65.215 65215 79.43
Group 6 TUSE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group & (Trainee)”
4 Step 1 - 1* 1000 Hours
¢ Step I — 2™ 1000 Hours
Step 11— 3™ 1000 Hours

* Supplemental Dues and Contract Administration.

" Saturday in the same work week may be worked at straight-time hour[y rate if 2 job is shut down during the normal work
week due to inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.

° An individual emplover may employ one (1) trainee for every four {4) journey level Teamsters actively employed. Individual
employers with less than four (4) journey level Teamsters may utilize one (1) trainee; thereafter, one (1) for every four (4)
journey level Teamsters.

4 Sixty-five percent (65%) of the Joumney level wage for the type of equipment operated, plus fult fringes without
Vacation/Holiday.

® Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

fBighty-five percent (85%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.

For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidavs upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be alt
holidays in the collective bargaining agreement, applicable to the partioular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations, If the prevailing rate is not based on a collectively bargained rate, the holidays upon
which the prevailing rate shali be paid shall be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp;/fworw.dir.ca.gov/QPRL/PWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit af (415) 703-4774.

TRAVEL ANIYOR SUBSISTENCE PAYMENT: In accordance with Tabor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hitp-//www.dir.ca gov/OPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 7034774,
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DETERMINATION: NC-23-261-E-2012-1 and NC-23-261-1-2012-1A

CLASSIFICATIONS:

GROUP 1

Pump Trucks under 6 yards

Single Unit Flat Rack (2 axle unit}

Nipper Truck (When Flat Rack Truck is used appropnate
Flat Rack shall apply}

Concrete pump truck (When Flat Rack Truck is used
appropriate Flat Rack shall apply}

Concrete pump machine

Snow Buggy

Steam Cleaning

Bus or Manhaui Driver

Escort or Pilot Car Driver

Pickup Truck

Teamster QOiler/Greaser/and or Serviceman

Hoeok Tenders

Team Drivers

Warehouseman

Tool Reom Attendant (Refineries)

Fork Lift and Lift Jitneys

~ Warehouse Clerk/Parts Man

Fuel and/or Grease Truck Driver or Fuglman

Truck Repair Helper

Fuel Island Attendant, or Combination Pit and/or Grease
Rack and Fuel Island Attendant

GROUP 2

Dump Trucks 6 vards Under 8 yards
Transit Mixers through 10 yards

Water Trucks Under 7006 gals.

Jetting Trucks Under 7000 gals.

Single Unit flat rack (3 axle unit)
Highbed Heavy Duty Transport

Scissor Trnuck

Rubber Tired Muck Car (not self-loaded)
Rubber Tired Truck Jumbeo

Winch Truck and “A” Frame Drivers
Combination Winch Truck With Hoist
Road Qil Truck or Bootman
Buggymobile

Ross, Hyster and similar Straddie Carrier
Small Rubber Tired Tractor

Truck Dispatcher

GROUP 3

Dumgp Trucks § yards and including 24 yards
Transit Mixers Over 10 yards

Water Trucks 7000 gals and over

Jetting Trucks 7000 gals and over

Vacuum Trucks under 7500 gals

Trucks Towing Tiit Bed or Flat Bed Pull Trailers
Heavy Duty Transpart Tiller Man

Tire Repairman

GROUP 3 (contimued)

Truck Mounted Self Propelled Street Sweeper with or without
Self-Contained Refuse Bin and or Vacuurn Unit

Boom Truck - Hydro-Lift or Swedish Type Extension or Refracting
Crane

P B. or Similar Type Self Loading Truck

Combination Bootman and Road Oiler

Dry Distribution Truck (A Bootman when employed on such
equipment, shalf receive the rate specified for the classification
of Road Oil Trucks or Bootman)

Ammonia Nitrate Distributor, Driver and Mixer

Snow Go and/or Plow

GROUP 4

Dump Trucks over 25 yards and under 65 yards

Vacuurn Trucks over 7500 gals

Truck Repairman .

Water Puils - DW 10s, 20s, 215 and other similar equipment when
pulling Aqua/pak or Water Tank Trailers

Helicopter Pilots

Lowbed Heavy Duty Transport (up to and including 7 axles)

DW 10s, 20s, 215 and other similar Cat type, Terra Cobra,
LeTourneau Pulls, Tournorocker, Euclid and similar type
Equipment when puliing fuel and/or grease tank trailers or other
miscellaneous trailers

GROQUP 5

Dump Truck 65 yards and over

Holland Hauler

Lowbed Heavy Duty Transport (over 7 axles)

GROUP 6 (Use dump truck yardage rate)
Articulated Dump Truck

Bulk Cement Spreader (w/ or w/o Auger)
Dumperete Truck

Skid Truck (Debris Box)

Dry Pre-Batch Concrete Mix Trucks
Dumpster or Similar Type

Shurry Truck

GROUPF 7 (Use appropriate Rate for the Power Unit or the Equipment Utilized)
Heater Planer

Asphalt Burner

Scarifier Burner

Fire Guard

Industrial Lift Truck (mechanical tailgate)

Utility and Clean-up Truck

Composite Crewman

GROUFP 8
Trainee

56



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAPTER. 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: TEAMSTER (SPECIAL SINGLE SHIFT RATE)
{APPLIES ONLY TO WORK ON THE CONSTRUCTION SITE)

DETERMINATION: NC-23-261-1-2012-1A

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective until superseded by a new determination issued by
the Director of Industrial Relations. Contact the Office of the Director — Research Unit at (415} 703-4774 for the new rates after
ten days after the expiration date if no subsequent determination is issued.

LOCALITY: All Localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norte, El Dorado,
Fresno, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Marin, Mariposa, Mendocine, Merced, Modoc, Monterey, Napa,
Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cruz, Shasta,
Sierra, Siskiyvou, Solano, Sonoma, Stanisiaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba Counties.

Emplover Payments Straight-Time Overtime Hourly Rate
Classification® Basic Health Pension Vacation/ Training Other Hours Total Daily Samrday® Sunday/
(Journeyperson)  Howrly and Holiday Payments Hourly Holiday

Rate  Welfare _ Rate 112X 112X 2X

Group 1 $29.13 %1371 $5.33 $2.15 $0.85  "$0.53 8 B51.70 $66.265 $66.265 $80.83
Group 2 2943  13.71 5.33 2.15 0.85 0.53 8 52.00 66715 66715  §1.43
Group 3 2973 1371 5.33 213 0.85 0.53 8 5230 67165 67.165 82.03
Group 4 30.08 13.71 533 2.15 0.85 0.53 8 52.65 6769 67.69 82.73
Group 5 30.43 1371 5.33 2.15 0.85 0.53 8 53.00 68.215 68215 83.43
Group 6 USE DUMP TRUCK YARDAGE RATE
Group 7 USE APPROPRIATE RATE FOR THE POWER UNIT OR THE EQUIPMENT UTILIZED

Group 8 (Trainee)®
¢ Step I - 1% 1000 Hours
¢ Step 1 — 2™ 1000 Hours
f Step 11T — 3™ 1000 Hours

* Supplemental Dues and Contract Administration.
® Saturday in the same work week may be worked at straight-time hourly rate if a job is shut down during the normal work
week due fo inclement weather or major mechanical breakdown, or lack of materials beyond the control of the Employer.
® An individual employer may employ one (1) trainee for every four (4) Joumney level Teamsters actively employed. Individual
employers with less than four (4) journey level Teamsters may utilize one (1) u—amef: thereafier, one (1) for every four (4)
Jjourney level Teamsters.
¢ Sixty-five percent {65%) of the Journey level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.
® Seventy-five percent (75%) of the Journey level wage for the type of equipment operated, plus full fiinges without
Vacation/Holiday.
f Eighty-five percent (85%) of the Joumney level wage for the type of equipment operated, plus full fringes without
Vacation/Holiday.
£ For classifications within each group, see page 56.

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all
bolidays in the collective bargaining agreement, applicabie to the particular craft, classification, or type of worker employed on the project,
which is on file with the Director of Industrial Relations. If the prevailing rate is not based on a collectively bargained rate, the holidays upon
* which the prevailing rate shal} be paid shal! be as provided in Section 6700 of the Government Code. You may obtain the holiday provisions
for the current determinations on the Internet at hitp:/fwww,dir.ca.cov/OPRL/EWD. Holiday provisions for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel
and/or subsistence payments to each worker to execute the work. You may obtain the travel and/or subsistence provisions for the current
determinations on the Internet at hitp:/Awww.dir,ca gov/QPRL/PWD. Travel and/or subsistence requirements for current or superseded
determinations may be obtained by contacting the Office of the Director — Research Unit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA LABCR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.1

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS
CRAFT: # TUNNEL/UNDERGROUND (OPERATING ENGINEER-HEAVY AND HIGHWAY WORK)

DETERMINATION: NC-23-63-1-2012-1G

ISSUE DATE: August 22, 2012 -

EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective untii suparseded by a new deterrination issued by the Director of Industrial Refations. Contact the Office of the
Director — Research Uit at (415) 703-4774 for the new rates after ten days aiter the expiration date if no subsequent determination is issued. is issued.

LOCALITY: All localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Norls, Ef Dorado, Fresno, Glenn, Humbeld, Kings, Lake, Lassen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Monterey, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, $an Joaguin, San Mateo, Saria Clara, Santa Cruz,
Shasta, Sierra, Siskiyou, Solane, Senoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties,

Employer Payments Straight-Time Overtime Hourly Rate
Classification Basic Heajth Pension Vacation Training Other Hours® . Total Diaityf Sunday and
{Journeyperson} Hourly "and and Payments Hourly Saturday® Holiday
Rate Welfare Holiday® . Raie 112X X

Classification Group

Area 1" Area2® Ares 1 Area2® Amai' Arca2® Area1® Area2®
Underground Rate .
Group 1-A §368.24 $38.24 $1243 $8.55 $3.70 $0.82 $0.73 & $62.71 8471 $80.83 $83.83 §9895 $102.85
Group 1 $3377  $36.77 $12.53 $8.88 $3.70 3082 $0.73 8 $60.24 $62.24  §77.13  $80.13 $84.04 £98.01
Group 2 $32.51 %3451 $12.53 $8.89 $3.70 .62 $0.73 8 $58.88  $60.98 $75.24 §78.24  §81.48 $95.49
Group 3 $31.18 33318  $1253 $8.88 $3.70 30.82 $0.73 8 $57.65 $5965 §73.24 §76.24  §88583  §9283
Group 4 $30.04 $32.04 $12.53 $8.89 $3.70 $0.62 $0.73 8 $56.51  §58.51 $71.53 57453 38855 $9055
Group & $28.90  $30.90  $12.563 $8.89 $3.70 $062 $0.73 8 . $5537  §57.37 $689.82 §72.B2  §B427  §8BY

Shafts Stopes & Raises .
$E2.81  §84.81  $B0.96  $83.98 39015 $10315

Group 1-A $36.34 $38.34 $12.53 $8.89 $3.70 $0.62 $0.73 8
Group 1 $33.87 §3587 $12.53 $8.89 $3.70 $0.62 $0.73 8 36034 36234 $77.28 $B0OIZB 384 $98.21
Group 2 $32.61 $3481 $12.53 5889 $3.70 $0.62 $0.73 e $50.08 §$51.08 37539 §78.230 39160  $956¢
Group 3 $31.28 §3328 $1253 $8.89 $3.70 $0.682 5073 8 $57.75  §59.75 §7339 F76.3¢ $06O.03  $9303
Group 4 3014  §3214  §12.53 $8.80 ° $3.70 $0.62 $0.73 8 $56.61  $5861 $71.68 §7468 $8675  §90.75
Group 5 $2000 53100 §12.53 $8.89 $3.70 3062 5073 8 $55.47  §57.47  $6997  $72.87  $B447  5BBAT
CLASSIFICATIONS:
GROUP 1-A GROUP 2 ' GROUP 4
Tunnel Bore Machine Operator - 20 feel in diameler or more Combination Slusher and Motor Operator Combination Slumy Mixer Cleaner
Concrete Pump or Pumpcrete Guns Grouting Machine Operator

GROUP 1 Power Jumbo Operator Motorman
Heading Shield Gperator
Heavy Duty Repairman/Weider GROUP 3 GROUP §
Mucking Machine - Drill Doctor ' Bit Sharpener
Raised Bore Operator Mine or Shaft Hoist Brakernan
Tunnel Mole Bore Operator Combination Mixer and Compresser (Gupite)
Tunnel Boring Machine Operator 10 uplo 20fi Compressor Operator

Assistant to Engineer

Pump Operator

Slusher Cperator

# Indicates an apprenticeable craft, The current apprentice wage rates are available on the Intemnet at hitts:/Awww dir.ca.gowOPRUPWAppWage/PWAppWageStarlLasp. To oblain any
apprentice wage rates as of July 1, 2008 and prior o September 1, 2012, please contact the Division of Apprenticeship Standards or refer fo the Division of Apprenticeship Standards'
website at http:/Awww.dir.ca.govidas/das.biml.

* AREA 1 - Alameda, Gontra Costa, Butte, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaguin, San Mateo, Santa Clara, Santa Cnz, Solano, Stanislaus,
Sutter, Yolo and Yuba Gounties; and portions of Alpine, Amador, Calaveras, Colusa, Del Norte, Bl Dorado, Fresng, Glenn, Humboldt, Kings, Lake, Lassen, Madera, Mariposa, Mendocino,
Monierey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Senoma, Tehama, Tulare, Tuolemne and Trinity counties.

* AREA 2 - Del Norte and Modoec, and portions of Alpine, Amador, Calaveras, Colusa, EI Dorado, Fresno, Glenn, Humboldt, Lake, Lassen, Madera, Mariposa, Mendocing, )
Morierey, Nevada, Placer, Plumas, Shasta, Sierra, Siskiyou, Sonoma, Tehama, Tulare, Tuclumne and Trinity counties. (Portions of counties falling in each area detailed on page 41).

¢ Includes an amourit for supplemental dues, ’

4 Saturday in the same work week may be worked at straighi-time if a job is shut down during the nonmal work week due 1o inclement weather,

* When three shifts are employed for five (5) or more consecutive days, seven and one-half (7 1/2) consecutive hours (exclusive of meal period), shail constitte & day of
waork, for which eight (8) times the straighit time hourly rate shall be paid &t the non-shift wage rate for the second shift. The third shift shall be seven (7) hours of work for
eight {8) hours of pay at the non-shift wage rate.

NOTE: For Spegial Single and Second Shift-natee;, please see page 58A_

RECOGNIZED HOLIDAYS: Holidays upan which the general prevailing hourty wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreement, applicable to the

. particular craft, classification, or type of worker employed on the project, which is on fiie with the Director of industrial Relatons. If the prevailing rate is not based on & collectively bargained rate, the
hofidays upon which the prevailing rate shall be paid shall be as provided in Section 6700 of the Govemnment Code. You may cbiain the holiday provisions for the current determinations on the Infermnet
at hitpr/www. dir.ca. goviOPRL/PWD. Holday provisions for curent or superseded detenminations may be obfained by contacting the Cffice of the Director — Research Unit ai (418) 703-4774.

TRAVEL AND/OR SURSISTENCE PAYMENT: In accordance with Labor Code Sections 1773.1 and 1773.9, contractors shall make travel and/or subsistence payments te each worker to execute the
work. You may oblain the travel and/or subsistence provisions for the surrent determinations on the Intemet at htip:iwwew.dir.ca.goviOPRLPWL. Travel endfor subsistence requirements for cument or
suparsaded deferminations may be cbtained by contaciing the Office of the Director — Research Linit at (415) 703-4774.
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
PURSUANT TO CALIFORNIA £t ABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTIONS 1770, 1773 AND 1773.%

FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY CONSTRUCTION AND DREDGING PROJECTS

CRAFT: # TUNNEL/UNDERGROUND (DPERATING ENGINEER-HEAVY AND HIGHWAY WORK)
{SPECIAL SINGLE AND SECOND SHIFT)

DETERMINATION: NC-23-63-1-2012-1C

ISSUE DATE: August 22, 2012

EXPIRATION DATE OF DETERMINATION: June 30, 2013* Effective until superseded by a new delermination issued by the Director of Industial Relations. Contact the Office of the
Director — Research Unit at (415) 703-4774 for the new rates after fen days after the expiration date if ne subsequent determination is issued.

LOCALITY: Al localities within Alameda, Alpine, Amador, Butte, Calaveras, Colusa, Contra Costa, Del Nerie, £/ Dorado, Fresno, Gienn, Humboldt, Kings, L.ake, l.assen, Madera,
Marin, Mariposa, Mendocino, Merced, Modoc, Montersy, Napa, Nevada, Placer, Plumas, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Crnuz,
Shasta, Sierra, Siskiyou, Solano, Sonoma, Stanislaus, Sutter, Tehama, Trinity, Tulare, Tuolumne, Yolo, and Yuba counties.

Emplover Payments Straight-Time Overfime Hourly Rate
Classification Basic Health Pension Vacation Training Other Hours Total . Dailyf Sunday and
{Joumeyperson) Hourly and and Payments Hourly Saturdey® Heliday
Rate Welfare Holiday® Rate 112X 2%

Classification Group .

Area 1" Area2” Area 1 AreaZ® Arez1® AreaZ® Areat!® Area?®
Underaround Rate
Groug 1-A $40.37 $42.37 §1253 888 $3.70 $062 $0.73 & $66.84 36884 53703 §90.03  $107.21  §141.21
Group 1 $37.58 $39.58 $12.53 $8.89 §3.70 $062 $0.73 8 $54.08 ¥65.05 §82.84 38584 §101.63 $10663
Group 2 $36.17  $3817  $1253 &8 $3.70 $o62 $073 & $52.64  $6464 58073 $8373  fos8l 510281
Group 3 $3469 §3689  $1253 $8.88 $3.70 30.62 $0.73 & $6116  §82.16 7851 $B81.51  §95B5  $9885
Group 4 $33.39 §3538 31253 $8.88 $3.70 $0.62 $0.73 8 $59.66 BB1.88 7656 $70.56  §O3.26  §9725
Group 5 $32.12 33442 31253 $8.89 $3.70 $0.62 $0.73 8 $58.58  §60.58 §7465 §$7765  $90.71 $94.71

Shafts Stopes & Raises

Group 1-A 34048  $4248 51253  §889 $3.70 062 3073 8 3685 §58.95  B71P 39019 510743 §111.43
Group 1 $37.69 $3969 $12.53 $8.89 $3.70 $0.62 3073 a8 364.16 366,16 $83.01 $86.07 $101.85 $105.85
Group 2 $36.28 $38.28 $12.53 $8.89 $3.70 50.62 $0.73 8 6275 36475 $80.89 $83.88 §99.03  $103.03
Group 3 $34.80  $36.80 $1253 §8.89 $3.70 $0.62 30.73 8 36127 56327 $7867  $81.67 $9507 $100.07
Group 4 $33.50 $3550 §1253 %880 $3.70 $0.62 $0.73 8 $59.97  $61.87  §76T2  $veT2 B934T $OV 47
Group 5 $32.23  §3423  $1253  $88% $3.70 $0.62 $0.73 & 5870 $8070  $74B2  §77.B2 59093 9493
CLASSIFICATIONS:
GROUP 1-A GROUP 2 GROUP 4
Tunnet Bore Machine Operator - 20 feet in diameter or more Combination Siusher and Motor Operatar Combinztion Slurry Mixer Cleaner
Concrete Pump or Pumporete Guns Grouting Machine Cperator

GROUP 1 Power Jumbe Operator Muoforman
Heading Shield Operator
Heavy Duty Repairman/Welder GROUP 3 i GROUP b
Mucking Machine . Drill Doctor Bit Sharpener
Ralsed Bore Operator Mine or Shaft Hoist Brakeman
Turnel Mole Bore Operator Combination Mixer and Compressor (Gunite)
Turnel Boring Machine Operator 10 ft up o 20 ft Compressor Operator

Assistant 1o Engirser

Pump Operaior

Slusher Operator

# Indicaies an apprenticeable craft. The current apprentice wage rates are available on the Intemet at hiip:/iwww. dir.cagoviOPRLIPWAppWage/PWAppWageStartasp. To cbtain any
appreniice waga rates as of July 1, 2008 and prior to September 1, 2012, please contact the Diviston of Apprenticeship Standards o refer to the Division of Apprenticeship Standards'
website at hitp:Awww.dir ca govidasidas htmi.
* AREA 1- Alameds, Contra Costa, Butie, Marin, Merced, Napa, Sacramento, San Benito, San Francisco, San Joaquin, San Mateo, Santa Clara, Santa Cruz, Solano, Stanislaus,
Sutfer, Yolo and Yuba courties; and pertions of Alpine, Amador, Calaveras, Colusa, Del Norte, Ef Dorado, Fresno, Gienn, Humbsidt, Kings, Lake, Lassen, Madera, Mariposa, Mendocing,
‘Monterey, Nevada, Placer, Plumas, Shasta, Siera; Siskiyou, Sonoma, Tehama, Tulare, Tuolumne and Trinity counties.
Y AREA 2 - Del Norte and Modoc, and portions of Alping, Amador, Calaveras, Colusa, El Dorads, Fresno, Glenn, Hurnboldt, Lake, Lassen, Madere, Mariposa, Mendocino,
Monterey, Nevada, Placer, Piumas, Shasta, Siera, Siskiyou, Senoma, Tehama, Tulare, Tuolumne and Trinity counties. (Portions of colnties falling in each area detailed on page 41).
® includes an amount for supplemental dues, - ' .
* Saturday inhe same work week may be worked at straight-time i a job is shut down during the normal work week due 1o inclement weather,

RECOGNIZED HOLIDAYS: Holidays upon which the general prevailing hourly wage rate for Holiday work shall be paid, shall be all holidays in the collective bargaining agreament,
applicable to the particular oraft, classification, or type of worker employed on the praject, which is on file with the Director of industrial Relations. If the prevailing raie is not based on a
collectively bargained rafe, the holidays upon which the prevaiing rate shali be paid shal! be as provided in Seciion 6700 of the Government Code. You may obtain the holiday provisions for
the current determinations on the Internet at htp:/iwww dir.ca.gov/OPRLPWD. Heliday provisions for current or superseded determinations may be obtained by contacting the Office of the
Director —- Research Unit at (415) 703-4774.

TRAVEL AND/OR SUBSISTENCE PAYMENT: In accordance with Lahor Cote Sections 1773.9 and 1773.8, contractors shall make travel andior subsistente payments to each worker o
execute the work. You may obtain the travel and/or subsistence provisions for the current determinations on the Intermnet at htip:ffwww.dir.ca. gov/OPRL/PWD. Travel andior subsistence
requirements for current or superseded detesminations may be obtained by contacting the Office of the Dirsttor — Research Unit at (415) 7034774,
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GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS
: ' . FURSUANT TC CALIFORNIA LABOR CODE PART 7, CHAPTER 1, ARTICLE 2, SECTICNS 1770, 1773 AND 1773.1
LOCALITY: SANTA CLARA COUNTY

DETERMINATION: STC-2012-1

INCLUDES AN EMOUNT FOR DUES CHECK-OFF AND VACATION/HOLIDAY WHICH ARE FACTORED INTO OVERTIME RATES,

RATE RPPLIES TO FIRST OVERTIME HOUR ONLY; ALL OTHER OVERTIME IS PAID AT THE DOUBLE TIME RATE,

DESIGNATED DAYS OFF SHALL BE PAID AT THE SATURDAY OVERTIME RATE; PLEASE REFER TO THE HWOLIDAY FROVISIONS ¥OR A LIST OF DESIGHATED DAYS QFF,
INCLUDES AN AMOUNT FOR dyﬁ?eﬂoz\ucmw CHECK OFF WHICH IS NOT FACTORED IN "HE OVERTIME RATES,

HZOEGUWW IN STRAIGHT-TIME HOURLY RATE WHICH IS NOT FACTORED IN THE OVERTIME RATES.

FLEASE NOTE THAT THE TAPER CLEAN-UP APPLIES ONLY TO THEL TAPER CLASSIFICATICON,

INCLUDES AN AMOUNT WITHHELD FOR DURS CHECK OFF WHICH IS NOT FACTORED IN OVERTIME AND HOLIDAY WAGE RATES.

INCLUDES AN AMOUNT WITHHRLD FOR DUES CHECKOFF WHICH IS NOT FACTORED IN OVERTIME AND HOLIDAY WAGE RATES. EMPLOYEES WORKTNG ON AND BEHIND PLASTER GUNS SHALL RECEIVE AN
ADBITICNAL $5,.00 PER DAY ABCOVE THE WAGE RATE,

RATE APPLIES TO THE FIRST 8 HOURS WORKED; ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDRY OVERTIME HOURLY RATE,

INCLUDES AMOUNT FOR DUES CHECK-QFF AND VACATION/HOLIDAY, WHICH ARE NOT FACTORED AT THE OVERTIME RATE.
AMOUNT IS FOR INDUSTRY PROMOTION FUND.

ALL HOURS OVER 48 HOURS PER WEEK ARE AT THE SUNDAY & HOLIDAY RATE

THERE MUST BE AT LEAST ONE JOURNEYMAN PIPEFITTER PER CONTRACTOR ON EACH JOBSITE.

THERE SNALL BE NO MORE THAN THREE TRADESMEN TG EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBINATION EMPLOYED PER CONTRACTOR ON RACH JOBSITE.

THERE SHALL BE NO MORE

THAN FOUR TRADESMEN TO EVERY TWO JOURNEYMAN PIPEFITTER/ASSISTANT JOURNEYMAN PIPEFITTER COMBIMATION EMPLOYED PER CONTRACTOR ON EACH JOBSITE.
MATNTENANCE WORK, BOTH

DURING AND AFTER THE PLANT ESTABLISHMENT PERIOD, MAY BE PERFORMED BY LANDSCAPE TRADESMEN WITHOUT THE SUPERVISION OF A JOURNEYMAN PIPEFLTTER,

wzmﬁdumm AN AMOUNT FOR HEALTH AND WELFARE EXTENDED RESERVE WEICH IS FACTCRED AT THE APPLICABLE OVEZRTIME MULTIPLIER.
INCLUDES AN EMOUNT FOR 401A-PART B PENSION WHICH IS FACTORED AT THE APPLICABLE OVERTIME MULTIPLIER.

$0.50 TO SUPPLEMENTAL UNEMPLOYMENT.

RMOUNT IS FOR CONTRACT ADMINISTRATION

SATURDAY MAY BE PAID AT STRAIGHT TIME IF THE WORK WEEK IS TUEEDAY THROUGH SATURDAY .

RATE APPLIES TO TEE FIRST 2 OVERTIME HOURS ONLY; ALL OTHER TIME IS PALD AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

TN THE EVENT THAT CONDITIONS ON ONE OR MORE DAYS DURING THE BEGULAR WORK WEEK PREVENT

EMPLOYEES FROM WORKING ON SCHEDULED WORK DURING SUCH WEEK, WORK MAY BE PERFORMED ON
SATURDAY AT STRRIGHT TIME RATES OF PAY. .

RATE APPLIES TO FIRST 4 DAILY OVERTIME HOURS AND THE FIRST § HOURE WORKED ON SATURDAY DURING THE EMPLOYEES NORMAL WORKING HOURS. ALL OTHER OVERTIME HOURS SHALL BE PAID
AT THE SUNDAY AND HOLIDAY DQUBLE TIME RATE,

RATE APPLIES TO THE FIRST 3 OVERTIME HOURS MOWDAY THROUGH FRIDAY AND THE FIRST 8 HOURS WORKED ON SATURDAY,
RATE APPLIES TO FIRST YEAR OF EMPLOYMENT OWLY; $0.88 AFTER 2 YEARS QF EMPLOYMENT,

ALL Ogmm% TIME ¥3 PAID AT THE SUNDAY/HOLIDAY OVERTIME RATE,

RATE APPLIES TO ALL TIME WORKED IN EXCESS OF B8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS ON SUNDAYS AND HOLIDAYS. RATE DOES NOT INCLUDE ANY ADDITIONAL AMOUNT
THAT MAY BE REQUIRED FOR VACATION/HOLIDAY. PAYMENT.

TRAVEL AND/OR SUBSISTENCE PAYMENT: -TN ACCORDANCE WITH LABCR CODE SECTIONS 1773.1 BND .1773.8, CONTRACTORS SHALL MAKE TRAVEL AND/OR SUBSTATENCE PAYMENTS TO RACH WORKER TO
EXECUTE THE WORK, YOU MAY OBTAIN THE TRAVEL AND/OR SUBSISTENCE PROVISIONS FOR THE CURRENT DETERMINATIONS ON THE INTERNET @ HITF;//WWW,DIR.CA.GOV/DLSR/PWD, TRAVEL .
AND/OR SURSISTENCE REQUIREMENTS FOR CURRENT DR SUPERSEDED DETERMINATIONS MAY BE OBTAINED FROM THE PREVATILING WAGE UNTIT AT {415) 103-47724. )
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